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2015-ᒥ ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

ᓇᐃᓈᖅᓯᒪᔪᑦ ᓯᕗᓕᐅᖅᑎᓂᑦ 

ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ-ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓄᑦ ᖃᐅᔨᓴᖅᐸᓪᓕᐊᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᓂᒃ ᑲᑎᒪᓚᐅᖅᐳᑦ 

ᓄᕕᐱᕆ 3 ᐊᒻᒪ 4-ᒥ 2015-ᒥ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᐅᖃᐅᓯᖃᖅᖢᑎᒃ ᐱᓕᕆᓪᓗᓂ ᐊᑐᒐᒃᓴᖏᓐᓂᒃ 

ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓄᓇᐅᑉ ᐃᓚᖓᓂ ᑭᖑᓂᐊᒍᓪᓗ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓄᑦ 

ᐊᓯᔾᔨᖅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂ ᖃᓂᒋᔭᖅᖠᙱᓐᓃᑦᑐᓂᒃ. ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᐸᒃᑕᐅᑦᑎᐊᓚᐅᖅᑐᑦ ᓴᓇᕝᕕᖕᓂ ᐊᒻᒪ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ, ᑭᒡᒐᖅᑐᐃᔨᓂᒡᓗ ᐱᖓᓱᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂᙶᖅᑐᑦ ᕼᐋᒻᓚᑦᑯᓐᓂ 

ᑕᓪᓕᒪᐅᓪᓗᑎᒃ. ᐅᓪᓗᓂᒃ ᒪᕐᕈᖕᓂᒃ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᓂᒃᑳᕆᐊᖅᑐᖅᑐᖃᓚᐅᖅᐳᖅ ᒐᕙᒪᒃᑯᑦ ᑎᒥᖁᑎᖏᓐᓂᒃ ᐊᒻᒪ 

ᓴᓇᕝᕕᖕᓂ ᑐᒃᓯᕋᖅᓯᒪᔪᓂᒃ, ᐊᒻᒪᓗᑦᑕᐅᖅ ᐅᖃᐅᓯᕆᔭᐅᓪᓚᕆᓚᐅᖅᖢᓂ ᖃᓄᑐᐃᓐᓇᖅ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓐᓇᖅᑐᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐊᒃᑐᐃᔾᔪᑎᖏᓐᓂᒡᓗ ᐊᖏᔪᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ 

ᕿᑎᕐᒥᐅᓂ.  

ᓯᕗᓪᓕᖅᐹᑦᑎᐊᒥ ᕿᑎᕐᒥᐅᑦ SEMC-ᑯᑦ ᑲᑎᒪᓚᐅᖅᐳᑦ ᐊᕐᕌᒍᓂ ᒪᕐᕉᖕᓂᒃ ᐊᓂᒍᖅᑐᓂᑦ ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐊᕐᕌᓂ 

ᑲᑎᒪᔪᓐᓇᓚᐅᙱᑎᓪᓗᒋᑦ. ᑕᐃᒪᐃᒻᒪᑦ, ᑲᑎᒪᔪᑦ ᐱᒋᐊᕈᑎᖃᓚᐅᖅᐳᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᒥᒃ SEMC-ᑯᑦ ᐃᓚᓕᐅᔾᔨᒋᓪᓗᑎᒃ 

ᕿᒥᕐᕈᔭᐅᓚᐅᖅᑐᓂᒃ ᐊᑐᒐᒃᓴᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᒻᒪ ᐊᕙᑎᑦᑎᓐᓂ ᖃᐅᔨᓴᕈᑕᐅᓯᒪᔪᑦ 

ᕿᒥᕐᕈᔭᐅᔪᓂᒃ ᓄᓇᐅᑉ ᐃᓚᖓᓂ ᐅᑭᐅᓂ ᒪᕐᕉᖕᓂᒃ ᐊᓂᒍᖅᓯᒪᔪᓂᒃ. ᒫᓐᓇᐅᔪᖅ ᕿᑎᕐᒥᐅᓂ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ 

ᐃᖏᕐᕋᔪᖃᙱᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᒪᕐᕉᖕᓂᒃ ᐊᖏᔫᖕᓂᒃ ᐱᓕᕆᐊᒃᓴᖅᑕᖃᖅᐳᖅ ᐱᔭᕆᑐᓂᖅᓴᓂ ᐊᕙᑎᒥ 

ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓕᐊᔪᒥ ᐱᕙᓪᓕᐊᑎᑕᐅᕙᓪᓕᐊᑐᐃᓐᓇᕆᐊᖃᓕᖅᑐᒥᒃ. ᓴᓇᕝᕕᖕᒥ ᑭᒡᒐᖅᑐᐃᔨᐅᔪᑦ ᑖᒃᑯᓇᓂ 

ᐱᓕᕆᐊᖑᔪᓂᒃ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐅᖃᖃᑎᖃᓚᐅᖅᐳᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᒃ ᐊᒻᒪ ᐃᓚᖏᓐᓂᒃ 

ᓂᕆᐅᒋᔭᒃᓴᓂᒃ ᐃᓱᒫᓘᑕᐅᔪᓂᒡᓗ ᑐᓴᖅᑎᑕᐅᔪᒪᓪᓗᑎᒃ ᓄᓇᓕᖕᓂ ᖃᓂᒋᔭᖏᓐᓃᑦᑐᓂᒃ. 

TMAC Resources Inc-ᑯᑦ 2015-ᒥ ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᑦ 

ᐅᓂᒃᑳᓂᒃ ᐅᓂᒃᑲᐅᓯᖃᓚᐅᖅᐳᑦ, ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᓴᒐᒃᓴᓂᒃ ᐃᓚᓕᐅᔾᔨᓪᓗᑎᒃ 2014-ᒥ ᐊᒻᒪ 2015-ᒥ. TMAC-ᑯᑦ 

ᐅᖃᐅᓯᖃᓚᐅᕆᕗᑦ ᐊᓯᔾᔨᖅᑕᐅᓵᓚᐅᖅᑐᓂᒃ ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐱᓕᕆᐊᖑᔪᓂᒃ, ᐃᓚᓕᐅᔾᔨᓯᒪᔪᓂᒃ ᓄᑖᙳᕆᐊᖅᑕᐅᓚᐅᖅᑐᓂᒃ ᐃᓚᒋᓐᓂᒃ ᓇᓗᓇᐃᔭᐅᑎᓂᒃ. ᓴᐱᓇ ᒎᓗ ᐊᒻᒪ ᓯᐅᓪᕗ 

ᑯᐊᐳᕇᓴᒃᑯᑦ ᐅᐸᒍᑎᓚᐅᕆᕗᑦ ᐅᓂᒃᑲᐅᓯᖃᕆᐊᖅᑐᖅᖢᑎᒃ ᓄᑖᖑᓂᖅᐹᓂ ᑐᓴᕈᑎᓂᒃ ᐹᒃ ᑰᒃ ᐱᓕᕆᐊᖑᔪᒥᑦ 

ᐊᑐᖅᐸᓪᓕᐊᓂᐊᖅᓕᖅᑐᓂᒡᓗ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐊᕙᑎᑦᑎᓐᓂ ᖃᐅᔨᓴᖅᑕᐅᕙᓪᓕᐊᔪᒥᒃ. ᓴᐱᓇᒃᑯᑦ ᖃᖓᑦᑎᐊᖅ 

ᑐᓂᓯᓚᐅᖅᐳᑦ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᒥᓂᒃ ᐊᕙᑎᑦᑎᓐᓂ ᐊᒃᑐᐃᔪᓂᒃ ᐅᖃᐅᓯᐅᔪᑦ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ, 

ᐱᖃᓯᐅᔾᔨᓪᓗᑎᒃ ᑎᑎᕋᖅᑕᐅᕐᙵᖅᑐᒥᒃ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᒥᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ 

ᑐᓴᕈᒥᒋᔭᐅᓪᓚᕆᒃᑲᔭᖅᖢᓂ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᓕᖅᐸᑦ. ᐅᑯᐊ ᐊᓯᖏᑦ ᐃᓚᐅᓚᐅᖅᑐᑦ ᐅᔭᕋᖕᓂᐊᒐᒃᓴᓂᒃ ᕿᓂᖅᑎᑦ 

ᑲᒻᐸᓂᐅᔪᑦ Kaizen Discovery Inc-ᑯᑦ ᐊᒻᒪ ᐅᑭᐅᖅᑕᖅᑐᒥ ᖃᐅᔨᒪᔨᐅᔪᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᖁᑦᑎᒃᑐᕐᒥᐅᑦ ᖃᐅᔨᓴᕐᕕᖓᓂ.  

ᒫᓐᓇᐅᔪᖅ ᐊᖏᔪᒥᒃ ᐅᔭᕋᖕᓂᐊᕐᕕᒃᓴᒥᒃ ᓴᓇᔪᖃᙱᑎᓪᓗᒍ, ᑲᑎᒪᑎᓪᓗᒋᑦ ᑲᒪᓂᖅᓴᐅᓚᐅᖅᐳᑦ ᐱᕙᒌᔭᕈᒪᓪᓗᒋᑦ ᓄᓇᓖᑦ 

ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ ᐱᖃᑖ ᑕᒪᕐᒥᒡᓘᓐᓃᑦ ᐊᖏᔪᑦ ᐱᓕᕆᐊᒃᓴᑦ ᐃᖏᕐᕋᑎᑕᐅᓕᕋᔭᕐᓂᖅᐸᑕ. ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᐳᑦ ᐱᓕᒻᒪᖅᓴᖅᑐᖃᕆᐊᖃᕐᓂᖓᓂᒃ ᐅᓪᓗᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᓄᑦ ᐊᑐᕐᓂᖃᑦᑎᐊᖅᑐᒥᒃ 

ᐃᑲᔫᑕᐅᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᑦ ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᒫᖅᑐᓂᒃ, ᐊᒻᒪ ᐋᖅᑮᓗᑎᒃ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓂᒃ ᒥᒃᖠᒋᐊᖁᓪᓗᒍ 

ᐊᒻᒪ ᑲᒪᒋᔪᒪᓪᓗᒋᑦ ᓇᓕᐊᑐᐃᓐᓇᖅ ᓯᕗᓂᒃᓴᒥ ᓂᕆᐅᒋᔭᐅᙱᑦᑐᑦ ᐃᓄᖕᓂᒃ ᐊᒃᑐᐃᓇᔭᖅᑐᓂᒃ. ᑲᑎᒪᔨᕋᓛᑦ 

ᐅᖃᐅᓯᖃᓚᐅᕆᕗᑦ ᐃᓕᓐᓂᐊᒃᑲᓐᓂᕈᒪᓇᔭᕐᓂᖏᓐᓂᒃ ᖃᓄᖅ ᓄᓇᓖᑦ Meadowbank ᐊᒻᒪ ᓄᓘᔮ ᖃᓂᒋᔮᓃᑦᑐᑦ 

ᖃᓄᐃᓕᐅᓚᐅᖅᐸᑦ ᐊᓯᔾᔨᖅᑕᐅᔪᑦ ᑖᒃᑯᐊ ᐱᕙᓐᓂᐊᑎᑕᐅᑎᓪᓗᒋᑦ ᑭᖑᓪᓕᕐᒥ ᑲᑎᒪᓕᖅᐸᑕ ᐊᕐᕌᒍ. 
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ᐅᖃᐅᓰᑦ ᐱᒋᐊᕐᓃᓐᓇᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 

 AEM: Agnico-Eagle ᐅᔭᕋᖕᓂᐊᕐᕕᒃ, ᓇᖕᒥᓂᖃᖅᑎᐅᓪᓗᓂ ᐊᐅᓚᑦᑎᔨᐅᓪᓗᓂᓗ Meadowbank 

ᐅᔭᕋᖕᓂᐊᕐᕕᖕᒥ ᑭᕙᓪᓕᕐᒥ. 

 CanNor: ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐱᕈᖅᐸᓪᓕᐊᔾᔪᑎᓄᑦ ᑎᒥᖁᑎᐅᔪᑦ. 

 DEIS: ᓯᕗᓪᓕᖅᐹᖅᓯᐅᑦ ᐊᕙᑎᑦᑎᓐᓂ ᐊᒃᑐᐃᔪᓂᒃ ᐅᖃᐅᓯᐅᔪᑦ. 

 DNSEMC: ᑑᕆᔅ ᓄᐊᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ. 

 EDT/ED&T: ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ 

ᐱᓕᕆᕝᕕᒃ SEMC-ᑯᓐᓂ ᓴᖅᑭᑎᑦᑎᓯᒪᔪᓂᒃ ᐱᓕᕆᐊᖃᖅᑐᑦ. 

 EDU: ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᐃᓕᓐᓂᐊᕐᓂᓕᕆᔨᒃᑯᑦ. 

 EDO: ᐱᕙᓪᓕᐊᔪᓕᕆᔨ. 

 EIA: ᐊᕙᑎᒥ ᐊᒃᑐᐃᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ, ᐱᔪᓐᓇᐅᑎᑖᕋᓱᒃᑎᓪᓗᒋᑦ/ᐊᐅᓚᑦᑎᔾᔪᑕᐅᔪᑦ ᑲᔪᓯᓂᖓ ᐊᖏᔪᑦ 

ᐱᓕᕆᐊᒃᓴᑦ ᐊᑐᕆᐊᖃᖅᐸᒃᑕᖏᑦ ᓴᓇᔪᖃᕆᐊᓚᐅᙱᓐᓂᖓᓂ. 

 EIS: ᐊᕙᑎᒥ ᐊᒃᑐᐃᔪᓂᒃ ᐅᖃᐅᓯᐅᔪᑦ, ᐊᑕᖐᓯᒪᔪᒥᑦ ᖃᐅᔨᓴᖅᑕᐅᔾᔪᑎᑦ ᐱᓕᕆᐊᖑᔪᒪᔪᓂᑦ 

ᐊᒃᑐᐃᓂᐊᕋᓱᒋᔭᐅᔪᓂᒃ, ᐱᓕᕆᐊᒃᓴᐅᑉ ᐋᖅᑭᒃᓯᒪᓂᖓ, ᐊᒻᒪ ᐊᐅᓚᓂᕆᔭᐅᓂᐊᕋᓱᒋᔪᑦ. 

 FS: ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ. 

 GN: ᓄᓇᕗᑦ ᒐᕙᒪᖓᑦ. 

 H: ᐋᓐᓂᐊᖃᕐᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ. 

 HBML: ᑲᐱᓯᓕᒃᑑᖅ ᐅᔭᕋᖕᓂᐊᖅᑎᑦ, ᓇᖕᒥᓂᖃᖅᑎᑦ ᐊᒻᒪ ᐊᐅᓚᑦᑎᔨᑦ ᑑᕆᔅ ᓄᐊᑦ ᐱᓕᕆᐊᖑᔪᒥ 

ᕿᑎᕐᒥᐅᓂ, HBML-ᑯᑦ ᓂᐅᒫᓐᑯᓐᓂ ᓇᖕᒥᓂᕆᔭᐅᕗᑦ. 

 HTO: ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ. 

 IIBA: ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑎ, ᐃᒻᒥᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᔪᖅ 

ᐱᓕᕆᐊᒃᓴᖅᑖᕈᒪᔪᒧᑦ ᐊᒻᒪ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᒥᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ (ᓲᕐᓗ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒋᑦ, ᑭᕙᓪᓕᖅ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒋᑦ, ᐊᒻᒪ ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒋᑦ) ᐃᓄᐃᑦ 

ᐃᓱᒪᒋᔭᖏᑦ ᐅᖃᐅᓯᐅᑦᑎᐊᖁᓪᓗᒋᑦ ᓇᓪᓕᐅᒃᑯᒫᖑᓗᑎᒃ ᐱᓕᕆᐊᖑᔪᒪᔪᑦ ᐊᒃᑐᐃᔾᔪᑎᖏᓐᓄᑦ. 

 ᓇᓗᓇᐃᖅᓯᔾᔪᑎ: ᖃᐅᔨᔭᒃᓴᐅᔪᖅ “ᐱᖁᑎ” ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᖢᓂ ᑭᓱᑐᐃᓐᓇᐅᑉ ᖃᓄᐃᓐᓂᖓᓂᒃ, 

ᓇᓃᓐᓂᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓱᒃᑲᓐᓂᖓᓂᒃ. ᓲᕐᓗ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎ ᑲᑎᖦᖢᒋᑦ 

ᓄᓇᓕᐸᐅᔭᕐᒥ ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓂᖏᑦ. 

 INAC: ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓕᕆᔨᑦ ᑲᓇᑕᒥ, AANDC-ᖑᓂᕋᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ (ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᐊᒻᒪ 

ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖅ ᑲᓇᑕᒥ). 

 IOL: ᐃᓄᐃᑦ ᓇᖕᒥᓂᖁᑎᖏᑦ ᓄᓇᐃᑦ. 

 IQ: ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᖃᐅᔨᒪᔭᑐᖃᐃᑦ. 

 KIA: ᕿᑎᕐᒥᐅᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᕙᓪᓕᕐᒥᐅᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ (ᐃᒪᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᒐᔪᒃᖢᑎᒃ 

KtIA/KitIA ᐊᒻᒪ KvIA/KivIA, ᐃᓛᒃᑯᑦ). 

 LHO: ᓄᓇᓕᖕᓂ ᐃᒡᓗᓕᕆᔨᒃᑯᑦ. 

 NBS: ᓄᓇᕗᒻᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ. 

 NGMP: ᓄᓇᕗᒻᒥ ᖃᓄᑐᐃᓐᓇᖅ ᖃᐅᔨᓴᕈᑎᒃᓴᑦ, AANDC-ᑯᑦ ᖃᐅᔨᓴᕆᐊᖃᖅᑕᖏᑦ ᓄᓇᕗᒻᒥ 

ᓄᓇᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ ᒪᓕᒃᖢᒍ. 

 NHC: ᓄᓇᕗᒻᒥ ᐃᒡᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ. 
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 NIRB: ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ, ᐱᓕᕆᕝᕕᒃ ᑭᒃᑯᓕᒫᓂᒃ ᐊᐅᓚᑦᑎᔾᔪᑕᐅᔪᓄᑦ ᓄᓇᕗᒻᒥ 

ᓄᓇᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ ᓴᖅᑭᑎᑕᐅᓯᒪᓪᓗᓂ ᑐᒃᓯᕋᐅᑎᓂᒃ ᐱᕙᓪᓕᐊᔪᓂᒡᓗ ᕿᒥᕐᕈᔨᐅᓪᓗᑎᒃ 

ᐊᖏᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ. 

 NLCA: ᓄᓇᕗᒻᒥ ᓄᓇᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎ. 

 NPC: ᓄᓇᕗᒻᒥ ᐸᕐᓇᐃᔨᑦ ᑲᑎᒪᔨᖏᑦ. 

 NTI: ᓄᓇᕗᑦ ᑐᙵᕕᒃᑯᑦ ᑎᒥᖓᑦ. 

 QIA: ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ. 

 RCMP: ᑲᓇᑕᒥᐅᑦ ᐸᓖᓯᒃᑯᑦ. 

 SAO: ᕼᐋᒻᓚᑦᑯᑦ ᐊᐅᓚᑦᑎᔨᖓ, ᐊᑐᓂ ᕼᐋᒻᓚᑦᑯᑦ ᐊᐅᓚᑦᑎᔨᖃᖅᑐᑦ. 

 SEMC: ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ. ᓄᓇᕗᒻᒥ ᐱᖓᓱᓂᒃ 

ᑲᑎᒪᔨᕋᓛᖃᖅᑐᑦ, ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑕᒪᕐᒥᒃ. ᑖᒃᑯᐊ ᑲᑎᒪᔨᕋᓛᑦ ᐊᕐᕌᒍᑕᒫ ᐊᑕᐅᓯᐊᖅᖢᑎᒃ ᑲᑎᒪᖃᑦᑕᖅᑐᑦ 

ᐊᑐᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᐊᒃᑐᐃᓂᐅᔪᓂᒃ ᖃᐅᔨᓴᖅᖢᑎᒃ ᐊᖏᔪᓄᑦ 

ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ.  

 SEMP: ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᑦ. ᓴᖅᑭᑎᑕᐅᓯᒪᔪᖅ ᖃᐅᔨᓴᖁᓪᓗᒋᑦ 

ᐱᓕᕆᐊᓄᑦ-ᑐᕌᖓᔪᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᐊᒃᑐᐃᔪᓂᒃ ᐃᑲᔫᑕᐅᔪᓂᒡᓗ ᐅᔭᕋᖕᓂᐊᕐᕖᑦ 

ᐊᐅᓚᑎᓪᓗᒋᑦ. 

 VSEC: ᐱᒻᒪᕆᐅᔪᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᑦ ᐃᓗᓕᖏᑦ. 
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ᐅᓂᒃᑳᓕᐊᑉ ᐋᖅᑭᒃᓯᒪᓂᖓ 

ᑖᓐᓇ ᐅᓂᒃᑳᓕᐊᖅ ᐱᖓᓱᓄᑦ ᐊᕕᒃᑐᖅᓯᒪᕗᖅ. ᓯᕗᓪᓕᖅᐹᖅ ᐅᓂᒃᑲᐅᓯᖃᖅᐳᖅ ᐅᖃᓕᒫᖅᑎᒥᒃ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᓂᒃ ᐊᒻᒪ ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐅᖃᐅᓯᖃᖅᖢᓂ ᐊᒻᒪ ᑲᑎᒪᔨᕋᓛᑦ 

ᐱᔾᔪᑎᒋᔭᖓᓂᒃ. ᑐᒡᓕᐊᓂ ᓇᐃᓈᖅᓯᒪᔪᒥ ᐅᖃᐅᓯᖃᐳᑦ ᖃᓄᐃᓕᐅᕐᓂᕆᔭᖏᓐᓂᒃ 8-ᖑᔪᑦ ᕿᑎᕐᒥᐅᓂ SEMC-ᑯᑦ 

ᑲᑎᒪᑎᓪᓗᒋᑦ ᓄᕕᐱᕆ 3 ᐊᒻᒪ 4, 2015. ᑕᕝᕙᓂ ᑎᑎᕋᖃᓯᐅᔾᔭᐅᖕᒥᔪᑦ ᑲᑎᒪᔾᔪᑎᒃᓴᑦ, ᑲᑎᒪᖃᑕᐅᔪᑦ, ᐊᒻᒪ 

ᐅᓂᒃᑳᕆᐊᖅᑐᖅᓯᒪᔪᑦ ᐅᖃᖃᑎᒌᒍᑕᐅᔪᓪᓗ ᐅᖃᐅᓯᐅᕌᕐᔪᒃᖢᑎᒃ. ᓇᐃᓈᖅᓯᒪᔪᒥᒃ ᑎᑎᕋᖅᓯᒪᒋᕗᖅ ᐃᓛᒃᑯᑦ ᑑᕆᔅ 

ᓄᐊᑦ SEMP-ᑯᑦ ᑲᑎᒪᓚᐅᖅᑐᑦ ᓄᕕᐱᕆ 2, 2015-ᒥ. ᑭᖑᓪᓕᖅᐹᒥ, ᐱᖓᔪᖓᓂ ᑎᑎᕋᖅᓯᒪᕗᖅ ᐃᓚᖏᓐᓂᒃ 

ᐅᖃᐅᓯᐅᓚᐅᖅᑐᓂᒃ ᐊᔾᔨᒌᓂᒃ ᐱᔾᔪᑎᖃᖅᖢᑎᒃ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᓂᒃ ᐃᓚᖏᓪᓗ 

ᐊᐃᕙᔾᔪᑕᐅᓚᐅᖅᑐᑦ ᓯᕗᓂᒃᓴᒥ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᖁᔭᐅᓪᓗᑎᒃ ᑭᖑᓪᓕᕐᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᑲᑎᒪᓕᕐᒥᒃᐸᑕ. 
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2015 ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

ᑎᑎᖅᑲᖅ ᐃᒃᓯᕙᐅᑕᕐᒥᙶᖅᑐᖅ 

ᐊᓕᐊᓇᐃᒍᓱᒃᐳᖓ ᐅᓂᒃᑲᐅᓯᖃᕈᓐᓇᕋᒪ 2015-ᒥ ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ-ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓᓂᒃ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᓂᕆᓚᐅᖅᑕᒥᓂᒃ ᓄᕕᐱᕆ 3 ᐊᒻᒪ 4, 2015-ᒥ ᐃᖃᓗᒃᑑᑦᑎᒥ.  

ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ-ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᕐᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐊᔾᔨᖃᙱᑦᑐᒥ ᑲᑎᒪᖃᑦᑕᖅᐳᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐃᓱᒪᒋᔭᖏᓐᓂᒃ ᐃᓱᒫᓘᑎᖏᓐᓂᒡᓗ ᑐᓴᖅᑎᑦᑎᓪᓗᑎᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᒐᓱᐊᕐᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᐱᓕᕆᖃᑎᒌᒃᖢᑎᒃ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᑦ ᓇᖕᒥᓂᖃᖃᑕᐅᔪᑦ ᕿᑎᕐᒥᐅᓂ SEMC-ᑯᑦ ᐱᒻᒪᕆᐅᓂᐊᖅᐳᖅ 

ᐊᑑᑎᖃᑦᑎᐊᖁᓪᓗᒍ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᖃᐅᔨᓴᖅᑐᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᖏᓐᓂᒃ. ᑭᒡᒐᖅᑐᐃᔨᑦ ᒐᕙᒪᒃᑯᓐᓂᙶᖅᑐᑦ, 

ᓴᓇᕝᕕᖕᓂ ᐊᒻᒪ ᓄᓇᓕᖕᓂ ᑲᑎᓚᐅᖅᐳᑦ ᑕᒪᑐᒪᓂ ᐊᕐᕌᒍᒥ ᑲᑎᒪᑎᓪᓗᒋᑦ ᖃᓄᖅᑑᕈᑎᒃᓴᓂᒃ ᐅᖃᐅᓯᖃᖅᖢᑎᒃ 

ᕿᑎᕐᒥᐅᑦ ᑎᒍᓯᔪᓐᓇᑦᑎᐊᖁᓪᓗᒋᑦ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᓂ, ᐊᑲᐅᙱᑦᑐᓂᒃ ᐊᒃᑐᐃᑎᑦᑎᑦᑕᐃᓕᓗᑎᒡᓗ. 

SEMC-ᑯᓐᓄᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᒪᔪᖅ ᓄᓇᓖᑦ ᐱᕙᒌᔭᖅᓯᒪᑦᑎᐊᖁᓪᓗᒋᑦ ᐊᖏᔪᓄᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ. ᒫᓐᓇᐅᔪᖅ 

ᐊᖏᔪᓂᒃ ᐅᔭᕋᖕᓂᐊᕐᕕᖕᓂ ᐃᖏᕐᕋᔪᖃᙱᑦᑐᖅ ᓄᓇᐅᑉ ᐃᓚᖓᓂ; ᑭᓯᐊᓂ ᑲᑎᒪᔨᕋᓛᑦ ᐅᔾᔨᕈᓱᖕᓂᖅᓴᐅᕗᑦ 

ᐱᕙᒌᔭᕈᒪᓪᓗᑎᒃ ᓯᕗᓂᒃᓴᑦᑎᓐᓄᑦ ᐊᑕᐅᓯᕐᒥᒃ ᒪᕐᕉᖕᓂᓪᓘᓐᓃᑦ ᐊᖏᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ 

ᐃᖏᕐᕋᓯᔪᖃᕐᓂᖅᐸᑦ. 

ᑲᑎᒪᑎᓪᓗᒋᑦ, ᓴᐱᓇ ᐅᓂᒃᑲᐅᓯᖃᓚᐅᖅᐳᖅ ᐹᒃ ᑰᖕᒥ ᐱᓕᕆᐊᖑᔪᒥᒃ ᑭᖑᓪᓕᖅᐹᖅᓯᐅᑎᒥᓂᒃ ᐱᓕᕆᓕᖅᖢᑎᒃ 

ᐊᕙᑎᒥ ᖃᐅᔨᓴᕈᑕᐅᔪᒥ. TMAC-ᑯᑦ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᓚᐅᕐᒥᔪᑦ ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ ᐱᓕᕆᐊᖑᔪᒥ 

ᓇᓗᓇᐃᖅᓯᓚᐅᖅᖢᑎᒡᓗ ᐱᓕᕆᐊᒃᓴᒥᓄᑦ ᐸᐃᑉᐹᒥᒃ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᖓᓂᒃ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓄᑦ ᐱᓇᔫᑎᒥᒃ 

ᐅᖓᕙᕆᐊᖅᑕᐅᖁᓪᓗᒍ ᐅᔭᕋᖕᓂᐊᕐᕕᐅᑉ ᐊᐅᓚᓂᖓ ᐅᑭᐅᓂᒃ ᒪᕐᕉᒃ ᐅᑭᐅᓄᑦ ᐊᕐᕕᓂᓕᖕᓅᓕᕐᓗᓂ 2017-ᒥᓗ 

ᐃᖏᕐᕋᓯᒋᐊᕐᓗᓂ. ᖃᐅᔨᓴᕈᑕᐅᓚᐅᖅᑐᑦ 2015-ᒥ ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ ᐃᓄᖕᓄᑦ-ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᕐᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᔪᓂᒃ ᑐᓴᖅᑎᑦᑎᔾᔪᑕᐅᓚᐅᖅᐳᑦ ᑲᑎᒪᔨᕋᓛᑦ ᑐᑭᓯᑦᑎᐊᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐱᓕᕆᐊᖑᔫᑉ 

ᐊᒃᑐᐃᓂᖓᓂᒃ ᐃᓄᖕᓄᑦ-ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᕐᓂᒃ ᐊᕙᑎᒥ. 

ᑲᑎᒪᖃᑕᐅᓚᐅᖅᑐᓕᒫᑦ ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ ᖃᐅᔨᒪᔭᒥᓂᒃ, ᐊᔪᙱᓐᓂᕐᒥᓂᒃ, ᐊᒻᒪ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᓯᒪᔭᒥᓂᒃ 

ᑐᓴᖅᑎᑦᑎᔪᓐᓇᓚᐅᕐᒪᑕ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᐊᒻᒪ ᐊᖏᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐱᔾᔪᑎᓕᖕᓂᒃ ᕿᑎᕐᒥᐅᑦ 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᓐᓂ. ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᒃᓴᓪᓚᕆᐅᕗᖅ “ᓯᕗᒻᒧᑦ ᐊᑉᓗᖅᑕᒥ - ᑲᑐᔾᔨᓗᑕ ᓯᕗᒻᒧᐊᒡᓗᑕ” 

ᖃᓄᐃᙱᓐᓂᖅᓴᓂᒃ ᓄᓇᓕᖕᓂ ᐋᖅᑭᒃᓱᐃᖁᓪᓗᑕ. ᖁᔭᓕᒃᑲᓐᓂᕈᒪᕗᖓ ᐊᒻᒪ ᐅᑭᐅᓕᒫᑦᑎᐊᖅ 

ᐱᓕᕆᖃᑎᒌᓐᓇᕈᒪᓂᐊᖅᐸᑦᑎᒋᑦ. 

ᖁᐊᓇ, 

 

 

ᐅᐃᓐᑎ ᐴᓪᑦ 

ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ, ᕿᑎᕐᒥᐅᒃ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᑲᑎᒪᔨᕋᓛᓄᑦ  
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2015-ᒥ ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

1.  ᑐᑭᓯᑎᑦᑎᓂᖅ 

1.1  SEMC-ᑯᑦ ᓇᑭᙶᕐᓂᖓ ᐊᒻᒪ ᐱᔾᔪᑎᖓ  

ᐱᕙᓪᓕᐊᑎᑦᓯᒐᓱᐊᕐᕕᒃ ᓄᓇᕗᒻᒥ ᒪᓕᒐᖅᑎᒎᖓᕗᖅ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂ, ᐱᓕᕆᕝᕕᐅᓪᓗᓂ 

ᑭᒃᑯᓕᒫᓄᑦ ᒐᕙᒪᓄᑦ ᓄᓇᕗᒻᒥ ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᓴᖅᑭᑎᑕᐅᓯᒪᔪᓂᒃ ᐊᐅᓚᑦᑎᔨᐅᖁᓪᓗᒋᑦ 

ᐊᕙᑎᑦᑎᓐᓂ ᖃᐅᔨᓴᖅᑕᐅᔪᓂᒃ ᐊᒻᒪ ᖃᐅᔨᒋᐊᒃᑲᓐᓂᖅᐸᒡᓗᑎᒃ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓂᒃ. ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 

ᖃᐅᔨᓴᖅᑕᖓ ᐃᓱᓕᑉᐸᓪᓕᐊᓕᖅᐸᑦ, ᐱᓕᕆᐊᒃᓴᒥᒃ ᐊᖏᕈᑎᖃᕈᓐᓇᖅᐳᑦ, ᑐᙵᕕᖃᕐᓗᑎᒃ ᐊᖏᖅᑕᐅᓗᓂ, 

ᐋᒃᑳᖅᑕᐅᓗᓂᓘᓐᓃᑦ. ᐱᓕᕆᐊᒃᓴᒧᑦ ᐃᓕᓴᕆᔭᐅᔾᔪᑎᒥᒃ ᑐᓂᓯᖃᑦᑕᖅᐳᑦ ᐊᖏᖅᑕᐅᖁᓪᓗᒍ ᐱᓕᕆᐊᒃᓴᖅ 

(ᐊᑐᓚᐅᑲᖕᓂᐊᖅᑐᒥᒃ ᐊᓯᖔᖓᓂᒡᓘᓐᓃᑦ) ᐊᒻᒪ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᖕᓂᒃ ᒪᓕᒃᑕᐅᒋᐊᓕᖕᓂᓪᓗ 

ᐱᑕᖃᑐᐃᓐᓇᕆᐊᖃᖅᖢᑎᒃ “ᐃᑲᔪᖅᑐᕐᓗᒍ ᓴᖅᑭᑎᑕᐅᓂᖓ ᖃᐅᔨᓴᕈᑎᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᑕᐃᔅᓱᒧᖓ ᐱᓕᕆᐊᒃᓴᒧᑦ 

ᑐᒃᓯᕋᐅᑎᓕᐅᑉ ᑲᒪᒋᔭᕆᐊᓕᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᒪᑐᐃᓐᓇᕆᐊᖃᖅᖢᓂ, ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ” (ᓄᓇᕗᒻᒥ ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᒥ 12.7.1-ᒥ) ᑲᔪᓯᕙᓪᓕᐊᓂᖓ 

ᖃᐅᔨᒋᐊᖅᑕᐅᒃᑲᓐᓂᓕᖅᐸᑦ, ᖃᐅᔨᓴᖅᐸᒃᑐᑦ ᐊᖏᔫᑎᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᑲᒪᒋᔭᒃᓴᖃᕆᕗᑦ ᓄᓇᕗᒻᒥ 

ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ. (ᓄᓇᕗᒻᒥ ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᕈᑎᒥ 12.2.2e-ᒥ). ᖃᐅᔨᓴᖃᑦᑕᕆᐊᖃᖅᐳᑦ 

ᓇᓗᓇᐃᖅᓯᖁᓪᓗᒋᑦ ᐊᓯᔾᔨᕐᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᐊᑐᖅᑕᐅᓕᕐᒪᖔᑕ, ᑐᑭᓯᓇᓱᒡᓗᑎᒃ ᓂᕆᐅᓇᙱᑦᑐᓂᒃ  

ᐊᒃᑐᐃᓯᒪᔪᖃᓕᕐᒪᖔᑦ, ᐊᒻᒪ ᑲᒻᐸᓂᐅᔪᑦ ᐊᑲᐅᙱᑦᑐᓂᒃ ᐊᒃᑐᐃᑎᑦᑎᑦᓗᐊᖅᑕᐃᓕᓇᓱᖕᒪᖔᑕ ᒪᓕᒐᕐᒥ 

ᐊᑐᕆᐊᖃᖅᑎᑕᐅᔪᒥᑦ.   

ᑕᐃᒪᙵᑦ 2007-ᒥ, SEMC-ᑯᑦ ᐅᖃᐅᓯᖃᖃᑦᑕᖅᓯᒪᕗᑦ ᐱᓕᕆᐊᒃᓴᖏᑦ ᓇᓗᓇᐃᒃᑯᑕᖃᕆᐊᖃᓕᕐᓂᖏᓐᓂᒃ 

ᐱᓕᕆᐊᖑᔪᒧᑦ-ᑐᕌᖓᔪᒥᒃ ᖃᐅᔨᓴᖅᑎᑕᐅᓂᐊᖅᑐᑦ. ᐊᕕᒃᑐᖅᓯᒪᔪᑎᒍᑦ ᐊᑐᖅᑕᖓᓂ, ᐱᖓᓱᑦ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᖃᖃᑎᒌᖕᓂᐊᖅᑐᓂᒃ ᑲᑎᒪᓗᑎᒃ ᐱᒋᐊᖅᑎᑦᑎᓚᐅᖅᐳᑦ ᐊᒻᒪ 

ᑐᓴᐅᒪᖃᑎᒌᒍᑕᐅᓂᐊᖅᑐᒥᒃ ᐃᑲᔪᖅᑐᐃᔪᒥᒃ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᓂᒃ ᓄᓇᓕᖕᓂ ᐊᒻᒪ ᐃᓱᒪᒋᔭᖃᖅᑐᓄᑦ 

ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐱᓕᕆᖃᑕᐅᖁᓪᓗᒋᑦ  ᖃᐅᔨᓴᕋᓱᒃᑐᖃᖅᑎᓪᓗᒍ. ᑕᒪᓐᓇ ᐃᑲᔪᖅᑐᐃᓂᐊᕆᕗᖅ ᖃᐅᔨᓴᖅᑕᐅᔪᑦ 

ᑲᔪᓯᑦᑎᐊᖁᓪᓗᒍ ᐊᒻᒪ ᐊᔾᔨᒌᒡᔫᒥᖁᓪᓗᒋᑦ ᓄᓇᕘᑉ ᐃᓗᐊᓂ. 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ (EDT-ᑯᑦ, ᐱᓕᕆᕝᕕᖓ) ᓄᓇᕗᑦ ᒐᕙᒪᖓᓄᑦ ᐊᐅᓚᑦᑎᔨᒋᔭᐅᖃᑦᑕᖅᓯᒪᕗᑦ SEMC-ᑯᓐᓄᑦ. 

ᑕᐃᒪᐃᒻᒪᑦ, ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ ᑲᑎᖅᓱᐃᔨᐅᔭᕆᐊᖃᖅᐳᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᙶᖅᑐᓂᒃ ᐊᓯᖏᓐᓂᒡᓗ ᖃᐅᔨᒋᐊᕐᕕᐅᔪᓐᓇᖅᑐᓂᒃ, 

ᑐᓴᖅᑕᐅᔪᒃᓴᓂᒃ ᑲᑎᖅᓱᐃᓗᑎᒃ, ᐊᒻᒪ ᑲᑎᒪᔨᕋᓛᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ ᐱᓕᕆᖃᑕᐅᔪᓄᑦ ᐱᔪᒪᔪᓄᑦ 

ᑐᓴᖅᑎᑦᑎᔾᔪᑕᐅᕙᒡᓗᑎᒃ, ᐱᓗᐊᖅᑐᒥ ᐅᓂᒃᑳᓕᐅᕐᓂᒃᑯᑦ ᓲᕐᓗ ᑖᔅᓱᑐᓇᖅ. ᐊᑐᓂ ᐱᖓᓲᓪᓗᑎᒃ SEMC-ᑯᑦ 

ᐊᑕᐅᓯᕐᒥᒃ ᐃᒃᓯᕙᐅᑕᖃᖃᑦᑕᖅᐳᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᓄᓇᓕᖕᓂ 

ᐊᐅᓚᔾᔪᑎᓄᑦ ᑐᑭᒧᐊᒃᑎᑦᓯᔨᒧᑦ, ᐊᐅᓚᑦᑎᔨᖃᖅᖢᑎᒡᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᐊᐅᓚᑦᑎᔨᖓᓂᒃ ᐱᓇᔪᒍᑕᐅᔪᑦ ᐊᔾᔨᒌᒡᔫᒥᖃᑦᑕᖁᓪᓗᒋᑦ, ᖃᐅᔨᔭᒃᓴᐅᓗᑎᒃ ᐊᒻᒪ 

ᐊᔾᔨᒌᒐᓚᒡᓗᑎᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓄᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ ᐃᑲᔫᑕᐅᔪᓐᓇᕐᓗᑎᒃ ᓲᕐᓗ ᓄᓇᕗᒻᒥ ᑭᓱᑐᐃᓐᓇᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐸᕐᓇᐅᒻᒥᒃ (NGMP). 

1.1.1  SEMC-ᑯᑦ ᑐᕌᒐᖏᑦ 
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2015 ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

ᖁᓛᓃᑦᑐᑦ ᐃᓱᒪᒋᓪᓗᒋᑦ, SEMC-ᑯᑦ ᐅᑯᓂᖓ ᑐᕌᒐᖃᖅᐳᑦ: 

1. ᐊᖏᔫᑎᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᔪᑦ ᒪᓕᑦᑎᐊᖁᓪᓗᒋᑦ ᐱᔪᓐᓇᐅᑎᒥᓂᒃ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ 

ᖃᐅᔨᓴᖃᑦᑕᖅᑐᑦ ᐊᑐᕆᐊᓕᖏᑦ ᒪᓕᒃᑕᐅᖃᑦᑕᕐᓗᑎᒃ ᐊᕙᑎᒥ ᖃᐅᔨᓴᖅᑐᖃᖅᑎᓪᓗᒍ, 

ᐊᖏᖅᑕᐅᓂᐊᖅᑎᓪᓗᒍ, ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᒃ ᐱᕙᓐᓕᐊᑎᓪᓗᒍ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓂ 

ᑕᐃᒪᐃᖁᔭᐅᓂᖓᓄᑦ ᐊᒻᒪ ᓄᓇᕗᒻᒥ ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᒥ; 

2. ᑲᑎᑎᑦᑎᕙᒡᓗᑎᒃ ᓄᓇᓕᖕᓂ, ᒐᕙᒪᒃᑯᓐᓂ, ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᐊᒻᒪ 

ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓄᑦ ᑲᒻᐸᓂᐅᔪᓂᒃ ᐊᔾᔨᖃᙱᑦᑐᒥᒃ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ ᐅᒃᑯᐃᖓᑎᑦᑎᓗᑎᒃ ᐊᒻᒪ 

ᐅᖃᖃᑎᒌᒡᓗᑎᒃ ᑐᓴᐅᒪᖃᑎᒌᒡᓗᑎᒡᓗ ᐱᓕᕆᔨᐅᖃᑕᐅᔪᑦ; ᐊᒻᒪᓗ 

3. ᑲᑎᑦᑎᓗᑎᒃ ᑐᓴᖅᑎᑦᑎᕙᒡᓗᑎᒡᓗ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᒃᑐᖅᑕᐅᓯᒪᔪᑦ ᓇᖕᒥᓂᖃᖃᑕᐅᔪᑦ ᐃᓚᒋᓗᒋᑦ ᓄᓇᓕᖕᓂ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᐊᒻᒪ 

ᖃᐅᔨᒪᔭᐅᔪᑐᖃᕐᓂᒃ. 

1.1.2  ᓇᓃᓐᓂᕆᔭᖏᑦ ᐊᒻᒪ ᑐᒡᓖᑦ ᐱᓕᕆᐊᖑᒋᐊᕐᓂᐊᖅᑐᑦ 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ SEMC-ᑯᑦ ᐱᒋᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᕗᑦ 2007-ᒥ, ᑕᐃᒪᙵᓪᓗ ᐊᕐᕌᒍᑕᒫ ᑲᑎᒪᖃᑦᑕᖅᓯᒪᓕᖅᖢᑎᒃ 

ᐊᑐᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ. ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᐱᖓᔪᒋᔭᖓᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑲᑎᒪᓚᐅᖅᐳᑦ SEMC-ᑯᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ 

2015-2016-ᒥ ᑮᓇᐅᔭᓕᕆᓐᓇᒥ ᐊᕐᕌᒍᒥ ᕿᑭᖅᑕᓂ SEMC-ᑯᑦ ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᐃᕆᓕᒥ ᑭᕙᓪᓕᕐᒥ SEMC-

ᑯᑦ ᐅᑐᐱᕆᒥ.   

SEMC ᐅᓂᒃᑳᓕᐊᖓ 2012-2013-ᒥ ᑮᓇᐅᔭᓕᕆᓐᓇ ᐊᕐᕌᒍᒥ ᓯᕗᓪᓕᖅᐹᖑᓪᓗᑎᒃ ᓈᒪᔪᒥᑦ, 

ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᒥᑦ ᐅᓂᒃᑳᓕᐅᓚᐅᖅᐳᑦ 9-ᓂᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᒥᒃ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᒃ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᑦ ᐃᓗᓕᖏᓐᓂᒃ (VSEC-ᑯᑦ; ᓲᕐᓗ ᐃᓅᓯᐅᑉ ᖃᓄᐃᓕᖓᓂᖓ, ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐊᒻᒪ 

ᖃᓄᐃᙱᑦᑎᐊᕐᓂᖅ, ᐃᓕᓐᓂᐊᕐᓂᖅ ᐊᓯᖏᓪᓗ) 40 ᐅᖓᑖᓃᑦᑐᓂᒡᓗ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᖃᖅᖢᑎᒃ. ᑖᒃᑯᐊ 

ᓈᓴᖅᓯᒪᔪᑦ VSEC-ᑯᓐᓂ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᖏᓐᓂᒡᓗ ᐱᖃᓯᐅᔾᔨᙱᑦᑐᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ-ᑐᕌᖓᔪᓂᒃ. ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᓕᐅᖅᑕᐅᔪᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ ᐱᔭᒃᓴᐅᕗᑦ, ᐅᕙᓂ www.NunavutSEMC.com, 2012-ᒥ 

ᓴᖅᑭᑎᑕᐅᓚᐅᖅᓯᒪᓪᓗᓂ ᑐᓴᐅᒪᑦᑎᐊᕐᓂᖅᓴᐅᖁᓪᓗᒋᑦ SEMC-ᑯᑦ ᑐᓴᒐᒃᓴᖏᓐᓂᒃ ᓄᓇᕗᒻᒥᐅᓄᑦ ᐊᓯᖏᓐᓄᓪᓗ 

ᑲᑎᙵᔪᓄᑦ ᑐᓴᕈᒪᓇᔭᖅᑐᓄᑦ.  

ᐅᓂᒃᑳᓕᐅᖅᑕᐅᕙᓪᓕᐊᔪᖅ ᐋᖅᑭᒋᐊᖅᑕᐅᒃᑲᓐᓂᓚᐅᖅᐳᖅ 2014-ᒥ ᑲᑎᒪᔨᕋᓛᑦ ᐱᔨᑦᑎᕋᖅᑕᐅᑦᑎᐊᑲᓐᓂᖁᓪᓗᒋᑦ. 

2012-2013-ᒥ ᐅᓂᒃᑳᓕᐊᖓᓂ ᐃᓚᓕᐅᔾᔨᓯᒪᓪᓚᕆᓚᐅᖅᐳᑦ ᓇᓗᓇᐃᔭᐅᑎᓂᒃ ᑎᑎᕋᐅᔭᖅᓯᒪᔪᓂᒡᓗ 

ᓈᓴᖅᑕᐅᓯᒪᔪᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᖃᖅᖢᑎᒃ ᓄᓇᐅᑉ ᐃᓚᖓᓄᑦ, ᐅᓂᒃᑳᓕᐊᖏᑦ ᐊᖏᓗᐊᓕᖅᖢᑎᒃ 

ᐅᖃᓕᒫᒐᒃᓴᐅᑦᑎᐊᕈᓐᓃᖅᖢᑎᒡᓗ. ᓈᓴᖅᑕᐅᓯᒪᔪᑦ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐲᔭᖅᑕᐅᓚᐅᖅᐳᑦ ᐅᓂᒃᑳᓪᓗᐊᑕᖓᓂ 

ᐃᓚᒋᐊᕈᑕᐅᓕᖅᖢᓂᓗ (ᐃᓚᒋᐊᕈᑦ C ᐅᓂᒃᑳᓕᐊᒥ) ᐅᖃᓕᒫᖅᑐᑦ ᖃᐅᔨᒋᐊᕐᕕᒃᓴᖃᕈᓐᓇᐃᓐᓇᕐᓂᐊᕐᒪᑕ 

ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᓐᓂᒃ ᑕᑯᓇᓱᒃᑎᓪᓗᒋᑦ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐊᑕᐅᑦᑎᒃᑰᖃᑎᖃᕈᓐᓇᖅᑐᒥᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ 

ᑐᖅᑯᖅᑐᐃᕕᖕᒥ ᓴᖅᑭᑎᑕᐅᔪᖃᓚᐅᖅᐳᖅ 40 ᐅᖓᑖᓃᑦᑐᓂᒃ ᓴᖅᑭᔮᖅᑐᖃᓕᖅᖢᓂ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᑦ 

ᓇᓗᓇᐃᖅᓯᔾᔪᑎᖏᓐᓂᒃ. ᖃᕆᓴᐅᔭᒃᑯᑦ ᑐᖅᑯᖅᓯᒪᔪᑦ ᑕᑯᔭᐅᔪᓐᓇᖅᐳᑦ SEMC-ᑯᑦ ᐃᑭᐊᖅᑭᕕᖓᓂ. 

ᐅᑯᐊ ᑐᕌᒐᕆᔭᐅᔪᑦ ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓄᑦ ᐋᖅᑭᒃᓱᖅᑕᐅᓚᐅᖅᐳᑦ 2015-2016-ᒥ ᑮᓇᐅᔭᓕᕆᓐᓇᒥ ᐊᕐᕌᒍᒥ: 

http://www.nunavutsemc.com/
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2015 ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

• ᓴᙱᓂᖃᖅᑏᓐᓇᕐᓗᒋᑦ SEMC-ᑯᑦ ᐊᕐᕌᒍᑕᒫ ᐊᑕᐅᓯᐊᕐᓗᑎᒃ ᑲᑎᒪᖃᑦᑕᕐᓗᑎᒃ ᑕᒪᐃᓐᓂᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ; 

• ᐅᓄᖅᓯᒋᐊᖅᑎᒃᑲᓐᓂᕐᓗᒋᑦ ᐊᖏᖃᑎᒌᓕᒃᑲᓐᓂᕐᓗᑎᒡᓗ ᓄᓇᕗᑦ-ᒐᕙᒪᓕᒫᓂᒃ ᐃᓚᐅᖃᑦᑕᖅᑐᑦ, 

ᐱᓗᐊᖅᑐᒥ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᑎᑎᕋᕐᕕᖏᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᔪᑦ, ᐊᒻᒪ ᐊᖏᖃᑎᒌᒡᓗᑎᒡᓗ ᐃᓚᐅᖃᑕᐅᔪᑦ 

ᐊᓯᖏᓐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ;  

• ᐅᓂᒃᑲᐅᓯᕆᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᒧᑦ-ᑐᕌᖓᔪᑦ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᑦ ᓈᒻᒪᓂᖅᓴᐅᓗᓂ; 

• ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᕐᓗᑎᒃ ᐊᑐᐊᒐᓕᕆᔨᓄᑦ ᑲᑎᒪᖃᑕᐅᔪᑦ ᐃᓱᒪᒋᔭᖏᑦ ᒪᓕᒡᓗᒋᑦ; ᐊᒻᒪᓗ 

• ᐋᖅᑭᒋᐊᒃᑲᓐᓂᕐᓗᒍ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ. 

SEMC-ᑯᑦ ᓱᓕ ᓴᙱᓂᖃᖅᑎᑦᑏᓐᓇᓚᐅᖅᐳᑦ ᑲᑎᒪᑎᑦᑎᓪᓗᑎᒃ ᕿᑭᖅᑕᕐᔪᐊᕐᒥ ᐊᒻᒪ ᑭᕙᓪᓕᕐᒥ 2014-ᖑᑎᓪᓗᒍ, 

ᐊᒻᒪᓗ ᐃᓄᑭᓐᓂᖅᓴᓂᒃ ᐱᔾᔪᑎᖃᕐᓂᖅᓴᐅᓪᓗᑎᒃ ᑲᑎᒪᑎᑦᑎᓪᓗᑎᒃ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ 

ᓇᖕᒥᓂᖃᖃᑕᐅᔪᓂᒃ ᕿᑎᕐᒥᐅᓂ ᕕᕝᕗᐊᕆ 2015-ᒥ; ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᓐᓂᓕᒫᖅ ᐃᓚᐅᖃᑦᑕᖅᑐᑦ 

ᐅᓄᖅᓯᒋᐊᖅᓯᒪᓕᖅᐳᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓕᒫᑲᓴᖕᓂ, ᑲᑎᒪᔨᐅᖃᑕᐅᔪᓪᓗ ᐱᓇᔪᒃᓯᒪᔪᓂᒃ 

ᐱᓕᕆᖃᑎᖃᑦᑕᖅᓯᒪᐃᓐᓇᖅᐳᑦ (ᓲᕐᓗ ᑑᕆᔅ ᓄᐊᑦ, Meadowbank ᐊᒻᒪ ᓄᓘᔮᓕᕆᔨᑦ/ᐅᔭᕋᖕᓂᐊᕐᕕᒃ) 

ᒪᓕᑦᑎᐊᖏᓐᓇᖁᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑕ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ 

ᐊᑐᕆᐊᓕᖕᓂᒃ ᐊᒻᒪ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓕᖅᖢᑎᒃ ᑐᕌᒐᖃᕐᓂᖅᓴᓂᒃ ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᑲᑎᒪᔨᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ. 

ᑐᕌᒐᒃᓴᕆᔭᐅᔪᑦ ᑮᓇᐅᔭᓕᕆᓐᓇᒥ ᐊᕐᕌᒍᒥ (2015-2016) ᑲᔪᓯᔪᒪᓪᓗᑎᒃ ᐊᔾᔨᒌᓕᖅᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᒃᓴᓄᑦ 

ᑐᕌᖓᔪᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕈᑕᐅᓂᐊᖅᑐᓂᒃ ᐊᐅᓚᓂᖃᖅᑐᓕᒫᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ 

ᐃᑲᔫᑕᐅᖏᓐᓇᕐᓗᑎᒡᓗ ᐊᔾᔨᖃᙱᑦᑐᑦ ᐱᔾᔪᑕᐅᔪᓐᓇᖅᑐᑦ ᑕᒪᐃᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᑦ, ᑲᑎᔾᔪᑕᐅᒃᑲᓐᓂᕐᓗᓂᓗ ᒫᓐᓇ 

ᐊᑐᐃᓐᓇᐅᔪᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᐊᔾᔨᒋᙱᑕᖏᓐᓂᒃ ᐱᕝᕕᐅᔪᓐᓇᖅᑐᓂᒃ ᐊᑕᐅᓯᕐᒧᐊᕐᓗᒋᑦ 

ᖃᐅᔨᓴᕈᓐᓇᐃᓐᓇᖁᓪᓗᒋᑦ, ᐅᖃᐅᓯᕆᓪᓚᑦᑖᕐᓗᒋᑦ ᐃᓱᒫᓗᒋᔭᐅᔪᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᑦ ᓱᓕᔪᓂᒃ, 

ᑕᒻᒪᖅᓯᒪᙱᑦᑐᓂᒃ ᐊᒻᒪ ᐊᑑᑎᖃᖅᑐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ, ᐊᒻᒪ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᖏᓐᓇᕐᓗᑎᒃ ᖃᓄᖅᑑᕈᑎᓄᑦ 

ᐸᕐᓇᐅᑎᓂᒃ ᐊᑐᓂ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᓯᕗᓪᓕᐅᑎᔪᒪᔭᖏᓐᓂᒃ ᓴᖅᑭᑎᑦᑎᔪᓂᒃ ᓄᓇᕗᒻᒥᐅᑦ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᐊᓯᔾᔨᖅᑐᑦ ᑲᒪᒋᔭᐅᖁᓪᓗᒋᑦ. 
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2015 ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

2.  2015-ᒥᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᒥᒃ ᕿᑎᕐᒥᐅᑦ SEMC-ᑯᑦ ᑲᑎᒪᔪᑦ, ᐃᖃᓗᒃᑑᑦᑎᐊᕐᒥ 

8-ᒋᔭᖓᓂ ᕿᑎᕐᒥᐅᑦ SEMC-ᑯᑦ ᑲᑎᒪᓚᐅᖅᐳᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᒥ ᓄᕕᐱᕆ 3 ᐊᒻᒪ 4-ᒥ 2015. ᒐᕙᒪᒃᑯᑦ 

ᓴᓇᕝᕕᖕᓂᙶᖅᑐᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᓂᒃᑲᐅᓯᖃᓚᐅᖅᐳᑦ ᖃᐅᔨᔭᐅᓯᒪᔪᓂᒃ ᐊᔾᔨᒌᙱᑦᑐᓂᒃ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎᓂᒃ ᐊᓯᔾᔨᖅᑐᓂᒃ ᖃᐅᔨᓴᖃᑕᐅᔪᒪᓪᓗᑎᒃ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖅ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᐱᖓᓱᓂᒃ ᕼᐋᒻᓚᑦᑯᓐᓂᙶᖅᑐᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᓂᒃ ᑲᑎᒪᖃᑕᐅᔪᖃᓚᐅᖅᐳᖅ ᑕᒪᑐᒥᖓ 

ᑐᓴᖅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖅᑐᖅᑐᓂᒃ ᑕᑯᔭᐅᓯᒪᔪᓂᒃ ᐊᑐᖅᑕᐅᓯᒪᔪᓂᒡᓗ ᐊᖏᕐᕋᒥᖕᓂ, 

ᐅᖃᖃᑎᒌᒍᑕᐅᓪᓚᕆᓕᓚᐅᖅᖢᓂᓗ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐃᓱᒪᒋᔭᐅᔪᓂᒃ ᓈᓴᐅᑎᑎᒍᑦ ᐱᐅᓂᖏᑎᒍᓪᓗ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ SEMC-ᑯᑦ, ᒥᑭᓐᓂᖅᓴᐃᑦ ᐱᓕᕆᐊᖑᔪᓄᑦ-ᑐᕌᖓᔪᑦ ᑑᕆᔅ ᓄᐊᑦ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᐱᓕᕆᐊᖑᔪᓂᒃ ᐅᓂᒃᑳᓕᐊᖅ ᐱᓕᕆᐊᕆᔭᕆᐊᓖᑦ ᒪᓕᒃᑕᐅᒋᐊᓖᓪᓗ 28-ᒥ ᒪᓕᒃᖢᒋᑦ ᑑᕆᔅ 

ᓄᐊᑦ ᐱᓕᕆᐊᖓᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᖅᖢᑎᒃ [003] ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑐᓂᔭᐅᓪᓗᓂ. 

2.2  ᑲᑎᒪᔾᔪᑎᒃᓴᑦ ᐊᒻᒪ ᑲᑎᒪᖃᑕᐅᔪᑦ 

ᐅᑯᐊ ᑎᑎᕋᖅᓯᒪᔪᑦ ᐅᖃᐅᓯᖃᖅᐳᑦ ᑲᑎᒪᔪᑦ ᑐᕌᒐᖏᓐᓂᒃ ᑲᑎᒪᔾᔪᑎᒃᓴᓪᓗ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᐃᓚᐅᓂᐊᖅᑐᓄᑦ 

ᓇᒃᓯᐅᔾᔭᐅᑲᑕᓚᐅᖅᑐᑦ. ᑕᐃᒃᑯᐊᑦᑕᐅᖅ ᐅᐸᒍᑎᓚᐅᖅᑐᑦ ᐊᑎᖏᑦ ᑎᑎᕋᖅᑕᐅᓯᒪᒋᓪᓗᑎᒃ. ᑲᑎᒪᑎᓪᓗᒋᑦ 

ᑲᒪᒋᔭᐅᓚᐅᖅᑐᑦ ᐃᓚᖓᓂ 2.2-ᒥ ᐅᓂᒃᑲᐅᓯᐅᓯᒪᕗᑦ. 

ᐅᓪᓗᖏᑦ: 

ᐊᐃᑉᐹ ᓄᕕᐱᕆ 3, 2015; 

ᐱᖓᔪᐊᑦ ᓄᕕᐱᕆ 4, 2015 

ᓇᓂ:  

ᐅᑭᐅᖅᑕᖅᑐᒥ ᕿᑭᖅᑕᒥ ᑐᔪᕐᒥᕕᒃ – ᐃᖃᓗᒃᑑᑦᑎᐊ ᓄᓇᕗᑦ 

ᐃᒃᓯᕙᐅᑕᖅ:  

ᐅᐃᓐᑎ ᐴᓪᑦ, ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓚᐅᑲᒃᑐᖅ ᓄᓇᓕᖕᓂ ᐊᐅᓚᔾᔪᑎᓄᑦ, ᕿᑎᕐᒥᐅᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑦ, ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ 

ᐊᑐᖅᑕᐅᔪᒃᓴᑦ: 

ᐅᓪᓗᖅ ᓯᕗᓪᓕᖅ – ᓄᕕᐱᕆ 3, 2015 

ᐅᓪᓛᒃᑯᑦ ᑲᑎᒪᓂᐊᖅᑐᑦ  

9:00-ᒥ ᐅᓪᓛᒃᑯᑦ – 11:45-ᑯᑦ ᐅᓪᓗᕈᒻᒥᓴᕐᓇᒧᑦ 
 

1. ᐱᒋᐊᓕᓵᖅᑎᓪᓗᒋᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑦ-

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ 

 ᐅᐃᓐᓂ ᐳᓪᑦ  

ᒪᑐᐃᕈᑎᒋᓪᓗᒍ ᐃᒃᓯᕙᐅᑕᐅᑉ ᐅᖃᐅᓯᒃᓴᖏᑦ 
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2015 ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

 

ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ 

 

ᑲᑎᒪᖃᑕᐅᔪᑦ ᑭᒃᑰᓂᖏᓐᓂᒃ ᓇᓗᓇᐃᖅᓯᔪᑦ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑦ-

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ 

 ᑭᓖᑕᓐ ᓗᐊᐃᑦ  

AANDC 

 ᑕᒪᕋ ᕙᔅᑦ  

SEMC-ᑯᑦ ᐱᔾᔪᑎᖓ ᑲᑎᒪᔪᑎᓪᓗᒋᓪᓗ ᑐᕌᒐᕆᓂᐊᖅᑕᖏᑦ 

 ᑲᑎᒪᔾᔪᑎᒃᓴᑦ ᕿᒥᕐᕈᓗᒋᑦ 

 ᖃᓄᐃᓕᐅᖅᑐᖃᖅᓯᒪᓕᖅᐸ ᑕᐃᒪᙵᑦ SEMC-ᑯᑦ ᑲᑎᒪᓚᐅᖅᑎᓪᓗᒋᑦ? 

 ᕿᑎᕐᒥᐅᓂ SEMC-ᑯᑦ ᖃᓄᐃᓕᖓᓕᖅᐸᑦ 

 ᐱᓕᕆᐊᖑᔪᓄᑦ ᑐᕌᖓᔪᑦ ᐱᓕᕆᖃᑎᒌᒃᑐᑦ  

 ᑲᑎᒪᔪᑦ ᑐᕌᒐᖏᑦ 

2. ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ  

ᒐᕙᒪᒃᑯᑦ ᑲᑎᒪᑎᑦᓯᓂᖓ 

 ᓄᓇᕗᑦ ᒐᕙᒪᖓᑦ 

 ᑲᓇᑕᐅᑉ ᒐᕙᒪᖓᑦ 

 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕝᕕᖏᓐᓂᒃ ᐊᒻᒪ ᑐᑦᑕᕐᕕᖏᓐᓂᒃ 

ᑐᓴᖅᑎᑕᐅᓂᖅ 

 ᐱᓕᕆᐊᒃᓴᕆᔭᐅᔪᑦ 

 ᑭᓱᑐᐃᓐᓇᑦ ᐅᔾᔨᕆᔭᐅᔪᑦ 

ᓄᓇᓕᖕᓂ ᑲᑎᒪᑎᑦᑎᓂᖅ 

 ᕼᐋᒻᓚᑦᑯᑦ ᑭᒡᒐᖅᑐᖅᑎᖏᑦ 

ᑲᑎᒪᔭᖅᑐᖅᓯᒪᔪᑦ ᐅᖃᖃᑎᒌᒡᓗᑎᒃ ᓄᓇᓕᖕᒥᓂ ᑐᓴᖅᑎᑦᑎᓗᑎᒃ 

 ᒫᓐᓇ ᐱᒻᒪᕆᐅᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᐃᑲᔫᑕᐅᔪᑦ ᐊᒃᑐᐃᓯᒪᔪᓪᓗ  

 ᑭᓱᑐᐃᓐᓇᑦ ᐅᔾᔨᕆᔭᐅᔪᑦ 

ᓄᓇᕗᒻᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᑦ 

 ᕋᐃᔭᓐ ᒪᔭᓐ 

ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᓇᓗᓇᐃᖅᓯᔾᔪᑎ ᐃᓅᓯᖃᑦᑎᐊᕐᓂᕐᒧᑦ 

 ᑭᒡᓕᓯᓂᐊᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᑦᑎᐊᕐᓂᕐᓗ 

ᐅᖃᖃᑎᒌᖕᓂᖅ 

 

 ᑲᑎᒪᔾᔪᑕᐅᓚᐅᖅᑐᓂᒃ ᓂᕆᐅᒃᐹᑦ? 

 ᑐᓴᕈᒥᓇᖅᑐᑦ ᑲᒪᓇᖅᑐᓪᓗ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ? 

 

ᐅᓐᓄᒃᓴᒃᑯᑦ ᑲᑎᓂᐊᖅᑐᑦ 

1:15-ᒥᑦ – 4:30-ᒧᑦ 
 

3. ᐱᓕᕆᐊᒃᓴᑦ ᓄᑖᙳᕆᐊᖅᓯᒪᔪᑦ 

ᑲᐃᔭᓐ ᑎᔅᑲᕗᕆ 

 ᓴᐃᕋ ᑲᓚᐃ 

ᐱᓕᕆᐊᑉ ᓇᓗᓇᐃᔭᖅᑕᐅᓂᖓ 

 ᓂᕆᐅᒋᔭᐅᔪᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓄᑦ ᐃᑲᔫᑎᐅᓂᐊᖅᑐᑦ 

ᐊᒃᑐᐃᓂᐊᖅᑐᓪᓗ 

ᓴᐱᓇ ᒍᓗ ᐊᒻᒪ ᕿᓪᓕᖅᑕᓂᒃ 

ᑯᐊᐳᕇᓴᓐ 

 ᔭᐃᓴᓐ Prno 

ᐹᒃ ᑰᖕᒥ ᒎᓗᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖅ 

 2014/2015-ᒥ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓴᖅᑎᑦᑎᓂᖅ 

 ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᐃᑲᔫᑎᒃᓴᑦ ᐊᒃᑐᐃᔪᓪᓗ 

TMAC ᐃᑲᔫᑎᒃᓴᑦ ᑎᒥᖓᑦ 

 ᑭᐊᓐᑦ ᒍᔅᑕᕝᓴᓐ 

ᑐᕆᔅ ᐅᐊᖕᓇᖓᓂ ᒎᓗᓕᕆᓂᖅ

 2014/2015-ᒥ ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓴᖅᑎᑦᑎᓂᖅ 

 ᐋᖅᑭᒋᐊᖅᑕᐅᔪᒪᔪᑦ ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ ᐱᓕᕆᐊᒃᓴᑦ 

 ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ SEMC-ᑯᑦ ᑲᑎᒪᔾᔪᑎᖏᑦ 

 ᐋᖅᑭᒋᐊᖅᑕᐅᔪᑦ ᑑᕆᔅ ᐅᐊᖕᓇᖓᓂ SEMP 

ᐅᖃᖃᑎᒌᖕᓂᖅ  ᑲᑎᒪᔾᔪᑕᐅᓚᐅᖅᑐᑦ ᓂᕆᐅᒋᔭᐅᓚᐅᖅᐸᑦ? 

 ᑐᓴᕈᒥᓇᖅᑐᑦ ᑲᒪᓇᖅᑐᓪᓗ ᖃᓄᐃᑉᐸᓪᓕᐊᓂᖏᑦ? 

POLAR/CHARS 

 ᑐᐄᓐ ᐲᑎ 

 ᑯᕆᔅᑐᓪ ᖁᐊᒻᒪᕆᐊᖅ 

 

ᑲᓇᑕᒥ ᖁᑦᑎᒃᑐᒥ ᖃᐅᔨᓴᕐᕕᒃ 

 ᐱᓕᕆᐊᖑᓯᒪᔪᓂᒃ ᑐᓴᖅᑎᑦᑎᓂᖅ 

 ᐱᓕᕆᐊᒃᓴᐅᔪᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᒐᒃᓴᐅᔪᓐᓇᖅᑐᓪᓗ  

CRI 

 ᑕᐃᓗ ᐊᖑᓚᓕᒃ 

ᓄᓇᓕᖕᓂ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᑎᑕᐅᔪᑦ 

 ᐱᓕᕆᐊᖑᔪᖅ ᖃᓄᐃᓕᖓᓕᖅᐸ 

 ᓴᖅᑭᓐᓂᐊᕋᓱᒋᔭᐅᔪᑦ ᐊᒻᒪ ᖃᖓᒃᑰᕐᓂᖓ 
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ᐅᓪᓗᖅ ᐱᖃᑖ – ᓄᕕᐱᕆ 4, 2015 

ᐅᓪᓛᒃᑯᑦ ᑲᑎᒪᓂᐊᖅᑐᑦ 

9:00-ᒥᑦ ᐅᓪᓛᒃᑯᑦ – 11:45-ᒧᑦ ᐅᓪᓗᕈᒻᒥᓴᕐᓇᒧᑦ 

 
1. ᕿᑎᕐᒥᐅᑦ SEMC-ᑯᓐᓄᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᒪᔪᑦ 

ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ 

ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ 

 

SEMC-ᓄᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᒪᔪᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᖅ 

 ᐅᓪᓗᖅ ᓯᕗᓪᓕᕐᒥ ᑲᑎᒪᔾᔪᑕᐅᓚᐅᖅᑐᑦ ᕿᒥᕐᕈᓗᒋᑦ 

 ᐊᓯᖏᑦ ᓯᕗᓪᓕᐊᑎᑕᐅᔪᒪᔪᑦ? 

 ᖃᐅᔨᒋᐊᖅᑎᑕᐅᓂᖅ SEMC-ᑯᑦ ᐊᑐᕈᒪᔭᖏᓐᓂᒃ ᐱᓕᕆᐊᖑᔪᒧᑦ 

 SEMC-ᑯᑦ ᑐᕌᒐᖏᓐᓂᒃ ᕿᒥᕐᕈᓂᖅ 
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2015-ᒥ ᕿᑎᕐᒥᐅᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᖏᓐᓄᑦ ᓇᐅᑦᑎᖅᓱᖅᑎᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓄᑦ ᐃᓚᐅᓚᐅᖅᑐᑦ 

ᓄᕕᐱᕆ 3 ᐊᒻᒪ 4 ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᑲᑎᙵᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᑎᖓ ᐃᖅᑲᓇᐃᔮᖓ ᓄᓇᖓ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᑦ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᐅᐃᓐᑎ ᐴᓪᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᐅᓚᐅᑲᒃᑐᖅ, ᕿᑎᕐᒥᐅᑦ ᓄᓇᓕᖕᓂ ᐊᐅᓚᔾᔪᑎᓄᑦ ᖁᕐᓗᖅᑑᖅ 

ᓄᓇᕗᒻᒥ ᑭᒡᓕᓯᓂᐊᖅᑎᒃᑯᑦ ᕋᐃᔭᓐ ᒪᔭᓐ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐸᓐᓂᖅᑑᖅ 

ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂ ᐃᓄᓕᕆᔨᒃᑯᑦ ᐳᕋᓐᑕ ᔮᖕᒃ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᕿᑎᕐᒥᐅᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᐋᓐᓂᐊᖃᓇᙱᑦᑐᓕᕆᔨᒃᑯᑦ ᑲᓚᐅᕋ ᐃᕙᓕᒃ ᐃᓱᒻᒥᖅᑐᐃᔨ, ᕿᑎᕐᒥᐅᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ ᕕᐅᓇ ᐱᐅᑲᓐ-ᑰᕆ ᓯᓚᑦᑐᖅᓴᕐᕕᖕᒥ ᐊᖓᔪᖅᑳᖅ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᕼᐃᐅ ᒪᒃᐊᐃᓴᒃ ᓄᓇᓕᖕᓂ ᐅᔭᕋᖕᓂᐊᕐᓂᕐᒧᑦ ᓄᓇᙳᐊᑎᒍᑦ ᑎᑎᖅᑐᐃᔨ  ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᑭᓖᑕᓐ ᓗᐊᐃᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᓂ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᑲᒪᔨ ᐃᖃᓗᐃᑦ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ ᓘ ᑲᒧᒪᓐᔅ ᐊᐅᓚᑦᓯᔨ, ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᓕᕆᓂᕐᒧᓪᓗ ᐃᖃᓗᐃᑦ 

ᓴᓇᕝᕕᖕᒥ 

TMAC ᐊᐃᑭ ᐃᕙᓕᒃ ᐃᓄᐃᑦ ᐊᒃᑐᖅᑕᐅᓂᖏᓐᓄᑦ ᐃᑲᔫᓯᐊᓄᓪᓗ ᐊᖏᖃᑎᒌᒍᑎᒧᑦ ᑲᒪᔨ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

TMAC ᑮᑦ ᒨᕆᓴᓐ ᓄᓇᐃᑦ ᑎᒍᒥᐊᖅᑕᐅᓂᖏᓐᓄᑦ ᐊᐅᓚᑦᓯᔨ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ERM (TMAC) ᑲᓐᑦ ᒍᔅᑕᕝᓴᓐ ᐅᖃᐅᔾᔪᐃᔨ - 

ᓴᐱᓇ ᔭᐃᓴᓐ Prno ᓄᓇᓕᖕᓂ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᒃ ᐅᖃᐅᔾᔪᐃᔨ - 

ᓴᐱᓇ ᔮᓐ ᑲᐃᔪᒐᓇ ᓄᓇᓕᖕᓂ ᑐᓴᐅᒪᑎᑦᑎᔨ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᑲᐃᔭᓐ ᓴᐃᕋ ᑲᓚᐃ ᐱᓕᕆᐊᒃᓴᒥ ᓄᓇᓕᕆᓂᖅ - 

GoC 
AANDC ᑕᒪᕋ ᕙᔅᑦ ᐊᕕᒃᑐᖅᓯᒪᔪᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᓇᓗᓇᐃᔭᐃᔨ ᐃᖃᓗᐃᑦ 

CanNor ᓴᑦ ᕇᓐᕼᐊᑦ ᐊᖓᔪᖅᑳᒻᒪᕆᒃ, ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐃᖃᓗᐃᑦ 

ᕼᐋᒻᓚᑦᑯᑦ 

ᐃᖃᓗᒃᑑᑦᑎᐊᖅ ᑕᐃᓗ ᐊᖑᓚᓕᒃ ᓄᓇᓕᖕᓂ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᔨᑦ ᐊᐅᓚᑦᑎᔨᖓ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᐅᖅᓱᖅᑑᖅ ᕼᐊᓚᓐ ᑐᖏᓕᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐅᖃᐅᔾᔪᐃᔨ ᐅᖅᓱᖅᑑᖅ 

ᑰᒑᕐᔪᒃ ᓯᑕᕙᓐ ᐃᓇᒃᓴᔭᒃ ᒪᐃᔭ ᑰᒑᕐᔪᒃ 
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ᖁᕐᓗᖅᑐᖅ - - -  

ᑕᓗᕐᔪᐊᖅ - -  - 

ᐊᕕᒃᑐᖅᓯᒪᔪᓂ 

ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᑦ ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ - - - 

ᐊᓯᖏᑦ 

ᐱᔪᒪᓂᖃᖅᑐᖅ 

ᓇᖕᒥᓂᖃᖃᑕᐅᔪᑦ 

CHARS/ᐅᑭᐅᖅᑕᖅᑐᒥ ᖃᐅᔨᒪᔪᑦ ᑐᐄᓐ ᐲᑎ ᐊᐅᓚᑦᑎᔨ ᖃᐅᔨᓴᖅᑎᑦ ᐊᐅᓚᔾᔪᑎᖏᓐᓄᑦ ᑲᖏᖅᖠᓂᖅ 

CHARS/ᐅᑭᐅᖅᑕᖅᑐᒥ ᖃᐅᔨᒪᔪᑦ ᑯᕆᔅᑐᓪ ᖃᐅᒪᕆᐊᖅ ᐃᓚᐅᓂᐊᖅᑐᓂᒃ ᐱᓕᕆᔨ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᑕᑯᓐᓇᕆᐊᖅᑐᖅᑐᑦ 

ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᑦ 

ᑲᑎᒪᔨᖏᑦ ᑯᕆᔅᑏᓇ ᐴᓪᑦ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᓄᓇᕗᒻᒥ ᐊᕙᑎᓕᕆᔨᑦ 

ᑲᑎᒪᔨᖏᑦ ᕼᐊᑐ ᕌᔅᒥᐅᓯᓐ ᐱᓕᕆᔾᔪᑎᓄᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 

ᐱᕙᓪᓕᐊᔪᓕᕆᔨ ᕼᐊᓚᓐ ᑐᓗᒐᕐᓇᖅ ᓄᓇᕗᒻᒥ ᐱᕙᓪᓕᐊᔪᑦ ᐃᖃᓗᒃᑑᑦᑎᐊᖅ 
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2.3  ᓇᐃᓈᖅᓯᒪᔪᑦ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

Following the Government of Nunavut’s introduction and background of the SEMC, an overview 

of resource development activities in the Kitikmeot region over the past two years was 

provided. This included general information on exploration projects as well as those currently 

more advanced in the environmental assessment process. Staff from the Government of 

Nunavut (GN) and Indigenous Affairs and Northern Development Canada (INAC) then presented 

information on their respective roles in socio-economic monitoring and environmental 

assessment across all three regions in Nunavut.  

A government roundtable discussion enabled various departments and agencies the opportunity 

to address concerns and interests related to resource development, and to share any relevant 

programs that might be of interest to the committee. Education and training programs available 

through the Department of Family Services and Nunavut Arctic College (NAC) are designed to 

improve personal skills and qualifications, and assist with professional development. Further, 

health and financial support services can be accessed through Family Services and the 

Department of Health. The available training and support programs give Kitikmeot residents 

access to quality resources to take advantage of employment benefits and cope with potential 

socio-economic changes from future mining projects.  

TMAC presented an update on Hope Bay development and 2014 and 2015 data findings from 

the annual Doris North Socio-Economic Monitoring Program, which included indicators on 

employment, economy, education and training, and business expenditure opportunities. The 

committee reviewed all indicators within the SEMP and did not identify any major concerns 

regarding indirect socio-economic impacts of the Doris North Project on surrounding 

communities at this time.   

Sabina representatives updated the committee on the Back River Project and explained the 

company’s upcoming steps in the environmental assessment process. Back River is not yet 

licensed nor has an established SEMP like Doris North, but Sabina did present the committee 

with a proposed draft SEMP that would be implemented upon construction of the mine if the 

project is approved. Many members of the committee were pleased with the company’s 

commitment to socio-economic monitoring and will continue to work with the proponent in 

developing a final monitoring program that captures all socio-economic concerns and priorities. 

The format of the meeting was similar to the recent Qikiqtaaluk and Kivalliq SEMC meetings 

where there were deliberately fewer PowerPoint presentations and more emphasis on 

community roundtable discussions. This style of meeting was requested in the past by SEMC 

members as a way to encourage more discussion from hamlet representatives. Committee 

members were regularly engaged in thoughtful discussions throughout the meeting and were 
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able to hear directly from hamlet representatives about socio-economic changes occurring in 

the region.  

Subsection 2.2.1 of this report summarizes the presentations and discussions that took place 

during the two day SEMC meeting in Cambridge Bay. Subsection 2.2.2 briefly provides an 

overview of the project-specific Doris North Socio-Economic Monitoring Committee meeting that 

took place on November 2, 2015. 

2.3.1 PRESENTATIONS AND DISCUSSION 

GOVERNMENT ROUNDTABLE 

Government of Nunavut, presented by Clayton Lloyd – Regional Socio-Economic 

Coordinator 

The GN provided an introduction to the committee that summarized the overall purpose 

and goals of the SEMC as well as the importance of meeting. This served as a refresher for 

participants who had previously attended the Kitikmeot SEMC as well as a brief overview 

of the committee for those who had not. The presentation offered an overview of the legal 

obligation and purpose of socio-economic monitoring in Nunavut and highlighted the roles 

and responsibilities of interested stakeholders at the SEMC. A review of regional resource 

development activities from the past year was also provided to give participants some 

background information ahead of the meeting’s discussions. 

Nunavut Arctic College, presented by Fiona Buchan-Corey – Campus Dean, Cambridge 

Bay 

Regional enrollment applications in 2015 were the highest ever recorded by Nunavut 

Arctic College. In the Kitikmeot, over 60 students were accepted at the beginning of the 

year, 55 of whom enrolled. Currently, there are 50 students on campus between six 

different programs, which include Office Administration, Social Services, Culinary Arts, 

Trades Access, Adult Basic Education, and the Environmental Technology Program. The 

high number of students enrolled in classes is a positive sign for the region and an 

indication that residents are looking to further develop their personal and professional 

skills and abilities in order to take advantage of the current and upcoming labour demand.  

Although this year’s figures indicate a positive trend in post-secondary enrollment, NAC 

staff note the potential for improvement. Five students withdrew from their programs in 

the first two months of classes for non-academic related reasons. Personal and financial 

challenges were raised anecdotally as the main reasons for student withdrawals, but this 

was only speculative. This year could have been particularly challenging for students 
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requiring financial assistance because with such a high enrollment rate this year, the 

student financial assistance funds are more heavily used. Staffs from NAC and Family 

Services are working on solutions to reduce these obstacles for students. 

NAC also briefly talked about the proposed Mine Training Centre that is expected to be 

constructed within the next few years. Money has been set aside for this project and the 

preliminary grounds assessment is completed but important discussions are still required 

to decide on program funding and delivery. Much of these operational costs will need to 

come from partners. TMAC noted that their labour requirements may differ from other 

mines in Nunavut because of the geology, mine design, and subsequent specialized 

positions required for mining. Some meeting participants suggested that a localized mine 

training facility to support the regional labour force. Discussions amongst relevant agencies 

and partners regarding the Mine Training Centre are ongoing and will be updated at the 

next annual meeting. 

Canadian Northern Economic Development Agency, presented by Seth Reinhart – 

Senior Official, Socio-Economic Assessment 

The Canadian Northern Economic Development Agency (CanNor) operates across all three 

Canadian territories to ensure that government policies and programs are aligned to meet 

the needs of Northern residents. CanNor has provided the funding for Community 

Readiness Initiative (CRI) projects, which have been completed in Kugluktuk and are 

ongoing in Cambridge Bay.  CRI is a strategic and collaborative approach to empowering 

communities as a way to maximize the benefits associated with nearby major resource 

development projects.  

CanNor affirmed the importance of the SEMC in relation to the Community Readiness 

Initiative. The SEMC provides a forum for community representatives to discuss concerns 

and interests with government agencies and other interested parties. This gives CanNor the 

opportunity to engage in meaningful discussions and collaborate with partners where 

possible. 

Government of Nunavut Department of Family Services, presented by Brenda Jancke – 

Regional Director, Kitikmeot 

 The Department of Family Services (FS) provided the Kitikmeot SEMC with an extensive 

overview of the available programs offered by FS. Of all the programs that are offered, 

those within the Career Development Division are of particular interest to the committee 

due to their relevance to education and training. The Financial Assistance for Nunavut 

Students (FANS) program was increased this year in response to the higher number of 

applications. Demand has also increased for the Adult Learning Training Supports (ALTS) 
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program which had 65 student files this past year. Further the Labour Market Agreement 

for Persons with Disabilities (LMAPD) is joint-funded by the Government of Canada and the 

Government of Nunavut. LMAPD has $1.3 Million of available funding but is greatly 

underutilized each year. Lastly, the Apprenticeship Program had eight registered 

apprentices this past year. Three were working at mines in the Northwest Territories while 

four others were looking for placements.  

Government of Nunavut Department of Health, presented by Clara Evalik – Executive 

Director, Kitikmeot 

A brief update on the Department of Health was offered to SEMC members. A new health 

centre was opened in Taloyoak in 2015 to replace outdated infrastructure. The new facility 

is a large welcome addition in the community. The Cambridge Bay health centre is the 

largest in the Kitikmeot region and is the only centre to provide the major services like X-

rays and ultrasounds. The Department of Health highlighted their ongoing challenge to hire 

and retain qualified nurses. Health is currently working with Nunavut Arctic College to 

train 20 students as Personal Care Assistants. So far the biggest challenge for the students 

in training has been adjusting to shiftwork, which demands working long hours throughout 

the night. 

Canadian High Arctic Research Station – Polar Knowledge Canada, presented by 

Dwayne Beattie and Crystal Quamariaq 

The construction of CHARS began in 2014 and is on schedule to be completed in 2017. The 

facility gives Polar Knowledge Canada staff and other Arctic researchers a base for year-

round studies, contributing to the Government of Canada’s Northern Strategy. Polar 

Knowledge Canada has identified a list of research priorities for the first five years of 

operations, starting with the collection of environmental baseline information that will be 

used to inform northern development. The research team plans to have a greater presence 

in nearby communities to deliver outreach and capacity building programs in the summer 

of 2016. 

REGIONAL SOCIO-ECONOMIC MONITORING 

Nunavut Bureau of Statistics, presented by Ryan Mazan – Director/Territorial 

Statistician 

To assist with monitoring regional socio-economic change, the Nunavut Bureau of Statistics 

presented government collected socio-economic data from 2013 and 2014. A more 

complete and comprehensive overview of socio-economic statistics of all Nunavut 
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communities can be found attached to this report (Appendix B). Below is a brief narrative 

of the indicators discussed with the committee: 

Population:  

Despite a minor population decrease in Cambridge Bay in 2012, populations have 

increased each year since 2008 in all five Kitikmeot communities. The Kitikmeot region 

however, has the slowest population growth rate in Nunavut. Cambridge Bay has the 

highest population (1,684) in 2014 followed by Kugluktuk (1,591), Gjoa Haven (1,370), 

Taloyoak (998), and Kugaaruk (953). Although Kugaaruk has the lowest population in 

Kitikmeot, it experienced the greatest increase in 2014. 

Education:  

Each Kitikmeot community aside from Cambridge Bay had an increase in public school 

enrollment in 2014. Cambridge Bay had the highest number of graduates (12) followed by 

Kugluktuk (8) Gjoa Haven and Kugaaruk (5), and Taloyoak (4). The graduation rate 

increased greatly from 16% in 2013 to 27% in 2014 but remains below the Nunavut 

average (32%). It was mentioned by the committee that graduation rate is not always 

representative of the education levels because many residents go back to school as adults 

and are not captured in this statistic. 

Health: 

Community health centre visits per capita remained similar from 2012 to 2013 with only 

slight increases in Taloyoak, Kugluktuk, and Kugaaruk. A committee member asked if the 

increasing health centre visits in Taloyoak influenced the construction of their new health 

centre. The Nunavut Bureau of Statistics replied that aging infrastructure was likely the 

primary reason but that high use of the centre may have also been considered.  

Income: 

The median employment income decreased slightly in all communities with the exception 

of Taloyoak. Median employment income was significantly highest in Cambridge Bay as it 

has the greatest number of government jobs. The percentage of tax filers with employment 

income decreased in each community and overall in the Kitikmeot region from 84% in 

2012 to 81% in 2013. Various factors can influence this statistic such as demographic 

change, but it does indicate that a considerable proportion of the Kitikmeot population do 

not earn income from employment. The SEMC will continue to track this statistic as mining 

projects advance and offer more employment opportunities in the Kitikmeot region.  

Crime:  

The total number of violations and the number of violations per 100,000 persons 

decreased in each community except Kugluktuk, where both increased in 2013. Kugluktuk 

had the highest number of violations per 100,000 persons, while Kugaaruk had the fewest. 
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The committee discussed that alcohol may be a factor in the high crime rates in Kugluktuk 

and Cambridge Bay, while noting that Kugaaruk is a dry community. 

NBS concluded their presentation with a high level overview of current projects to obtain 

new data. There will be an occupational supply and demand model available in the future 

that will project the labour supply and demand annually. The supply projections are 

expected in 2016 while the demand model is currently being developed. This model will 

give the labour force a better understanding of jobs that are in demand and will guide 

agencies in developing training initiatives. Also, new employment surveys are currently 

being developed with Nunavut Tungavik Incorporated and Statistics Canada as per Article 

23 of the Nunavut Land Claims Agreement. These surveys will provide valuable 

information to fill data gaps and connect Nunavummiut with jobs. 

INDUSTRY UPDATE 

Kaizen Discovery Inc., presented by Sarah Clay – Project Geologist 

Kaizen is a Vancouver-based exploration company with early to mid-stage base metal 

projects in British Columbia and Nunavut, as well as overseas in Australia and Peru. Kaizen, 

which operates in Nunavut under the subsidiary Tundra Copper Corp., acquired the 

Coppermine Copper-Silver Project in November of 2014, located in western Kitikmeot 

southwest of Kugluktuk.  

This was the first Kitikmeot SEMC meeting attended by Kaizen and a good opportunity for 

committee members to learn about the Coppermine Project. Kaizen completed a successful 

drilling summer in 2015 and plans to return in 2016. Five Inuit employees from Kugluktuk 

were hired as wildlife monitors, core-cutters, and community liaison officers during the 

eight-week exploration program, earning more than $57,000in gross payroll. The company 

also worked closely with the Kugluktuk Hunters and Trappers Organization (HTO) to 

ensure sound wildlife monitoring was conducted. Looking ahead, Kaizen is considering 

options to deliver training programs for Inuit employees for upcoming field seasons. 

Lastly, Kaizen made a note of their positive relationship with the HTO and the community 

of Kugluktuk. The company completed an archeological study of the area and drafted a 

Wildlife and Environmental Mitigation Plan with the assistance of the Kugluktuk HTO. 

Community consultations took place just prior to the summer field season in April and May, 

2015. 

At the conclusion of the presentation, a few committee members urged Kaizen to strongly 

consider investing some money for mine training in Kugluktuk to support the individuals 

who are interested in mining. Support could be in the form of hosting their own training 
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events or to provide funding to the Nunavut Arctic College for specific mine related 

training. The representative from Kaizen acknowledged this concern and ensured those 

comments will be brought back to headquarters for further consideration. 

Sabina Gold & Silver Corp., presented by Jason Prno – Community Relations Advisor 

Sabina is a Vancouver-based precious metals company on track to become a mid-tier gold 

producer. The company is focused on the Back River Project located south of Bathurst Inlet. 

Exploration at this location began in 1982 and after several different owners was acquired 

by Sabina in 2009. Sabina submitted their Final Environmental Impact Statement in 

November 2015 and continues to advance the Project through the permitting process.  

Sabina had originally included a second property, the George Property, in their draft 

environmental impact statement but have since dropped it from their final project 

description. The proposed Project is a ten year mine life at a milling rate of 6,000 

tonnes/day. Feasibility studies were conducted in May and September 2015 and issued 

positive results and the potential to be a profitable project. The company has initiated talks 

with the Kitikmeot Inuit Association on an Inuit Impact and Benefit Agreement (IIBA) but 

negotiations have not been finalized.  

The proposed Back River project has much to offer to the socio-economic environment. 

Sabina will offer hiring preferences for individuals in Kitikmeot communities and provide 

training opportunities to northern hires to further develop personal and professional work 

skills. Further, contracting and business opportunities will be made available with 

preference given to Kitikmeot and Nunavut-based companies. Sabina employed 58 Inuit 

during the 2013 field season for a gross payroll of over $1.6 million. Despite a decrease in 

project activities and employment 2014, Sabina was able to maintain 50% Inuit 

employment content and a gross payroll of nearly $340,000. 

If the Back River Project is approved, approximately 650 positions will be required for four 

years of construction, then approximately 800 positions for the 10 years of operations. 

These numbers represent annual averages and will likely peak at another ~350 employees 

during busy periods of both construction and operation.   

A valuable conversation was had on the proposed Back River Socio-Economic Monitoring 

Program (SEMP) that is presented in the Back River FEIS. Project-specific SEMPs are a 

major component of the regional committee meetings as they provide communities and 

impacted stakeholders a resource to gain a comprehensive understanding of the socio-

economic environment throughout the life of the mine. A collection of indicators designed 

to monitor the predicted impacts within the Back River FEIS were presented to the 

committee and discussed in detail. Data collection for the proposed indicators will be a 
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shared responsibility of Sabina and government agencies to ensure proper monitoring of 

economic development, employment, business opportunities, education and training, 

health and wellbeing, as well as subsistence economy and land use.  

A few questions were raised by committee members following Sabina’s presentation, most 

regarding the employment and training opportunities that will be offered. Sabina spoke 

about their ongoing efforts to engage communities at Career Fairs and Trade Shows, and 

talked about how specific efforts are often placed on attracting youth to mine work through 

high school presentations. Employment options for summer students will be considered by 

the company but will be restricted to students over the age of 18 due to mining regulations. 

Sabina is committed to continuing their community outreach programs as the mine 

advances into the construction and operation phases.  

TMAC Resources, presented by Kent Gustavson – Consultant with ERM 

Miramar Mining was issued a project certificate for the Doris North Gold Mine Project in 

2006 before selling the Project to Newmont in 2007. Newmont subsequently upgraded the 

infrastructure onsite minus a processing mill before placing the Project in care and 

maintenance in 2011. The Project was later acquired by TMAC Resources in 2013, who 

have recently taken the permitted Doris North Project out of care and maintenance, and 

into construction for the start of gold production in early 2017.  

TMAC has applied to amend the Doris North Project Certificate, the most notable change 

being an extended mine life from two to six years. As per the new project description the 

Doris North Project will employ approximately 280 onsite workers beginning in 2018 and 

leading to an estimated 1,822 person years of work up until 2012. A prefeasibility study 

was completed in April 2015 that provided updated and increased resource estimates for 

Doris North. TMAC also successfully raised $130 million and secured a loan for an 

additional $150 million to get the Project through the environmental assessment phase and 

up and running. A new 20-year agreement with the Kitikmeot Inuit Association (KIA) was 

reached as part of the IIBA which permits TMAC land access in exchange for water and 

wildlife compensation, royalties, and annual implementation payments. 

TMAC is required to monitor the relevant effects of the Doris North Project on the socio-

economic environment in the surrounding area. This is accomplished through the Doris 

North SEMP that was initially developed in 2007, and has since been modified to best serve 

the monitoring priorities of the Kitikmeot SEMC and relevant agencies. TMAC presented 

the most recent data from the 2015 annual report. Below is a brief summary of the 

presented results. The full report can be accessed on the SEMC website. 
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Health Care Services: 

The Project has not resulted in an increased demand on health care services in Kitikmeot 

communities as medical aid was not required by any employees in 2015. 

Community Well-Being and Delivery of Social Services: 

For the past three years no Project employees have relocated to other communities within 

the Kitikmeot region to work at the mine. TMAC maintains points of hire throughout the 

Kitikmeot and provides fly-in/fly-out to site to minimize this potential impact. With 

regards to the percentage of employees who have resigned due to stress and homesickness, 

TMAC considered this number to be too small to report in order to protect confidentiality. 

Although there appears to be no evidence yet of stress-related terminations, the committee 

will continue to closely monitor this indicator due to its effect at other mining operations in 

Nunavut.  

Employment: 

The number of onsite workers increased in 2014 due to a larger exploration program, then 

increased again in 2015 as the focus shifted to further construction activities for planned 

production in 2017. Employment levels peaked in September 2015 with an average of 90 

employees at site, with a maximum of 244 (including contractors) at one point. The 

percentage of person-days worked by Kitikmeot Inuit employed by TMAC was 41% in 

2015. When including contractors this percentage was 8% in 2015. Inuit employment is 

expected to further increase in coming years.  

After exceeding the Canadian mining industry average of female participation in 2013 and 

2014, TMAC’s female employment fell in 2015 to 8.1% of the total person-days worked. 

However, TMAC expects to have the opportunity to hire more women as the Project moves 

towards operation.  

Economy: 

Increased activity onsite requires more employees and has led to a higher payroll in recent 

years. In 2015, the total TMAC payroll was $6.1 million, with $1.3 million of that going to 

employees in Kitikmeot communities. The Project has resulted in substantial business 

opportunities for Inuit-owned businesses. In 2014, TMAC awarded $17.5 million in 

contracts to Kitikmeot-based or Inuit-owned businesses, or 40% of total contract 

expenditures. Cambridge Bay serves as the logistics hub and has been the recipient of most 

contracts. Estimates for 2015 are currently unavailable. 

Education and Training: 

No scholarships or apprenticeships have been awarded by TMAC since 2013. However, as 

part of the IIBA, TMAC will create an Education and Training Fund in 2017 to support 

scholarship opportunities. On the job training has increased annually since 2013 to 
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correspond with increasing employment onsite. Three hundred and fourteen workers 

received training in 2015, compared to 138 workers in 2014, and 118 individuals in 2013. 

2.3.2 DORIS NORTH SOCIO-ECONOMIC MONITORING COMMITTEE 

A Project Certificate for the Doris North Gold Mine Project was awarded on September 15, 

2006. Project Certificate Term and Condition 28 outline how socio-economic monitoring of 

the Project will take place:  

Condition 

Number 

Doris North Gold Mine Project Certificate 

Terms and Conditions 

28 Within six (6) months of the issuance of a Project Certificate, a Hope Bay Belt Socio-

Economic Monitoring Committee (“SEMC”) shall be formed to supplement, not duplicate 

areas covered by the Inuit Impact Benefit Agreement negotiated for this project. In order 

to ensure consistent data collection and tracking of data trends in a comparable form to be 

shared at the regional level and to minimize the duplication of efforts, the composition of 

the SEMC should include the same membership as the Kitikmeot Socio-Economic 

Monitoring Committee approved by the Minister. Additionally, the SEMC must engage 

the affected communities of Cambridge Bay, Kugluktuk, Gjoa Haven, Taloyoak, and 

NIRB’s Monitoring Officer, and consider concerns from Bathurst Inlet and 

Omingmaktok. In consultation with these parties and immediately upon the SEMC’s 

formation, MHBL shall provide the terms of reference for a socio-economic monitoring 

program to the SEMC for review and subsequent direction by NIRB. The terms of 

reference are to include the role of MHBL in data collection and analysis; the key socio-

economic indicators to be monitored; the reporting requirements; and the funding 

formula. 

In accordance with Term and Condition 28 the Doris North Socio-Economic Monitoring 

Committee (the Working Group) met on November 2, 2015 to review results from the 2015 

annual Doris North SEMP. The Working Group went through each of the 39 indicators to 

ensure that the collected data has not deviated from the predicted impacts outlined in the 

Final Environmental Impact Statement. The Working Group also discussed areas to 

improve the Doris North SEMP so that monitoring priorities of each member organization 

are captured and that areas of mutual interest are fully incorporated. A list of ideas and 

recommendations were compiled and will now be a priority of the Working Group to apply 

where possible. The recommendations put forward by members of the Working Group 

include, but are not limited to, the following: 

 For government data at the community level, also report rate (per capita) statistics 

along with totals where appropriate (e.g., health center utilization). 
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 Confirm with the Nunavut Housing Corporation their interpretation of the main 

reason behind the recent increase in number of applicants for public housing (our 

information is that it is primarily due to the new rate structure and recent initiatives 

to encourage individuals to apply). 

 For the next report (2016), consider adding TMAC staff turn-over rate statistics 

along with number of resignations. The Working Group would also like to have 

further information on the type of data that is collected to document the reason 

behind resignations (i.e., topics for exit survey questions). 

 Also, as the TMAC workforce increases, consider adding statistic on number of 

relocations out of the Kitikmeot region (e.g., residents moving to Yellowknife or 

further south). 

 As the project and human resource planning advances, consider including 

workforce classification information by NOC (at least high level – A, B, C, D, etc.). 

 Reconsider the reporting for employment data (e.g. Full Time Equivalents rather 

than person-years) 

 Again for subsequent reports, consider providing data on median size and range of 

the value of contracts, in addition to total value of contracts. 

2.3.3 SEMC ACTION ITEM WORK PLAN 

The following table highlights specific items that were discussed throughout the SEMC 

meeting that require follow up. This provides a way to track commitments made by SEMC 

members during the two days of meeting. Any outstanding items should be reviewed at the 

next meeting in order to discuss solutions or plans moving forward. 

Item Organization(s) Timeframe 

Request to distribute a presentation template 
and agenda topics prior to next year’s meeting  

GN – EDT  Next SEMC 

Consider breakout groups throughout meeting 
to generate more discussion 

SEMC Next SEMC 

Hear about other regional SEMC meetings and 
the topics that are discussed 

GN – EDT  Next SEMC 

Strong interest to hear of main findings from 
other project-specific SEMP reports 

GN – EDT  Next SEMC 
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Implement comments and suggestions into 
future Doris North SEMP reports 

GN 
INAC 
TMAC 
KIA 

Ongoing 
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3. DISCUSSION 

This section briefly summarizes the main topics of discussion at the eighth Kitikmeot SEMC 

meeting in Cambridge Bay. 

3.1 KITIKMEOT SEMC AND PROJECT-SPECIFIC MONITORING 

Members of the Kitikmeot SEMC gathered in Cambridge Bay to talk about the current and 

potential effects of resource development on the socio-economic environment. The 

committee also discussed the various resources that are available to Nunavummiut to take 

advantage of the benefits that mining has to offer and to cope with any potential undesired 

impacts that may occur. Project updates were provided by Kaizen, Sabina, and TMAC. The 

committee also provided a thorough review of the Doris North Socio-Economic Monitoring 

Program report. 

As the Back River Project moves forward in the environmental assessment process and 

TMAC advances with their Doris North Project Certificate amendment application, it is 

possible that two major projects will be active in the Kitikmeot in the near future. Doris 

North has most infrastructure already in place and is in a position to be in production by 

early 2017, while Sabina and the Back River Project will require several years of 

construction prior to operations. Nonetheless, there will be employment and training 

opportunities for residents interested in mining in the Kitikmeot region should these 

projects advance. 

The committee’s focus now is preparing communities to fully realize the benefits of mining 

while ensuring proper support programs are in place to assist with any potential negative 

impacts. Nunavut Arctic College and the Department of Family Services offer courses, 

programs, and financial support that promote skills development and access to mine 

related employment. Further, onsite job-specific training opportunities that currently exist 

at Doris North and Back River projects will become more available should operations pick 

up over the next few years.  

The Doris North SEMP provided valuable information for the committee to discuss. Onsite 

activity increased after the Doris North Project was taken out of care and maintenance, 

which led to increased employment, payroll, training, and business contracts in 2015. 

These numbers can be expected to further increase as the Project transitions to operations. 

Results from the Doris North SEMP so far do not indicate any significant impacts on health 

care services, housing, or social services. The Doris North Working Group is working to 

refine some of the current indicators which may add new insight to the Project’s overall 
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effects. This will be area of interest to the wider Kitikmeot SEMC and will be updated along 

with 2016 data at next year’s annual meeting. 

Members of the Kitikmeot SEMC made suggestions for consideration at the next annual 

meeting. Most notably, members would like to hear highlights from other project-specific 

SEMPs across Nunavut. Communities in the Kitikmeot are interested to learn in greater 

detail how Kivalliq communities have responded to the Meadowbank mine and if North 

Baffin communities have changed since the Mary River Project began operating. Kitikmeot 

communities want to gain an understanding of other major mine projects in Nunavut to 

have a better idea of what opportunities and impacts may be expected.  

In addition to updates on other major projects in Nunavut, the committee will review any 

changes made to the Doris North SEMP at the next annual meeting. The Kitikmeot SEMC 

will continue to monitor the socio-economic environment and engage in open dialogue 

with industry proponents and government officials to share ideas of ways to maximize 

benefits and minimize impacts of resource development across the region. 

 

  



 

23 | ᒪ ᒃ ᐱ ᖅ ᑐ ᒐ ᖅ  

2015 ᕿᑎᕐᒥᐅᑦ ᐃᓄᖕᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑲᑎᒪᔨᕋᓛᑦ ᐅᓂᒃᑳᓕᐊᖓ 

APPENDIX A: PRESENTATIONS 

Appendix A is in a separate document that contains the Power Point slide presentations 

discussed within this report in the order they were discussed and scheduled in the agenda: 

1. Government of Nunavut 

2. Nunavut Bureau of Statistics 

3. Polar Knowledge Canada / CHARS 

4. Kaizen Discovery Inc. 

5. Sabina Gold & Silver Corp. 

6. TMAC Resources 

APPENDIX B: STATISTICS 

Appendix B is in a separate document that contains statistical information on the following 

valued socio-economic components and associated indicators: 

Demographics 

Population estimates 

Population estimates by region and community 

Population estimates by age group, region and community 

Population mobility  

Aboriginal identity  

Health and well-being  

Life expectancy  

Infant mortality  

Teenage pregnancy  

Birth weight  

Perception of drug and alcohol abuse  

Tobacco addiction  

Alcohol addiction  

Suicide  

Number of visits to community health centres  

Children and social services: Number of children receiving services  

Food security  

Hunger  
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Consumer price index  

Cost of northern food basket  

Nutrition North: Subsidy amount and weight per community  

Education  

Public school enrolment by grades  

Secondary school graduation rate  

Attendance by grades  

Housing  

Total dwellings and household size  

Total rented and public/private-owned dwellings  

Crowding  

Public housing wait list  

Crime  

Actual violations  

Rate of police-reported incidents  

Criminal violations by type  

Economic activity 

Gross domestic product  

Retail trade  

Building permits  

Employment  

Labour force characteristics  

Persons receiving employment insurance  

Percentage of households receiving income support  

Taxfilers with employment income, and median employment income  

Social Assistance caseload  

Social Assistance expenditures  

Inuit languages  

Population by mother tongue  

Language most spoken at home  

Traditional activities and skills  
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Population that hunted, fished, gathered, and/or trapped in the past 12 months  

Time spent with elders (youth) 


