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A healthy planet. An equitable world. A sustainable future.

Our Mission
We work together to empower organizations to take retps towards sustainability.

Stratos runs its business in an environmentally and socially sustainable way, one that contribute
the welkbeing of our stakeholdersclients, employees and the communities in which we operate.
Reflectinghis commitment, we have an active Corporate Social Responsibility program. For m¢
information about our commitments and initiatives, please visit our Web pagaiwww.stratos-

sts.com/aboutis/csr.html

[

OFFSETTERS @ aring Compan .

. ..0 Imagine ! Eg"eeefngsegr‘?sev 'g)‘f We encourage you to print on recycled
ca;gon b paper. Stratos uses 100% pasinsumer
neutral content recycled paper.

company



http://www.stratos-sts.com/aboutus/csr.html
http://www.stratos-sts.com/aboutus/csr.html

Executive Summary

ABOUT MEADOWBANK

The Meadowbank gold mine is located in the Kivallig region of Nunavut, approximately 70 km north of the Hamlet of
Baker Lake, or 11km by road. Situated on Inuit Owned Land (IOL), dgBagle Mines (AEMyvns 54 mineral titles over
77,774 hectaresAEM acquired thieadowbankproperty from Cumberland in 2007, with construction of the mine

taking place between 2007 and 2010. The nhiegan productiorin 2011 and processes an averagd f000 tonnes of

ore per day from three deposités of December 31, 2015, Meadowbank had approximately 10.8 million tonnes of
proven and probald reserves grading 2.72 grams of gold per tonne, containing 0.9 million ounces df goékpected

to continue to produce gold until 2018; exploration activity on the property continues with the intention of extending the
mine life beyond 2018f feasible. Meadowbank is one of two operating mines in Nunavut, and is the only operating mine
in the Kivalliq regin.

In 2006, an Inuit Impact and Benefits Agreement (IIBA) was signed between Cumberland Resources and the Kivalliq Inuit
Association (KIA). This IIBA continues to be in place between AEM and the KIA.

ABOUT THIS REPORT

This report provides the results dig projectspecific Socideconomic Monitoring Program (SEMP) developed in
consultation with the Kivallig SoeBconomic Monitoring Committee (SEMC). As outlined in the Meadowbank SEMC
Terms of Reference, this report is intended to:

A comply with the relevansections of theNunavut Land Claims Agreeme(XLCA),

A comply with the terms and conditions of tideadowbank Project Certificatéssued by the NIRB, including
reportingonthesocie conomi ¢ i mpact predictions mad eental mpaCtu mber |
Statement (FEIS);

identify anyunanticipated effectsassociated with the mine;

identify and recommendhnitigation measures

act as the primary vehicle for reviewing the findings of the SEMBliaborationwith members of the Socio

Economic Maitoring Committee (SEMC);

fulfill best practices isocial responsibility and

act as avaluable resourcdor communities, governments and interested stakeholders.
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The report presents information related to thiellowingvalued socieeconomic componentsr VSECs.
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Employment

Income

Contracting and Business Opportunities
Education and Training

Culture and Traditional Lifestyle
Migration

Individual and Community Wellness
Health and Safety

Community Infrastructure and Services
10. Nunavut Economy
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This report describes tke status of achVSE@sing indicators and metricg)cludingtheir magnitude(how big or small)
andtheir trend (increasing, decreasingnd remainingstable) Wherever possible he indicators and metrics are
compared to the predictions made the FEIS.

SUMMARY OF FINDINGS

Thefollowing tables presents a high level summary of the obsemeagdnitude and trends of the socEconomic
indicators with respect to predictions made in the FEIS and Agnico' €gghds.

Symbols and terms used to exgh trends

¢

Increasing

O

Decreasing

C Remaining stable

/ No discernable trend

A Positivetrend: movement towards the achievement of the desired impact or

goal

A Negativetrend: movement away from the achievement of the desired impa

or goal

desired impact or goal

A Neutral trend: no observed movement in regard to the achievement of the

Observations / Impacts vs. Predictions

VSEC 1: EMPLOYMENT

1.1 Total
Meadowbank
Employment

1.2 Meadowbank
Inuit and
Nunavummiut
Employment

1.3 Meadowbank
Employment by
Kivallig
Community

1.3 Meadowbank
Employment by
Gender

1.5 Meadowbank
Turnover

Stratos Inc.

Meadowbank Employment, 20:®2015
(Permanentand Temporary)

Permanent, temporary and ecall Meadowbank
employment, 2015 (Inuiand norlnuit)
Meadowbank employment, 2012015 (Inuit
and Nonlnuit)

Number of Inuit employees

Inuit employment rate

Person hours wokd, 2010- 2015(Nunavut and
non-Nunavut based employees)
Number of Nunavubased employees

Nunavutbased employment rate

Meadowbank Employment, 20202015 (Kivalliq
and nonKivdliq residents)
Number of Kivéil-based employees

Kivallighased employment rate

Meadowbank employment by Kivalliq
community, 2014 2015
Meadowbank employment by gender, 2010
2015

Number of female employees

Female employment rate

Turrover rates, 2016-2015 (Inuit & noAnNuit)

¢
positive

¢

positive
¢

positive

C
neutral

Cc
neutral

¢
positive

¢
positive

¢
positive

¢

positive
¢

positive

D
positive

Total employment levels increased in 2015 ar
continue to significantly exceed the levels
predicted in the FEIS.

Total Inuit workforce has remained steady owv
the past 3 years, representing approximately
30% of the total workforce. Inuit employees
represent 71% of temporary employees and
100% of orcall employees. With the shift to
more oncall empoyees additional information
on Inuit hours worked would be required to
fully assess the impact.

The number and proportion of Kivalizpsed
employees increased in 201&aching35%
compared to 33% in 2014. More than haff
these employeeare from Baker Lake. Arviat
had the largest growth in number of
employees.

17% of Meadowbank emploge are women
(up from 15% in 2014), which is on par with tt
Canadian miningector average of 17#iHR,
2015)

The urnover rate for permanent Inuit
employees decreased significantly in 2015 bu
remains higher thathat for permanent non
Inuit employees (12% for Inuit vs. 3% for pon



Observations / Impacts vs. Predictions

VSEC 2: INCOME
2.1 Income paid
to Meadowbank
Inuit employees

2.2 Income by
Kivallig
Community

Inuit turnover (by reason for leaving), 2010
2015

Income paid to Meadowbank Inuit employees,
2010-2015

Income paid to Meadowbank contractors and
Inuit employment rate of Meadowbank
contractors, 2016-2015

Payroll estimation employees of contractors

Inuit employment rate of contractors
Change in median employment income for

Kivallig Communities, 20042009 average to
2010-2014 average

Medianincome of tax filers by Kivalliq
Communities, 20002015

VSEC 3: CONTRACTING AND BUSINESS OPPORTUNITIES

3.1 Contract
Expenditures

3.2 Registered
Inuit-Owned
Businesses in the
Kivalliq Region

Contract expenditures on Baker Lake and
Nunavutbased businesses, 202015

Contract expenditures on Balerke-based
businesses
Contract expenditures on all Nunaxhased
businesses
Proportion of contract expenditures on
Nunavutbased businesses
Contract expenditures on NTI registered
businesses, 20112015
Contract expenditures on Nb&sed
businesses
Proportion of contract expenditures on NTI
based businesses
Inuit-owned businesses in the Kivallig region,
2010-2015

VSEC 4: EDUCATION AND TRAINING

4.1 Investments
in SchooBased
Initiatives

Stratos Inc.

Agnico Eagle investments in sditbased
initiatives, 2016-2015

D
positive

¢
positive

C
neutral

C
neutral

¢
positive

D
negative

D
negative

¢
positive

D
negdive

¢
positive

¢
positive

C
neutral

D
negative

Inuit in 2015). There werefver resignations
and dismissals in 2015, and fewer employees
who chose not to return or were not asked
back by Agnico Eagle.

Income paid increased to $20M from an
average of $18M/year since 2011. Inuit
employment income continues to significantly
exceed the FEIS prediction of $4 million in
direct project wages anmlly.

The total payroll ($1.9 M) and Inuit
employment level (11%) of Meadowbank
contractors has remained steady compared t¢
2013 and 2014 levelHowever, ontractor
payroll and the contractor Inuit employment
rate were both higher durinthe initial years of
operation (20162012).

Baker Lake, which has the highest number of
Meadowbank employees, has also experienc
the largest increase in median inoe since the
beginning of production in 2010 he nost
recent dataavailable ardor 2014.

Median income decreased in most Kivalliq
communities (including Baker Lake) between
2013 and 2014. Median income increased in
Arviat and Whale Cove, and remained steady
Naujatt. The most recent dateavailable are for
2014.

In 2015, absolute contract expenditures on
Nunavutbased businesses and NTI businesst
increased (by $24M and $29Mdspectively,
while those for Baker Lakeased businesses
decreased (by $11M). While these contract
expenditures remain significant, they are lowe
than in 20112013 and represent a lower
proportion of total contract expenditure§he
FEI'S prediction of a
andlongt e r m’ i mpst bave baem p ¢
realized thus far, despite a Igierm trend of
declining contract expenditure.

The number of registered Inudwned business
remained steady compared to 2014. There he
been a net increase in the number of Inuit
owned businesses in Kivalliq since 204,

still fewer than in 2007. Given the many facto
affecting business expansion and creation, it
difficult to attribute the observed impacts.

Up until 2014, Agnico Eagtentributed
approximately $284,000/year to a variety of
schootbased initiatives. With the expiry of the
MOU with the Department of Education in
2015, these contributions dropped sifjcantly
in 2015(to $39,000).



Observations / Impacts vs. Predictions

4.2 Secondary
School
Graduation Rates
by Region /

Secondary school graduation rate by region, 20
—-2015

4.3 Mine Training
and Education

Agnico Eagle investments in mine trainingla
education programs, 20162015

C
neutral
Total training hours provided to Nunavut and ¢
non-Nunavut based employees, 2032015 positive
Specific training hours provided per Inuit and ¢
non-inuit employee, 20122015 positive
Number of Haul Truck driver program graduate:
2010-2015 B
neutral

Apprenticeships folnuit employees, 20182015 o
positive
4.4 Percentage of
Total Population

Percentage of total population with trade

o - L /
certificates & registered apprertéship

with Trade certificates in Nunavut and Canada, 2011

Certificates Number of apprenticeships by Kivalliq /
community, 2016

4.5 Inuit Proportion of Inuit employment by skill level,

Employees by 2014-2015

Skill Level

VSEC 5: CULTURE ANBDIRONAL LIFESTYLE
5.1 Country Food Country food served at Meadowbank, 2041

at Meadowbank = 2015 c
Neutral

5.2 Useof Proportion of total population identifying

Traditional Inuktitut as the mother tongue, by Kivalliq /

Language community, 2006 and 2011

5.3 Traditional Percentage of Nunavut Inuit population 15 year

Lifestyle of age and older partaking in traditional activitie /

2006 and 2012
VSEC 6: MIGRATION
6.1 Inuit Number of Inuit workforce who reside in
Employees Who = Southern provinces and Inuit employment rate,

have Moved to 2010-2015
Southern Number of Inuit employees residing in the ¢
Provinces south neutral

Stratos Inc.

The graduation rate in Kivallig region has
fluctuated since the opening of the
Meadowbank minewith no significantrend
since 2010. However, graduation rates in
Kivallig region have been at-éilne highs for
the region, and consistently higher than those
in the other two regions, since 2010.

There has been a consistent level of investme
by AEM (~$3.8Ml/year) in external mine
training programs over the past three years
(e.g. Kivallig Mine Training Society). Support
for, and participation in, ifnouse training and
apprenticeship programs has been steady
throughout the mine’
Total and specific training hours provided to
Nunavutbased employegincreased in 2015.
In 2015, the number of graduatéom the haul
truck driver programdecreasedrom 33to 25.
Annual fluctuations in the number of specific
training hours and haul truck driver program
graduates largely reflect changing demand at
Meadowbank for additional positions for whict
specific training is provided.

The number of Inuit apprenticeships has almc
doubled between 2014 and 2015.

As data on this metriare currently limited to a
single yearye can establish a baseline value
for these indicators but cannot discern any
trends.

The data do not indicate an overall career pat
progression of Inuit employees to higher skill
level jobs (e.g. Inuit moving from seskilled to
skilledpositions) despitetAEM’ s i nv e
education and training programs. The less
tangible benefits of training and education,
suchasincreased sef€onfidence and sharing
of skills and knowledge within families, were
not assessed.

Meadowbank has maintained its practice of
offering meals including char, muskox, and
caribou (approximately 4,500 meals/year sinc
2011)

As data on this metriis currently limited to the
2006 and 2011 census, it is not posstiole
assess more recent impgsor changes

As data on this metriis currently limited to
2006 and 2012 surveys, it is not possiiole
as®ss more recent impacty changes

There has been a gradual increase in the
number of InuitMeadowbankworkers who
now reside in southern provinces, from 7 in
2011 to 21 in 2015 (or 7% of the Inuit
workforce). The FEI S



Observations / Impacts vs. Predictions

6.2 Population
Estimatesn
Kivalliq
Communities

Proportion of Inuit employees residing in the

south

Population estimate@ Kivalliq communities
2006—-2015

Annual percentage clmge in population
estimatesin Kivalliq communities, 201412015

VSEC 7: INDIVIDUAL AND COMMUNITY WELLNESS

7.1 Counselling
Programs and
Usage at
Meadowbank
7.2 Criminal
Violations

7.3 Hougng

7.4 Suicide

Family counselling programs offered, 2612015

Number of employees/families accessing family

counselling programs, 20112015

Criminal violations per hundred people, by
Kivallig community, 2006 2015

Baker Lake criminal violations per hundred
people by type, 2006 2015

Change in Baker Lake criminal violations again:

2006-2009 baseline, 2015

Persons aged 15 years and over who are on a
waiting list for public housing, 2010

Collection rates of public housing by community

2011-2015

Inuit suicides per 10,000 people by community,
2000-2015

VSEC 8: WORKER HEALTH AND SAFETY

8.1 Health and
Safety Training
8.2 Health and
Safety OrSite

Stratos Inc.

Health and safety training hours for Agnico Eag

Meadowbank employees, 2012015
Combined lostime and light duty accident
frequency (per 200,000 person hours), 2610
2015

¢
neutral

¢
neutral

¢
neutral

/

D
positive

D
positive

D
positive

D
Positive

and negative compone
doesnot refer to migration out of NunavuAs
we cannot compare soutibound migration
levels with a prediction, this change has been
classed as Neutral

Yearly population estimates do not indicate ai
increase in the population growth rate of Bake
Lake orof other communities with significant
Meadowbank employmenfArviat, Rankin
Inlet) since the mine opened, or relative to
other communities in the region. If other
factors (births and deaths) are assumed
constant, the population data do not suggest
significant migration induced by Meadowbank

Meadowbank has six ongoing prograthat
offer counselling and support to employees al
their families. There is currently insufficient
dataavailableto assess program usage trends
Total criminal violation rates in Baker Lake ar
Rankin Inlet reached historic high levels in 20
and 2012. Recent data (2015) indicate
continuing downward trend (sce 2012) in
criminal violations in Baker Lake. While
violations in Rankin have also been decreasir
(since 2011), there was ~5% increase in 201¢
Giminal violation rates in both communities
remain slightly above the 2068009 baseline
level and, alongvith those of Whale Cove, are
above those for other Kivallig communities.
In 2010, 15% to 27% of the population of
Kivallig communities were on waiting lists for
public housingNo more recent datés
available and, as such, we are unafdlessess
changes over time and the potential impact of
the mine on the housing situation.

There is gersistent and teritory-wide suicide
crisis The factors contributing to suicidee
numerous and complexsoit is difficult to
assess impacts of Meadowbank on suicide
rates. Community suicide rates (e.g. for Bake
Lake) are highly variable from year to year.
Trends aranore apparent in longerm and/or
regional data.

Insufficient data to assess scope and quantity
of health and safety training over time.
Losttime and light duty accident frequency ha
decreased again in 201ty the fourthyear in
arowThere were fewer \
clinic for personal conditions in 2015, but
approximately 10% more visits for woerilated
injuries. Overall, the number of clinic visits ha
been stable since 2012, and the clinic contint
to servean important function in addressing
the healthandmedical needs of workers.
However, none of the data collected permits ¢
assessment of the impacts of the mine and its



Observations / Impacts vs. Predictions

Number of visits by employees to Agnico c
Eagle clinics for personal conditions Neutral
Number of visits by employees to Agnico D
Eagle clinics for work related injuries Positive
VSEC 9: COMMURNY INFRASTRUCTURE AND SERVICES
9.1 Use of Public | Estimates of use of this infrastructure directly
Physical related to Meadowbank
Infrastructure
c
neutral
9.2 Use of GN Kivallig community health cér visits per c
Health Services | capita, 2006-2014 neutral
Number of Meadowbank employees referred to
their community health care centre for personal
or work-related reasons, 20182015
¢
neutral
9.3 Demand on | N/A
Social Services
9.4 Social Per capita soal assistance expenditures by /
Assistance Kivallig community, 2006 to 2014
Depatment of Family Services average monthly
social assistance case load by Kivallig commun
(per 100 people), 20022015
c
neutral
VSEC 10: NUNAVUT ECONOMY
10.1 Business Meadowbank contract expenditures in $M, by
Expenditures for = northern and sathern business, 20142015
Nunavut Northern business contract expenditures C
neutral
Proportion of expenditures on northern D
business negative
Meadowbank northern contract expenditures in
$M, by business type and location, 2014015
Nunavut business contract expenditures ¢
positive

Stratos Inc.

Number of vigs by employees to Agnico Eagle
clinics, 2016-2015

programs on the general health status of
workers and their families.

Me a d o wb a n k ’ssf public physical
infrastructure include public airports for
employee tavel and the Baker Lake
Community Centre (20 times/year) for public
engagement activities. Airports and the
community centre receive fees from users in
both cases. At this time, it appears that the
impact of Meadowbank on public physical
infrastructure & neutral. The allweather access
road (AWAR) connecting Baker Lake to the
Meadowbank mine is owned and operated by
Agnico but is accessible to community
members who use it for hunting activity.
Overall, per capita health centre visits in
communities with the most Meadowbank
employees (Baker Lake, Rankin Inlet, and
Arviat) have not increased significantly since
Meadowbank began operating (i.e. considten
or lower than 2006/2007 levels). The number
of employees referred ttheir community
health care centres for personal or werk
related reasons rangdfrom 14 to 58people
per year), though it is difficult to draw a
relationship betweemmovement of this
indicator and use of GN Health Services

There has been a continuous increase in
expenditures for Baker Lake since 2011, whilt
those of Rankin Inlet have remained relatively
constant. However, per capita expenditures fc
both BakerLake and Rankin Inlet are lower in
2014 (most recent available data) than histori
high Il evels prior to
per capita social expenditures V&remained
relatively stable since 2062003. The
Department of Family Servicesocial
assistance castwad (per 100 residents) in
Baker Lake, Arviat, and Rankin Ingdower
than preMeadowbank levels, with relatively
small changes over the past 3 years. Baker L
and Rankin Inlet haamong the lowest rates
in the Kivalliqegion

Over $100M of expenditures per year are beil
directed to Nunavubased businesses, which
will have a multiplier effect on the Nunavut
economy and generate tax revenue for the GlI



Observations / Impacts vs. Predictions

Baker Lake business contract expéuneis

NTI registered business contract
expenditures

10.2 Royalties & = Compensation, royalties and taxes paid

Taxes

10.3 GDP of
Nunavut

Stratos Inc.

Nunavut GDP (all industries), Nunavut GDP
(mining, quarrying am oil & gas), 20002015

negatlve

¢
positive

C
neutral

C
neutral

Since 2007, Meadowbank has provided $14.:
to NTI and the KIA in royalties and
compensation.

Employmentaxes at Meadowbank provide
$30M/year on average to the Government of
Canada, $3Nyear on average to the GN, with
an additional $1.1M provided to the GN in
property taxes.

According to the Conference Board of Canad
Meadowbank has been
GDP growth, both during the construction of
the mine and since production began in 2010
The contribution of mining, quarrying, and &
gas activity increased significantly in 2010 an
has accounted for ov
for the past three years.
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Introduction

THE MEADOWBANK MIRROJECT

The Meadowbank gold mine is located in the Higakgion of Nunavut, approximately 70 km north of the Hamlet of Baker
Lake, or 110km by road. Situated on Inuit Owned Land (IOL), Agnico Eaglewises4 mineral titles over 77,774 hectares
Meadowbank is one of two operating mines in Nunavut, anddhly operating mine in the Kivallig region.

City: Naujaat
Meadowbank Gold Mine

W City: Baker Lake
City: Coral Harbour

City: Chesterfield Inlet

City: Rankin Inlet

ale ©

City: Whale Cove

City: Arviat

The Meadowbank property was initially acquired by Cumberland Resources in 1997, following more than a decade of
exploration in the area. Between 1997 and 2005, Cumberland undertook a number of exploratgyams and feasibility
studies, eventually submitting a project application to regulatory agencies for the required permits and approvals. In 2006,
the Nunavut Impact Review Board (NIRB) recommended development of the project and an Inuit Impact angl Benefi
Agreement (IIBA) was signed between Cumberland Resources and the Kivalliq Inuit Association (KIA).

Agnico Eaglacquired the property from Cumberland in 2007, with construction taking place between 2007 and 2010. Since
that time, the Meadowbank Mineds operated as the first open pit mine in Nunavut, processing an average of 11,000
tonnes of ore per day from three deposiss of December 31, 2015, Meadowbank had approximately 10.8 million tonnes of
proven and probald reservegrading 2.72 grams of gbper tonne, containing 0.9 million ounces of gdikds expected to
continue to produce gold until 2018Jthough thecompany is actively exploring the Amaruq deposit with the goal of
potentially developing the deposit as a satellite operation to Meadamk.

REPORT PURPOSE

This report provides the results of the projexpecific Sociicconomic Monitoring Program (SEMP) developed in
consultation with the Kivallig SoelBconomic Monitoring Committee (SEMC). As outlined in the Meadowbank SEMC Terms
of Refeence, this report is intended to:

A comply with the relevant sections of tiéunavut Land Claims Agreeme(XLCA),
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A comply with the terms and conditions of tddeadowbank Project Certificatéssued by the NIRB, including
reporting on the socieeconomicimpct predi cti ons made in Cumberl and Res
Statement (FEIS);

A identify anyunanticipated effectsassociated with the mine;

A identify and recommenadnitigation measures

A act as the primary vehicle for reviewing the findings of #8&MP irollaboration with members of the Socio
Economic Monitoring Committee (SEMC);

A fulfill best practices isocial responsibility and

A act as asaluable resourcdor communities, governments and interested stakeholders.

REPORT STRUCTURE

The followingwo sections provide background information on the SEMP, including relevant context and methodology. The
remainder of this report presents data and interpretation for a suite of secionomic indicators relating to 10 valuedcic
economic components (VEE.

Each of the 10 VSECs has its own section, which begins with a summary describing the VSEC, the associated indicators and
metrics used to monitor the VSEC, and key findings. This is followed sgstitns providing additional detail and
discussion n each indicator, including:

A Predictionsincludedin the Cumberland FEIS (where available);

A Data and trendfor one or more metricselated to theindicator; and

A Aninterpretation of the data with respect to trends and FEIS predictions.

Context

SOCIEECOMMIC MONITORING CONMEES

In 2007, the Government of Nunavut established three regitwaaled socieeconomic monitoring committees (SEMCs) to
monitorthesociee conomi ¢ i mpacts of projects in each onsatdhe Terri
conditions specified by the NIRB. The SEMCs’' Terms of Ref
developing project monitoring programs and prepare reports and publish information on the impact of major development
projects on thehealth and weHlbeing of communities and residents in the region.

Figurel below provides an overview of the Kivalliq region SEMC as compared to the Meadowbank SEMC.
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Figurel: KivalligSocieEconomic Monitoring at Regional and Project Level

Indicator
Scope & Focus Membership Framework Qutput
Klvalhq . * Hamlets :
Socio-economic 9 Valued Socio-
Monitori Kivallig-wide © EETETIEL Ef AT ecohnomic monitorin Annual regional
onitoring _q ) * Government of Canada & o g
Committee monitoring components; 43 monitoring report

* Kivallig Inuit Association

indicators
"- * Proponents

* Agnico Eagle Mines 10 Valued Socio- Annual Meadowbank
Project-specific « Government of Canada economic monitoring Socio-economic
monitoring * Government of Nunavut components; 32 Monitoring Report
* Kivallig Inuit Association indicators; 52 metrics *This Report*

Both the Kivallig and Meadowbank committees are required to produce annual monitoring reports, with the former focused
at the level of the region and the latter at the project level. This systibowa for projectlevel information to inform a

regional picture of the socieconomic health of the Kivalliq, better capturing cumulative effects. This will become
increasingly important as additional mining operations come on line in the region.

The frst Meadowbank soci@conomic monitoring report was completed in consultation with the Kivallig SEMC and

accepted by the Nunavut Impact Review Board in 2015. It is our intent that the current and subsequent reports build on the
foundation laid in the firsteport, evolving to address gapsjnimize overlap with regional SEMC reporting, increase

consistency across SEM reports from different operators, and impkgwméco Eagles and t he SEMC’ s under
trends (i.e. relationships between indicators aralisality).The Methods sectiomf this report provides furthemformation

on the report’ s de s differenceshenwveen thisreport andstleelpreviotrepastn  a n d

NIRB PROJECT CERAFE CONDITIONS

Conditions 63 and 64 of the Meadowbaline Project Certificate issued by the NIRB require that a Meadowbank SEMC be
established and that the project proponent work with the Governments of Nunavut (GN) and Canada to develop a Terms of
Reference for a Meadowbank So&conomic Monitoring Comntée. Agnico Eaglsubmitted the Terms of Reference for

the Meadowbank SEMC in July of 2007, satisfying Condition 63. In order to better reflect the@mwomic monitoring

needs and priorities of the Meadowbank SEMC, the terms of reference were madifddi 2 (see Appendix A). Following a
number of iterations and meetings, a Terms of Reference for the MeadowbankBommmic Monitoring Program was

finalized in October 2014, at the SEMC working group meeting in Baker Lake.

Condition 63:

& 2 A U K A) yhonthd of thedissuance of a Project Certificate, the GN and INAC shall form a Meadowbank Gold Mine Socio
902y2YAO az2yAl2NRAYy3a /2YYAGGSS 0 G-acbror@impadtsyéfithe Project addithei 2 Y 2 y A
STTSOGADBSySaa 2idnsilaked§es.tThRndrfidbidgQrall sMpplénied, ndt duplicate, the monitoring required
pursuant to the IIBA negotiated for the Project, and on the request of Government or PC, could assist in the coordination of
data collection and tracking data trendsancomparable form to facilitate the analysis of cumulative effects. The terms of
reference shall focus on the Project, include a plan for ongoing consultation with KivlA (Kivalliq Inuit Associaticegtadd aff
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local governments and a funding formulanjtty submitted by GN, INAC and Cumberland. The terms of reference shall be
submitted to NIRB for review and subsequent direction within six (6) months of the issuance of a Project Certificate.
/[ dzYo SNI I yR A& SyuGAdf SR (2 o @unawitdipdeRReRew Board,2606 p.2B+ R2460 1 y1 {

Condition 64:

G/ dzYoSNI I yR akKhkff ¢g2N] ¢AGK GKS Db I y Rcohomic monifoeng oy t 2 LI { F
for the Meadowbank Project, including the gang out of monitoring and research activities in a manner which will provide

project specific data which will be useful in cumulative effects monitoring (upon request of Government or NPC) and

consulting and cooperating with agencies undertaking suchrparag. Cumberland shall submit draft terms of reference for

the socieeconomic monitoring program to the Meadowbank SEMC for review and comment within six (6) months of the
AdadzZd yoOS 2F  t Ne2SOG / SNI A TFA OI(Nufavut knpait Review Bdard,J2O06(i2 20p L w. Qa

THE INUIT IMPACT ABENEFIT AGREEMENBA

The original Inuit Impact and Benefits Agreement (IIBA) between Cumberland Resources and the Kivalliq Inuit Association
(KIA) was signed iAugust of 2006. A Production Decision under the IIBA was given to the Kiyhibp Eaglen December

of 2007. This Production Decision was a key point in triggering many of the requirements under the 1IBA and led to
implementation of the agreement afteahe mine went into production.

In 2009 ,Agnico Eagland the KIA began a review of the IIBA with both parties suggesting changes in the text to refine and
improve the functionality of the IIBA in achieving its objective of maximizing Inuit benefit frerleadowbank Project in

the form of employment, training and business opportunities. Agreement on a revised IIBA was subsequently reached with
the final revised IIBA Agreement approved by the two parties on October 18, 2011.

A key feature of the IIBA wahe establishment of an implementation committee with members from the KlAAgmico

Eagleto monitor and manage the implementation of the IIBA. Since its establishment, this committee has worked to
consider Inuit employment, contracting, training anither projectrelated matters.
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Methods

INDICATOR SELECTION

In thesummer 2015in preparation for the first Meadowbank soegzonomic monitoring reportStratoscompleted a critical
revi ew of Ag nreconamic Biangoting pregras o adseass ttmmpleteness and comparability of indicators,
taking into consideration:

A TMAC Resource’ s Do rHcanonitMonitdiing Repor( thetime, she Bostecently
submitted SocieEconomic Monitoring Report);

A Cumber | and Re sironmentaklmpsct $tatement for fae Meadowbank Mine;

A Terms of Reference for the Meadowbank Sde@nomic Monitoring Program (Appendix A of Draft Meadowbank
SocieEconomic Monitoring Program); and

A Data availability and reliability.

This review found thathe predictions outlined in the Cumberland FEIS do not touch on all areas currently considered
relevant to Agnico Eagle and the SEMC. As sheffirst socieeconomic monitoring reponvent slightly beyond the scope

of the Cumberland FEIS to reflect theokving context of best practices in corporate sustainability, SEMC expectations, and
the change in ownership from Cumberland to Agnico Eagle. The review also enabled the reporting team to build from the
framework provided in the TMAC report and refine femope and organization of indicators to better reflect best practice in
measuring soci@conomic performance, including the use of both leading and lagging indicators, and other indicators that
reflect the chain of actions and outcomes that lead to a #peitnpact.

In the spirit of continual improvement, we revisited and revised the indicators used in the currentesmeiomic
monitoring report to better reflect trends, minimize gaps, and increase consistency with other reports. This was done
through:
T Engagement with GN's department of Economic Devel opme
government indicators used by so@gonomic monitoring reportacrosshe territories
1 Engagement with subject matter experts and data holders fromacros he territory to review
to VSECs including representatives from:
0 Nunavut Housing Corporation
0 Nunavut Department of Education
0 Nunavut Department of Health

DATA SOURCES

Table Aoutlinesthe data sources for each metric. Data for imtatindicators, collected b&gnico Eaglecover the years

2010 (or 2011) to 2015. Data for external indicators, obtained from the Nunavut Bureau of Statistics or StatsCan, often cover
the years 2006 to 2015. For consistency, analygigally begins in@L0, unlesgpre-2006 data is needed for a better
understanding of baseline conditions prior to mine construction. Where-fong census data is required, only 2006 and/or

2011 dataisavailable.

For certain publicly reported data, the most recent dataitable is for 2014. There are also cases where no new data has
become available since | ast year’'s report and so Bothe s ame

of these cases are flagged for the reader wherever such datesepted.
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Table A: Meadowbank SociBconomic Indicators, Metrics, and Data Sources

Indicators Metrics Source

VSEC 1: EMPLOYMENT
1.1 Total Meadowbank
Employment

1.2 Meadowbankriuit and
Nunavummiut Employment

1.3 Meadowbank Employment
by Kivallig Community

1.3 MeadowbanlEmployment
by Gender
1.5 Meadowbank Turnover

VSEC 2: INCOME
2.1 Ircome paid to
Meadowbank Inuit employees

2.2 Income by Kivalliq
Commurity

Meadowbank Employment, 2022015 (Permanent and
Temporary)

Permanent, temporary and ecall Meadowbank employment,
2015 (Inuit and no#inuit)

Meadowbank employment, 2012015 (Inuit and Notinuit)
Person hours worked, 202@2015 (Nunavut and nehunaut
based employees)

Meadowbank Employment, 20262015 (Kivalliq and nen
Kivallig residents)

Meadowbank employment by Kivallig community, 202015
Meadowbank employment by gender, 2012015

Turnover rates, 2016 2015 (Inuit & noAnuit)
Inuit turnover (by reason for leaving), 2012015

Income paid to Meadowbank Inuit employees, 2612015
Income paid to Meadowbank contractors and Inuit employme
rate of Meadowbank contractors, 2012015

Change in median employment income for Kivalliq
Communities, 2004 2009 average to 20102014 average
Median income of tax filers by Kivallig Communities, 2000
2015

VSEC 3: CONTRACTING AND BUSINESS OPPORTUNITIES

3.1 Contract Expenditures

3.2 Registered Inu®wned
Businesses in the Kivallig Regit

Contract expenditures on Baker Lake and Nundased
businesses, 20142015

Contract expenditures on NTI registered businesses, 20015
Inuit-owned businesses in the Kivallig region, 262015

VSEC 4: EDUCATION AND TRAINING

4.1 Investments in Schoe8lased
Initiatives

4.2 Secondary School
Graduation Rates by Region
4.3 Mine Training and Educatio

4.4 Percentage of Total
Population with Trade
Certificates

4.5 Inuit Employees by Skill
Level

Agnico Eagle investments in schaalsed initiatives, 2019
2015
Secondary school graduation rate by region, 20Q015

Agnico Eagle investments in mine training and education
programs, 2016-2015

Total training hours provided to Nunavut and RNinavut
based employees, 20102015

Foecific training hours provided per Inuit and rbwit
employee, 20122015

Number of Haul Truck driver program graduates, 202015
Apprenticeships for Inuit employees, 202@015
Percentage of total population with trade certificates &
registered apprenticeship certificates in Nunavut and Canade
2011

Number of apprenticeships by Kivalliq commnity, 2016

Proportion of Inuit employment by skill level, 2022015

5. CULTURE AND TRADITIONAL LIFESTYLE

5.1 Country Food at
Meadowbank

STRATOS INC.

Country food served at Meaavbank, 20112015

Meadowbank Socie@conomic Monitoring Report |

Agnico Eagle
Agnico Eagle

Agnico Eagle
Agnico Eagle

Agnico Eagle

Agnico Eagle
Agnico Eagle

Agnico Eagle
Agnico Eagle

Agnico Eagle
Agnico Eagle

(Statistics Canada, 2016)

(Statistics Canada, 2016)

Agnico Eagle

Agnico Eagle

(Nunavut Tunngavik Inc., 2016
Agnico Eagle

(Government of Nunavut
Depatment of Education, 2016)
Agnico Eagle

Agnico Eagle

Agnico Eagle

Agnico Eagle

Agnico Eagle
(Statistics Canada, 2011c)

(Department of Family Services
2016)
Agnico Eagle

Agnico Eagle
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Indicators Metrics Source

5.2 Use of Traditional Languag: Proportion of total population identifying Inuktitut as the (Statistics Canada, 2011a)
mother tongue, by Kivalliq community, 2006 and 2011

5.3 Traditional Lifegte Percentage of Nunavut Inuit population 15 years of age and = (Statistics Canada, 2011b;
older partaking in traditional activities, 2006 and 2012 Wallace, 2014)

VSEC 6: MIGRATION
6.1 Inuit Employees Who have Number of Inuit workforce who reside in Southern provinces Agnico Eagle
Moved toSouthern Provinces = and Inuit employment rate, 20162015

6.2 Population Estimates in Population estimates in Kivallig communitie2006—2015 (Nunavut Bureau of Statistics,
Kivallig Communities 2016)
Annual percentage change in population estimates in Kivalliqg (Nunavut Bureau of Statistics,
communities, 20112015 2016)
VSEC 7: INDIVIDUAL AND COMMUNITY WELLNESS
7.1 Counslling Programs and = Family counselling programs offered, 2612015 Agnico Eagle
Usage at Meadowbank Number of employees/families accessing family counselling = Agnico Eagle
programs, 201%+2015
7.2 Criminal Violations Criminal violations per hundred pple, by Kivallig community, = (Statistics Canada, 2016;
2006-2015 Nunavut Bureau of Statistics,
2016)
Baker Lake criminal violations per hundred people by type, 2/ (Statisics Canada, 2016;
—2015 Nunavut Bureau of Statistics,
2016)
Change in Baker Lake criminal violations against-2008 (Statistics Canada, 2016)
baseline, 2015
7.3 Housing Persons aged 15 years and over who are on a waitingfist (Nunavut Bureau of Statistics
public housing, 2010 and Statistics Canada, 2010)
Collection rates of public housing by community, 262015 (Nunavut Housing Corporation,
2015)
7.4 Suicide Inuit suicides per 10,000 people by community, 26015 (Nunavut Bureau of Statistics,
2016)

VSEC 8: WORKER HEALTH AND SAFETY

8.1 Health and Safety Training Health and safety training hours for Agnico Eagle Meadowba Agnico Eagle
employees, 2012 2015

8.2 Health and Safety CBite Combined lostime and light duty accident frequency (per Agnico Eagle
200,000 person hours), 202015
Number of visits by employees to Agnico Eagle clinics, 2010 Agnico Eagle

2015
VSEC LOMMUNITY INFRASTRUCTURE AND SERVICES
9.1 Use of Public Physical Estimates of use of this infrastructure directly related to Agnico eagle
Infrastructure Meadowbank

9.2 Use of GN Health Services Kivallig community health centre visits per capita, 26@»14 = (Government of Nunavut
Department of Health, 2016)
Number of Meadowbank employees referred to their Agnico Eagle
community health care centre for personal or waedated
reasons, 20162015

9.3 Demand on Social Se$ N/A N/A
9.4 Social Assistance Per capita social assistance expenditures by Kivalliqg commur (Government of Nunavut
2006 to 2014 Department of Family Services,
2014)
Department of Family Services average monthly social (Department of Family Services
assistance case load by Kivalliq community (per 100 people) 2016)
2001-2015

VSEC 10: NUNAVUT ECONOMY
10.1 Business Expenditures for Meadowbank contract expenditures in $M, by northern and = Agnico Eagle

Nunavut southern business, 20112015
Meadowbank northern contract expenditures in $M, by Agnico Eagle
business type and location, 2012015

10.2 Royalties & Taxes Compensation, royalties and taxes paid Agnico Eagle
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10.3 GDP of Nunavut Nunavut GDP (all industries)uiavut GDP (mining, quarrying = (Statistics Canada, 2016)
and oil & gas), 20662015

ANALYSIS AND INTEEFPRTION

Throughout this report, we present available data using a combination of narrative, tables and charts. We provide an
interpretation for the data for each indicator, including identification of significant trends and an explanation for ttie tre
where possible. Given the complexity of seemnomic phenomenon (i.e. multiple factors at play), there are limitations in
establishing causal relationships betwethre operation of the Meadowbank mirend certainsociceconomic indicators.

INVOLVEMENT OF SOEICONOMIC MONITORINGMMITTEE

This report was developed througtcalaboraive process, with engagement taking pladevarious stages of development.
We engaged with members of the SEMC to better understand what types of information they are most interested in and
how they hope to use this report in order to ensure the content, structure, and look and feel of this eepas useful as
possible. This engagement included:

T Ongoing engagement with GN's department of Economic D

1 Submission of draft report to SEM@ovember 2016
9 Discussion of draft report &@decembet6 EMC meetingn Baker Lake

STRATOS INC. Meadowbank Socie@conomic Monitoring Report| December 2016| p.8



VSEC 1: Employment

Impact / Goal Statement
Increased, stable employment for Inuit (including women and challenged workers) across Kivalliq communities

FEIS Prediction

a¢tKS

I 6t S

Five i

L2 GSYGAL f

ndi

AYLI Ol &

cators ar e

used

2 T S Y Lghiref@l vi@meidtuml; addSoverall 4reéSconBideted of
high magnitude, positive, long term and of high significance, specifically to those individuals and their families who
0 2 (Canefland ReSobrEes Ltd., 20p6120)

t o

measure and

under stand

progress towards meeting the impact / goal statement outlined above, and performance relative to the overarching
Meadowbark FEIS employment prediction.

Indicators

1.1 Total
Meadowbank
Employment
1.2
Meadowbank
Inuit and
Nunavummiut
Employment

1.3
Meadowbank
Employment
by Kivalliq
Community

1.3
Meadowbank
Employment
by Gender

15
Meadowbank
Turnover

STRATOS INC.

Metrics
Meadowbank Employment, 2012014
(Permanent and Temporary)

Permanent, temporary and ecall
Meadowbank employment, 2015 (Inuit
and nonlnuit)
Meadowbank employment, 2012015
(Inuit and NoRInuit)

Number of Inuit employees

Inuit employment rate

Person hours worke®010- 2015
(Nunavut and nosNunavut based
employees)

Number ofNunavutbasal employees

Nunavutbasedemployment rate

Meadowbank Employment, 20102015
(Kivallig and nosKivalliq residents)
Number ofKivallighasedemployees

Kivallighasedemployment rate

Meadowbank employment by Kivallig
community,2014- 2015
Meadowbank employment by gender,
2010- 2015

Number offemaleemployees

Femaleemployment rate

Turnover rates, 2018 2015 (Inuit &
non-Inuit)

Inuit turnover (by reason for leaving)
2010- 2015

Meadowbank Socie@conomic Monitoring Report |

Trends

positive

¢

positive
¢

positive

C
neutral

C
neutral

¢

positive
¢

positive

¢
positive

¢
positive

¢
positive

D
positive

D
positive

Observations / Impacts vs. Predictions
Total employment levelgcreased in
2015 and continue tasignificantly
exceedthe levels predicted in the FEIS
Total Inuit workforce has remained
steady over the past 3 years,
representing approximately 30% of the
total workforce. Inuit employees
represent 71% of temporary employee
and 100% of orcall employees. With
the shift to more orcall employees
additional information on Inuit hours
worked would be required to fully
assess the impact.

The number and proportion of Kivalliq
based employeemcreased ir2015,
reaching 35% compared to 83in
2014. More than halbf these
employeesare from Baker Lakérviat
had the largest growth in number of
employees.

17%of Meadowbank employees are
women (up from 15% in 2014), which i
on par with the Canadian minirggctor
average of 179MiHR, 2015)

The urnover rate for permanet Inuit
employeedecreased significantly in
2015 but remainsigher thanthat for
permanent nonlnuit employees (12%
for Inuit vs. 3% for no#nuit in 2019.
There were fewer resignations and
dismissals in 2015, and fewer
employees who chose not to returor
were not asked back by Agnico Eagle.

Symbols and
terms used to
explain trends

O

Increasing

O

Decreasing

C Remaining
stable

/ No discernabl
trend

e

A Positivetrend:

movement
towards the

achievement of
the desired impact

or goal

A Negativetrend:
movement away

from the
achevement of

the desired impact

or goal

A Neutraltrend
no observed
movement in
regard to the

achievement of
the desired impact

or goal

December 2016
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EXISTING MANAGEME&MITIGATION

A number of programs are in place to encourage Inuit employment and retention at Meadowbank, as outlined in

Tablel below. Agnico Eagleffersprograms to increase general educational and skills attainment among Kivalliq residents,

facilitate entry into Meadowbank employment, as well as training, career development and upvadnitity programs for

existing employees. While many of these training programs are primarily relevant to VSEC 4: Education and Training, they

are also discussed here due to a positive supporting effect on Inuit employment rates and retention.

Tablel: Agnico Eagl&€Employment Management and Mitigation Initiatives

MOU with
Department of
Education

A Memorandum of Understanding was signed in April 2012 to establish a strengthened partinetsieéen the
Government of Nunavut Department of Education and Agnico Eagle, with a focus on increasing the number
students in the Kivallig region who are able to successfully transition from high school to trades andrelatia
career opportunitiesThis work involved/lining Matters a branch of the Prospectors and Developers Associatig
Canada (PDAC) that is dedicated to bringing know
resources to students and educatohs.2013 Agnico Eagland theMining Mattersgroup participated with the GN
Department of Education, Curriculum Review Services to assist in a reviiesvisrth Sciences Curriculum of
Nunavut School®uring 2014, Agnico Eagle continued to sponsor the Mining Matters progsgraraof the MOU
with Education.

Agnico Eagle continued to pursue a renewed MOU with the Department of Education during 2016 and is hof
re-establish an agreement in 201&gnico Eagle is working with the Baker Lake Education Authority to orgamz
deliver a range of education initiatives, including aing Mattersprogram that will be delivered in 2017.

Kivalliq Science

In 2015 Agnico Eagle invested $25,000.00 towards the regional Math Camp, Science Camp and Enaaligasci

Training Society

Educations programs operated by the Kivalliq Science Educators Community. The regional Science camp was organize

Community outside of Whale Cove and the weeklong program included a mix of traditional, cultural and educational stud
related to sciences. Theggram provides science credits to participants.

Kivallig Mine The KMTS is an Inptivate sector partnership created to strengthen the Kivallig region labour force through t

creation and funding of training opportunities in the sevevalliq hamletsAgnico Eagle has provided $6.8 milliof
in cash and in kind support towards the overall initiative. The KMTS has also enjoyed financial support from
Nunavut Department of Economic Development and Transporta@uer a two year periodrom Apri 2013 to the
end of March 2015 the KMTS program was valued at approximately $9.5 million.

A one year extension of the program for 2016 has been approved by Employment and Social Development
Canada (ESDC). The 2aBKMTS program is valued%8.65 Million to the end of March 2016, of which Agnico
Eagle will contribute $2.18 Million. A further extension of the program is currently being considered by the KN
Board for 2016L7.

A major focus of the KMTS program has been to support Agnice Eaggl Mi ne Tr aining | n
Pat h, Apprenticeship and Haul Truck Operators’ p

The KMTS supported the development and delivery of the community based Work ReadineabamdPool
initiatives(described in greater detail bel to help prepare Inuit for employment opportunities. The KMTS alsg
supported the Arviat Drillers program as well as some other commibaised initiatives, such as tihaking it
Work program, which provide support to employees and their famiiiesopewith the challenges that come with
employment.

STRATOS INC.
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LabourPool
Initiative

The Labour Pool initiativémplemented in 2014s based on an agreement between Agnico Eagle, the KMTS a
the KIA to offer preemployment opportunities to Inuit from all Kivalliq comnities.

The goal of the program is to prpualify candidates from Kivallig communities through 3 steps: online applicati
(usually facilitated by Employment Information Sessions), the Work Readiness Program and the Site Readin
Program (more detadl provided below). In 2015, Agnico Eagle visited six Kivallig communities (Arviat, Baker L
Chesterfield Inlet, Coral Harbor, Rankin Inlet and Whale Cove) to provide information sessions and conduct
interviews with potential candidate$n 2016 Agnicolans to review and revise the program and introduce new
components to the Labour Pool initiative.

Work Readiness
Training
Program

In collaboration with the Kivallig Mine Training Society (KMTS), Agnico Eagle developed a Work Readiness
program as preemployment initiative. The Work Readiness program is the first step of the Labour Pool initig
for those individuals who have applied online.

The objective of the program is for Inuit workers to be better prepared for the work environment ndastiial
setting. Graduates of the program are eligible to join the Agnico EadjeurPool. The program provides coachin
on a range of issues including: awareness of emp
and problem solvingkills for resolving workplace issues.

The program was implemented in April 2013. The program is delivered over a 5 day period at the community
and isscheduled throughout the year. In 2015, the program was delivered in six KivalliqQ communitidagesu
155 graduates from various communities.

Site Readiness

The Site Readiness Program is an updated program

Driver Training

Program April 2015. This program is the second stegthefLabour Pool initiative, following the Work Readiness Program

(formerly Graduates of the Site Readiness Program are eligible to enter the Labour Pool.

Orientation

WeeR The Site Readiness program was built to enhance the worksite orientation for new employees and consises ¢
week on the job training and orientation plan. The Site Readiness program is still in development but provide
opportunity for individuals to see the different careers and opportunities that the mine can offer. They are als
provided various trainingpportunities, site visits, job initiation, information sessions and interviews/discussion
about employment. This provides individuals an opportunity to better identify their own career ambitions and
interests at the mine, and this information cagefl the Labour Pool.
In 2015, 111 individuals participated in Orientation Week.

Summer Agnico Eagle offers a summer employment program for the children of all Agnico Eaglgezspldo are

Student participating in miversitylevel edwcation. In 2015the Meadowbankmine offered 10 students positions per

Employment rotation, for a total of 20 positions available for students. There were 21 applications, of which 19 were selec

Program There were no applications from Inuit employees in 2015.
In 2015, Agnico advertised a new summer student program to attract Inuitygostc ond ar y sdcrosd e
the Kivallig communities, including students enrolled in trade programs at Nunavut Arctic College and in the
Nunavut Sivuniksavut program. This program aegertised in each Kivallig Community. There were 6 applicati
of which 3 were declined as they were under the age of 18. Two applicants worked at Meadowbank mine an
worked at the Rankin Inlet office. The program will be offered again in 2016 #ifgkvadvertised in all Kivalliq
communities.

Haul Truck The Haul Truck Driver Training program is a 28 day (336 hour) program to certify haul truck operators, which

includes training on a simulator, in the classroom, and on the jobpiidgram is aimed at existing employees in
entry level positions (dishwashers, janitors, chambermaids, etc.).

In 2015, 28 Inuit workers (including 7 women) were enrollstiong those, 25 Haul Truck Trainees (including 6
women) successfully completed theaggram.Agnico Eagle plans to train 36 new haul truck operators in 2016.

STRATOS INC.
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Process Plant
Trainee Program

With the success of the Haul Truck Trainee Program, a new Process Plant Trainee Program was developed
The 28 day program provides employeestwan understanding of the mining and milling process and trains the
to be competent and certified téill positions as a process plant helper or a utility person. Launched in April 20
total of 10 employees participated in the new program throughdw year. In 2016, 8 trainees are scheduled to
enter the program.

Arviat
Community
Training
Programs

In 2011 the Hamlet of Arviat proposed a pasrship to invest in a communityased drilling school that would
provide Inuit with the skills needed to wloin diamond drilling. With advice and suppédm Agnico Eaglghe
Hamlet brought together a range of partners to acquire the drilling equipment, develop the curriculum, and o
the training program. Government training agencies, the KIA, anthdrdbmpanies provided partnership
investments. In 2013 the programs was expanded to include a Welders Helpers program.

The 2015 drillers program took place between April and June and 12 students participatdthofll graduated.
Overthe past4yeartite program has graduat ed 65 havefaundrereptbynemt i
2015 saw the program switch its focus to training welders.

Career Path
Program

The Career Path Program was designed in 2012 with the intention of supporting umwhility of Inuit employees
at Meadowbank. This program identifies the incremental steps that an employee is required to complete to
advance in their chosen career of interest. The Career Path system is currently available in four departments
site: Ming Maintenance, Process Plant and Energy & Infrastructure. Some of these departments have multip
career paths available.

In 2015 the total number of Career Paths available was six (6) including drilling, mine heavy equipment, hea
equipment maintenance,pad maintenance, process plant operation, and building mechanic, the latter two bei
new for 2015. In 2016 the maintenance career path will be updated to include the integration of the Apprenti
Program.

The objective of the Career Path Prograroifave only internal promotions for Inuit, and for no external
candidates (southernejgo be hired to fill a position that is part of the program.

Training
Curriculum

The Training Curriculum program, implemented in 2@itdyidestools, tips, guidelia and standards to improve
the proficiency of Meadowbank trainers. The formal marinaludes three sectionsrdining theory, training
standards, and training delivery.

ELearning
Training at
Meadowbank

Before coming to Meadowbank for the first time,wly hired employees must complete their Mandatory Trainin
on-line. The General Induction chapter provides general information about Agnico Eagle and working life at
Meadowbank Mine. The training also ensures that all workers are trained on health amyleafters such as
WHMIS, fire extinguishers, etc. prior coming on site. Process plant induction, as well as chemical awareness
training, were implemented aslearning modules in September 2015.

Training and
Learning
Management
System

The Training Manageent System (TMS) as well as the Learning Management System (LMS) were initially
implemented in 2013 in order to ensure better management of training activities and to monitor the proper
managementofthe4¢ ear ni ng training. | trfor inceeasedanfosnatiort oa traininge G
programs in 2014, both systems were modified in 2015. The systems are now capaigléutimg more detailed
reports: by training program, by participation level, by graduation level and by hour.

STRATOS INC.
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Apprenticeship | An Apprenticeship Program for the training of Inuit employees in skilled trades is currently under review at
Trahing at Meadowbank. Many fields of study are now available, with Agnico Eagle dimnéxgand the range of trades
Meadowbank available for appreriteship at Meadowbank. The apprentice positions lead employees to work in various
departments such as Mobile Maintenance, Site Services, Process Plant (Maintenance), Kitchen, and Electrig
collaboration with the Kivalliq Mine Training Society and Num#rctic College, Meadowbank is also supporting
pre-trade program to support Inuit who lack basic levels of literacy and numeracy required for trade
apprenticeships.

Seven Inuit employees were enrolled in the {reades assessment program in 2015 iriing 2 women and 5 men
At of the end of December 2015, Agnico’ s aapgenteast

who are alternating between trades school and work, and produced two graduate apprentices who received 1
Red Sealartification.

11 TOTAL MEADOWBANK BMIFYMENT

‘ ) ‘

Throughout thisreportt he t er ms empl oyment ', wor kf or c e’ djrectybyAgnitoe
Eagle to work at the Meadowbank mine. The Meadowbank mine also helps to create other forms of employment, incluc
the employees hired by businesses that have contracts with the mine and employees hired by businesses that benefit f
additional pending by mine employees and contractors (multiplier effects). These other types of employment are not pe
the employment discussion in this repamless specifically note@.g. under VSEC 3: Contracting and Business Opportuni

1.1.1 Predictions

The Meadowbank FEIS makes the following predictions:

T “1't is expected that the construction phase workforce w
wor kforce i s ¢ Csmberiarad Resdurcestitd. 32006, p."119)

1.1.2 Data & Trends

The following chart provides an overviewdifect Meadowbank employment since the mine began operating in 2010.

Employees at Meadowbank are divided into one of fillkowing 3 categories:

1 Permanent employes—employeeswhose current jok are not specificdl tied to a shorterm project, withpositions
expected to be required throughout the life of the mine

1 On-callemployees—employees with an indefinite contragtho are called upon when the need arises

1 Temporary employes—employees whose current job will not continue beyond a specified period of time (a set
contract)
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Chartl: Meadowbank enployment, 2010- 2015(permanent andtemporary) (®urce: Agnico Eagle
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1.1.3 Interpretation

The years between 2010 a2d12saw Meadowbank moving from construction and commissioning phases to a full
operational mine. The total employee figures to date have significantly exceeded the values predictedBiier F
employment at the mine, largely due to an expansion of the project scale from the initial Cumberland project proposal.

The drop in temporary employees seen in 2015 is largelyAdpeco Eagle shifting employees froemporarystatus toon-
callstatus. Permanent employment grew by 2%, from 693 to 705 from 2014 to .20/tkle the total number of orall and
temporary employees compared to 2014 has risen (from 95 in 2014 to a combined 108 in 2015), this may or may not reflect
an increase in hours woekl.

1.2 MEADOWBANKNUIT& NUNAVUMMIUT EMPLOYMENT

1.2.1 Predictions

There are no specific predictions in the Meadowbank FEIS regarding Inuit or Nunavummiut employment rates at
Meadowbank.

1.2.2 Data & Trends

The charts below provide an overview of the number and propartf Inuit and Nunavummiwgmployeesat Meadowbank
Mine.

Chart2 provides a snapshot of this proportion in 2015 for permanent, temporaryalhand total employmenOn-call
employeesat Meadowbankare 100% stéfed by Inuit.
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Chart2: Permanenttemporary andon-call Meadowbankemployment, 2015 (Inuit and Noilinuit) (source: Agnico Eagle)

NorHnuit

m Permanent ® Temporary m On-call

Chart3, below, shows trends in Inuit and ndénuit total employment §ermanent, temporary and cnall) over the past six
years.

Chart3: Meadowbank enployment, 2010- 2015 (Inuit and non-Inuit) (source:Agnico Eaglp
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Chart4 provides an oveview of the persorhours worked by Nunavut and nésunavut based employees. While closely
corresponding to one another, rates of Inuit employment and Nunavummiut employment are two separate metrics. While
the former encompasses only those who identifyirasit, the latter includes all who permanently reside in Nunavut,
regardless of ethnicity. Currently, virtually all Nunavummiut employed by Meadowbank are also Inuit. Therefore, this
demographic breakdown is functionally equivalent to Inuit and-haunit.

That said, persomhours worked (as opposed to employment numbers) provide a more holistic and accurate picture of Inuit
employment at the mine. To clarify, employment numbeisuch as those provided in Charts 2 anda3e generated as a

‘ s nap s hesenting employment statistics on a single day in December. Péisors worked Chart 4, on the other

hand, is the summation of all hours worked owagiven time period, regardless of permangm@mporaryor on-call status

or shortterm fluctuations inturnover.
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Chart4: Personhoursworked, 2010- 2015(Nunavut and noANunavut lasedemployees) (sourceAgnico Eagle
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1.2.3 Interpretation

No predictions were made in the Cumberland FEIS regarding Inuit employment rates.

ScheduleEfo Meadowbank’s | I BA sets out measures and requiremer
equivalent qualifications (i.e. those qualifications considered equal to formal qualifications for various positionsgnpiegdfer

hiring policies, ad detailed requirements for establishing and meeting Minimum Inuit Employment Goals (MIEG@§)L5,

Agnico and the KIA agreed in the Meliadine 1IBA to an Inuit employment target of 50% during production from any of the
Meadowbank, Amaruq or Meliadine gjects.

1 The total number of Inuit workers employed at Meadowbank has been growing since 2013, after being relatively stable
during the 2016- 2013 period.

1 Atthe end of 2015, there were 302 Inuit employees, representing 37% of the total workfoagcéom 269 employees
at end of 2014 (34% of the total workforce).

I Temporary positions continue to be held primarily by Inuit. However, in 2015, Agnico shifted a number of temporary
employees to orcall status, where the employee has an indefinite conteawt is called upon as the need arisé3n-call
positions are held 100% by Kivalliq residents.

In 2015, the total hours worked by Nunavodsed employees was approximately 57,000 hours, down from 59,000 hours in

2014. In 2015, hours worked by Nunazh#sed employees represente@0% of the total person hours worked at the mine,

down from 34% in 2015. A number of factors may account for this change: an increase intpausemorked of non

Nunavut based employees, fewer opportunities for temporary andalhenployees to put in hours at the mine, and an

increase in the number of Inuit workevgho have movedouthern provincesandren o | onger bei ng-count e
based” employees. This Il ast factor i sthidreport(MSEE & Migration).gr e at €

Additional information related to types of positions and skill level classification is provided in VSEC 4: Educationiagd Trai
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1.3 MEADOWBANK EMPLOYMEBIY KIVALLIQ COMMION

1.3.1 Predictions

There are no specific predictioitsthe Meadowbank FEIS regarding Kivalliq community resident employment rates.
However, this information is relevant to other predictions where commusjigcific data is available.

1.3.2 Data & Trends

Chart5, below,provides an overview of employment numbers and employment rates of Kivalliq residents at the
Meadowbank Mine.

Chart5: Meadowbank employment, 201Q 2015(Kivalliq and nonKivalliq residents) (sourceAgnico Eaglg
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Chart6 shows the number of residents of each Kivallig community employed by the Meadowbankn\i&5 as well as
those Inuit employees who reside in the south.

Chart6: Meadowbankinuit employment by Kivalligcommunity, 2014- 2015(source:Agnico Eagle
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1.3.3 Interpretation

Between 202 and 2015the percentage of Meadowbank workers coming from Kivallig communitiesdesa steady

increase from 30% to 35%ver half of the total Kivallig employees drem Baker Lake. This likely reflects a number of
factors, including: the mine’'s proximity to the hamlet; r
give preference to Baker Lake Inuit over Inuit from other communities; as svelagning and recruiting efforts by Agnico

Eagle focused on Baker Lake.

1.4 MEADOWBANK EMPLOYMEBY GENDER

1.4.1 Predictions

There are no specific predictions in the Meadowbank FEIS regarding employment rates by gender.

1.4.2 Data & Trends

In 2015 17% of Meadowbankmaployeeswere female and 8% were male.

Chart7: Meadowbankemployment bygender, 2010¢ 2015(source:Agnico Eagle
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1.4.3 Interpretation

There are no formal goals set for gender employment rates at Meadowlfankale employment at Madowbankincreased
to 17% in 201%rom 15% in 2014. Isiat its highest level since the mine began production and is olwar withthe
Canadian mining sector average of 1i#tHR, 2016)

During 2015, there were 99 permane® temporary and 31 on call female employees. Agnico participates in the Mining
Il ndustry Human Geerderc&quitydineMinig(GEM) Wdrks kitigtiwbichhelps companies collaborate to
foster a mining and minerals industry where both wongerd men have the best opportunities for making great
contributions and having rewarding careers.
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1.5 TURNOVER

1.5.1 Predictions

There are no specific predictions in the Cumberland FEIS regarding turnover rates at Meadowbank.

1.5.2 Data & Trends

Chart8, below, provides an overview of Inuit and rbruit turnover rates for permanent and temporary employees.
Turnover rates are the percentage of Meadowbank employees that lagmico Eagles e mpl oy duri ng each
Turnover ates are calculated by dividing the number of terminations by the average number of employees in a given year.

Chart8: Turnover ates, 2010- 2015(Inuit & Nor+Inuit) (source:Agnico Eagle
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Chart9, below, provides an overview of turnover by reason, as well as the average length of an employee contract from
2010 to 205.

Chart9: Inuit turnover (by reason fordaving) and aeragelength ofemployment, 2010¢ 2015(source:Agnico Eagle
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Since the start oproductionin 2010,Agnico Eaglaas conducted exit interviews and focus group meetings to gather
information on reasons for resignation and voluntary termination. Interviews were used to collect qualitdtiumation on
common reasons why employees have left. These include:
1 Spousal relationship issues
Did not like the work or too tired to continue working
Too much gossip amongst-emrkers
No babysitter or daycare
Found a new job in town
Homesick—need b go home
Work was too hard or did not like the work
Increase in rent for social service housing

= =4 -4 a8 -8 A -

In addition to the employment and training programs listed in Table 1, Agrfifecs a number ofvellness programto

support employees while at the mireincluding addressing issues that may lead to turnover. These programs are listed in
Table 11 (later in this reporgnd includethe "Making It Work Program”, which provides an opportunity for spouses of
employeedo visit Meadowbank anéxperience what mimig life is like. The prograaiso includespousal counselling
sessions on effective communications, financial management, conflict resolutions and healthy living.

1.5.3 Interpretation

Since 2010, turnover rates for permanent Inuit employees have been condyskegler than those for permanent ndnuit
employees. The turnover rate for permanent Inuit employees %% in 205, as compared t8% for nonlnuit permanent
employees

Overall, turnovedecreasedsignificantly in 2015Most notably, the permaneninlit employee turnover ratelropped from
26% in 2014 to 12% in 20+5significantly narrowing the gap with the rate for némuit permanent employee.

Thedrop in the temporaryinuit employeeturnoverrate in Chart8 is likelyduethe shift of temporary employees away from

set-contracts (contracts with a defined exmbint which therefore manifest as turnover) towards-oall temporary
employees. These employeasw have an indefinite contract and are called upon wtibe need arises.
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VSEC 2ncome

Impact / Goal Statement
Increased income in Kivallig communities

FEIS Prediction

GThe potential impacts of increased income are considered of high magnitude, positiviertarand of high significance
particularlyto those individuals and their families who are able to benefit. It is expected that overall community effe
Y2RSNI S Ay &aA3IyAFAOLYOSs INB tA1S8te (2 068 vz2aid SEL
(Cumberland Resources Ltd., 2006, p. 121)

Twoi ndi cators are used to measur e ingomdin therKivadliq RegianirtludMg a d o wb a n
progress towards meeting the impact / goal statement outlined above, and performatetiéve to the overarching
Meadowbank FEIS employment prediction.

Indicators Metrics Trends = Observations / Impacts vs. Predictions
2.1 Income Income paid to Meadowbank 5 Income pad increased to $20M from an average of $18M/year since
paid to Inuit employees, 2016 2015 po(s:itive 2011. Inuit employment income continues to significantly exceed the
Meadowbank FEIS prediction of $4 million in direct project wages annually.
Inuit Income paid to Meadowbank The total payroll ($1.9 M) and Inuit employment level (11%) of
employees contractors and Inuit Meadowbank contractors has remained steady compared to 2013 an
employment rate 6 2014 leved. However, ontractor payroll and the contractor Inuit
Meadowbank contractors, employment rate were bdt higher duringhe initial years of operation
2010-2015 (20102012).
Payroll estimation employees Cc
of contractors neutral
Inuit employment rate of c
contractors neutral
2.2 Income by Change in median employmer Baker Lake, which has the highest number of Meadowbank employe
Kivallig income for Kivalliq B has also experienced the largest increase in median income since th
Community Communiies, 2004-2009 pogitive beginning of production in 2010 he nost recent dataavailabe arefor
average to 2016-2014 2014.
average
Medianincome of tax filers by Median income decreasdd most Kivallig communities (including Bake
Kivallig Communities, 2000 D Lake) between 2013 and 2014. Median income increased in Arviat al
2015 negative = Whale Cove, and remainetieady in NaujattThe nost recent data

available are foR014.

Symbols and terms used to explain trends

Increasing A Positivetrend: movement towards the achievement of the desired imparctjoal

O

O

Decreasing A Negativetrend: movement away from the achievement of the desired impact
goal
C Remaining stable
A Neutraltrend: no observed movement in regard to the achievement of the
/ No discernable trend desired impact or goal

1 The FEIS also highlights the possibility of negative effects as a result of income inequality and personal choicesiteaenseith use of drugs and
alcohol. See VSEC 7: Individurad Community Wellness for further discussion.
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EXISTING MANAGEMERMITIGATION

Programs ained at encouragingreatereducational attainment, recruitintpcalemployeessupporting professional
development andskill advancement, and increasitogal contracting and business opportunities can all have a positive

supporting effect on income indicators in the KiipllThese programs are outlinedtime respective sections of this report
(VSEC 1, 3 and.4)

21 INCOME PAID TO MEADBWNK INUIT EMPLOYEES
2.1.1 Predictions

The Meadowbank FEIS makes the followdpgcificpredictionwith regard toincomepaid to Meadowbank Inuitmployees

1 “Direct project wages paid to people in Kivallig Region, primarily Baker Lake, could exceed $4 M annually
(Cumberland Resources Ltd., 2006, p. 121)

2.1.2 Data & Trends

ChartlOpr ovi des an overview of empl oyment fromQ@lote20p5ai d t o Mea

Chart10: Income paid to Meadowbank Inuitemployees 2010¢ 2015(source:Agnico Eaglp
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Chartl11, below, provides an overview of the estimated payroll paid to employees of contractors at Meadowbank, along with

the Inuit employment rate of these contractofdo data on income paid to Inuit employees of Meadowbank contractors is
available.
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Chart11: Income id to Meadowbankcontractors and Inuitemploymentrate of Meadowbankcontractors, 2010¢ 2015 (source
Agnico Eaglp
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2.1.3 Interpretation

In 2015, btal income paidtdMe ad owb an k' s  Iroseuto $20.2dvirom I$18.2 B &1 2014, a more than 10%

increase. Total income for Inuit employees had been relatively conat&§t8 M per year since 2011With 93% of
Meadowbank’'™s I nuit wor kf or 24en BakersLakdjicamg in R0A5 continee®isignificahyl i g r e ¢
exceed y more than four times}he FEIS prediction of $4 million in direct project wages annually to Kivalliq residents.

The total payroll of Meadowbank contractors declined from 2010 to 284 &he projectransitionedfrom the construction
to the production phasend income shiftedrom contractors to mine employeeSincethen, the total payroll of
Meadowbank contractors has remaineglatively constan{approximately $2 M per yeaas has the average level of Inuit
employmentamong hose contractorgll—12 %) Based on these payroll and Inuit employment levttis,total income of
Inuit employel by contractorss relatively small compared to the total incomeloifiit employed directly bjvleadowbank.

22 INCOME BY KIVALLIQMMUNITY

2.2.1 Prdictions

TheMeadowbank FEIS makes no specific predictiegarding changes in the mediamcome of Kivallig communities, but
does predict that Baker Lake will experience the most positive effects of increased income.

222 Data & Trends

Table2 shows thechange in median incomia Kivallig communities before and after Meadowbank started operations. The
change is the difference between the averagedian incomdrom 2004to 2009and average median income fro2010to
2014 This table &lo includes the number of Meadowbank employees working in each community in 2015

Chart12 showsthe median income ofax filersin each Kivallig community from 2000 through to 2pthe latest yar for
which datais available
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Table2: Change in madianemploymentincome for Kivalligcommunities, 2004 ¢ 2009 average to 2016 2014 average(sources:Agnico
Eagle (Statistics Canada, 201)6)

Community Number of emplgees, 2015 Change imedianincome®
Arviat 57 15.4%
Baker Lake 156 27.1%
Chesterfield Inlet 8 2.8%
Coral Harbour 3 10.2%
Rankin Inlet 42 21.4%
Naujaat 6 22.6%
Whale Cove 21 -5.6%

Chart12: Medianincomeof tax filersby Kivalliq communities, 2000- 2014 (source:(Statistics Canada, 201)6)
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2.2.3 Interpretation

Table2 showsthe change in median employment income and thember of Meadowbank employedés each community

Bake Lake, which has the highest number of Meadowbank employees, experienced the largest increase in median income
It is recognized that other factors influence median employment incomeach communityspinoff effects, unrelated

economic development, clmges in public sector employment, etc.) and that these factors may mask the effect of
Meadowbank employment incomespecially for communitiethat haverelatively fewMeadowbankemployeesor that

have a high median employmeimcometo start with (e.g.Rakin Iret, asthe Government of Nunavutegional centre for

the Kivallig Regiorhas significanpublic sector employment)

2 Based on percent change of the average median income of tax filers from-20D®9 and the average median income of tax filers from 2010 to 2013
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VSEC Zontracting and Business Opportunities

Impact / Goal Statement
Increased opportunities and growth for local and Inuinew businesses

FEIS Prediction

GThe potential impacts of business expansion and creation are likely to take some time to gain momentum, but ove
considered of high magnitude, positive, long term and of high significance, particularly to thogiumidiand their
families who are able to benefit. The impacts at the community level, of moderate significance, are most likely to b
AY F1SNI[F1S FYR wkylAy LyftSisx o0dzi & Z008bedaidiR¥sdzircesi td.i
2006, p. 121)

Twoindicatorsar e used to measure and understand Meadowbank’

the Kivallig Region, including progress towards meeting the impact / goal statevutdimed above, and performance
relative to the overarching Meadowbank FEIS employment prediction.

Indicators Metrics Trends Observations / Impacts vs. Predictions
3.1 Contract Contract expenditures on Bakel In 2015, absolute contract expenditures on Nunabased
Expenditures Lake and Nunavthased businesses and NTI businesses increased (by $24M and $29M
businesss, 2011-2015 respectively, while those for Baker Lakmsed businesses
Contract expenditures on 5 decreased (by $11M). While these contract expenditures remai
Baker Lakéased negative sigrificant, they are lower than in 2032013 and represent a
businesses lower proportion of total contract expenditure3he FEIS
Contract expendituresona ¢ prediction of a ‘“hightewvamg'niiti
Nunavutbased businesses positive = appeasto have been realized thus far, despite a léegn trend
Proportion of contract 5 of decliring contract expenditure.
expendltur_es on Nunawut negative
based businesses
Contract expeditures on NTI
registered businesses, 2011
2015
Contract expenditures on ¢
NTtbased businesses positive
Proportion of contract .
expenditures on N¥lased c
) positive
businesses
3.2 Registered Inuit-owned businesses in the The number of registered Invitwned business remained steady
Inuit-Owned Kivallig region, 20168 2015 & compared to 2014. There has been a net increase in the numb
Businesses in the neutral Inuit-owned businesses in Kivalliq since 2010, but still fewer the
Kivallig Region in 2007.Given the many factors affecting business expansion ai
creation, it is difficult to attribute the observed impacts.
Symbols and terms used to explain trends
¢ Increasing A Positivetrend: movement towards the achievement of the desired impact or ¢
D Decreasing A Negativetrend: movement away from the achievement of the desired impact

goal
C Remaining stable

A Neutraltrend: no observed movement in regard to the achievement of the
/ No discernable trend desired impact or goal
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EXSTING MANAGEMENTMRTIGATION

The Meadowbank IIBA acts as the primary vehicle for increasinigtbkof Inuit participation iMeadowbank contracting
Additionally, Meadowbank launched the Inuit Business Opportunities Initiative in order to suppotriplementation of
the commitments outlined in the [IBMetails are provided ithe table below.

Table3: Agnico Eagl€ontracting and Business Opportunities Management and Mitigation Initiatives

Agnico Eagle s
Inuit Business
Opportunities
Initiative

Agnico Eagliaunched the Inuit Business Opportunities Initiative in April, 201€upport local and Inuit business
contracting. The strategy was designed to guide outsourcing processesifiolirms, and guide the role @fgnico
Eagleto help Inuit businesses participate in contract opportunities at Meadowbank. The initiative ensures that
Inuit businesses gain a competitive opportunity to bid on contracts for the supply of goodsanzes.

Since the launch of the initiatiydgnico Eaglbas developed and maintaineddatabase of Inuit Companies that
informsAgnico Eaglbuyersof what areas of goods or servigan Inuit company is interested in providing, who
their JV partner israd contact informationAgnico Eagleses this database to provide RFP schedules, commun
with suppliers and automatically issue RFP documents in @évahpublic advertising of REPThe database
includes 76&ategorieof goods and services that arequired by Meadowbank, from work gloves to heavy
equipment rentals taconstuction services. There are 54 Inuit Companies who hadieated an interest in
providing thesegoods or services.

Inuit Impact
Benefit
Agreement

Schedule F of the MeadowbankAlcludes procedures to increase the participation of Inuit firms in providing
goods and services to the Meadowbank project &m@nprove the capacity of Inufirmsto obtain contracts with
the Meadowbank MineThese proceduresncludethe application é Inuit preference points in evaluating and
awarding contractsas well as a requirement to report on contracts awarded to Inuit firms in the annual 1IBA
Implementation report by contract classification type.

Under the [IBAAgnico Eagles also requiredo have contractors that represented, as part of their bid, the intenti
to achieve a stated level of Inuit employment in the labour force engaged in the performance of the contract,
prepare a Contractor’s Il nuit iBbmelnadymdento RIfdn r(mClt
commitment to achieving the stated level of Inuit employment, describe how they plan on achieving it, and p

basic data on Inuit participation.

31 CONTRACT EXPENDITURE

3.1.1 Predictions

The Meadowbank FEIS makes théofwing specific predictionegarding contract expenditures

T “ Wi

th continuing preferential contracting, Il oc a’l

(Cumberland Resources Ltd., 2006, p. 7)

3.1.2 Data & Trends

Chart13showsthe value and proportion of contract expenditures that went to Nunawased businesses (businesses
registered in Nunavutver time

STRATOS INC.
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Chart13: Contract Expenditues onBaker Lake antlunawt-Based Businesses, 20t 2015(source:Agnico Eagle
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Chart14, below, showsthe value and proportion of contract expenditures that went to I&distered businesseghich are
Inuit-owned businessesver time

Chart14: Contract Egenditures on NTI Registered Businesses, 2@PD15 (source:Agnico Eagle
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3.1.3 Interpretation

In absolute dollar termsAgnico Eagle sontract expenditure®n Nunavutbased business rose slightly in 201%n general,
however, contract expenditures in recent years (2014, 2015) are much lower than in the early years of operation (2011,
2012). Expenditures on Nunavhbiased businessagpresenta lower percentagef overall contract gpenditures in 2015
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(41%) than in 2014 (46%), continuing a downward trend from a peak leg6P4ih 2012.As anticipated, Baker Lake based
businesses have received a significant portion of those expenditures, although their relativédhasbeendecreasing since
2012

Expenditures ornuit-owned businesse@\Tlregistered)increased in 2015consistent with the trend for totatontract
expenditures While the recent trend for total contract expenditureschizeen decreasing prior to 2018)e NThregisered
b u s i n rlatigeesisate of contract expenditurésis been oranupward trendsince 2013representingd0% in 2015
which is the highest level yet achieved

At the time of the FEIS, 25% of exploration expendi&went to Nunavutbased businesseés indicated abovdocal
business participation (Nunawbiasedbusinesses and M TI registeredusinesseshas exceeded this level since 2012
although contracexpendituresn absolute dollars, including those for Nunad#sed businessebavebeen deslining.

Agnico Eagle cites two primargasons for the overall decline in contract expendityrehich have falletvy nearly half from
2012 valuesThe first of these is the postponement of a number of capital projeatstothe low price of gold. Givetheir
labor-intensivenature, capital projects typically requitee engagement ofmany contractors. Additionallyhere has beera
temporary cessation of exploration activity at Meadowbank over the past few years as the compahyftemkmore of its
resources towards the Meliadaexplorationproject. Exploration activitgenerally reliesieavily on contractorge.qg.drilling
contractors.

The slight increase in contract expenditure2015 can bdéinkedto an increaseén exploration activity near Mekowbank in
particularexploration and drilling activity at th&@maruq deposit near Meadowbank, includiag estimated $20 million
drilling program conducted in 201%heMeadowbank mine purchases many of the goods and supplies used at Amaruq

32 REGISTERBWUITOWNED BUSINESSEJHY KIVALLIQ REGION

3.2.1 Predictions

There are nepecificpredictions in the Cumberland FEIS regarding overall numbers ofowaoiéd businesses in the Kivallig
region.

3.2.2 Data & Trends

Chart15 below outlines the number of Inuibwned businesses registered with NSine 2011, Meadowbank has issued 23
contracts to Inuitowned businesses (IIBA implementation rep@®15.
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Chart15: Inuit-Owned Businesses in the Kivalligg§on, 2010 ¢ 2015(source:(Nunavut Tunngavik Inc., 201p6)
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3.2.3 Interpretation

The total number of Inutowned businesseimicrease from 2010until 2013,declined h 2014 and remained stable in 2015
Since 2011Meadowbank hassued 23 ontracts to Inuitowned businesses (IIBA implementation rep@®15, whichmay
have contributed positively to the observed increase in the numbénwaif-owned businesseis the region between 2010
and 2013 Gven the multitude of factors affeting the number of businesses, and the relajvfew businesses directly
contracted by Meadowbank, it is difficult agtribute these impacts.
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VSEC Zducation and Training

Impact / Goal Statement

A.Ilmproved educational attainment in Kivalliq comnities (i.e. high school graduation rates)
B.Increased miningelated skill level of Kivalliq workforce
C.Improved job performance and promotion at Meadowbank

FEIS Prediction

GThe potential impacts of education and training are considered of mediumimegnpositive, long term and of high

AAIYAFAOL yOS:
p. 121)

Fiveindicators are used to measureandwnd st and

ALISOATAOIff @

G2

i K248 (GuhBekafid Resatrées Ltd:, SO

Me a d o w leducation and traimipgafcemplogees and

Kivalliq residentsas well aprogress towards meeting the impact / goal statemgotitlined above, and performance
relative to the overarching Meadowbank FEIS employment prediction.

Metrics

Agnico Eagle investments in
schootbased initiatives, 2010
2015

Indicators
4.1 Investments
in SchooBased
Initiatives

4.2 Secondary
School
Graduation
Rates by Region

Secondary school graduation
rate by region, 2006-2015

4.3 Mine Agnico Eagle investments in
Training and mine training and education
Education programs, 2016-2015

Total training hours praded to
Nunavut and nofNunavut
based employees, 20102015
Specific training hours provided
per Inuitand norlnuit
employee, 2012 2015

Number of Haul Truck driver
program graduates, 20102015
Apprenticeships for Inuit
employees, 2016 2015

4.4 Percentage | Percentage of total population

of Total with trade certificates &
Population with | registered apprenticeship
Trade certificates in Nunavut and
Certificates Canada, 2011
Number of apprenticeships by
Kivallig community, 2016
4.5 Inuit Proportion of Inuit employment
Employees by by skill level, 2014 2015
Skill Level
STRATOS INC.

Trends

D
negative

C
neutral

¢

positive
¢

positive

D
neutral

¢
positive

Meadowbank Socie@conomic Monitoring Report |

Observations / Impacts vs. Predictions

Up until 2014, Agnico Eagle contributed approximatel
$284,000/year taa variety of schoebased initiatives.
With the expiry of the MOU with the Department of
Education in 2015, these contributions dropped
significantly in 2015 (to $39,000).

The graduation rate in Kivalliq region has fluctuated
since the opening of the Meadowbank mine, with no
significant trend since 2010. However, graduation rat
in Kivalliq region have been at-tithe highs for the
region, and constently higher than those in the other
two regions, since 2010.

There has been a consistent level of investment by A
(~$3.8M/year) irexternal mine training programs over
the past three years (e.g. Kivalliqg Mine Training Socie
Support for, and participation in,{house training and
apprenticeship programs has been steady throughou
the mine’'s operation.

Total and specific training hours provided to Nunavut
based employees increased in 2015. In 2015, the
number of graduates from the haul truck driver
program decreased from 33 to 25. dual fluctuations
in the number of specific training hours and haul truck
driver program graduates largely reflect changing
demand at Meadowbank for additional positions for
which specific training is provided.

The number of Inuit apprenticeships has almost
doubled between 2014 and 28.

As data on this metric are currently limited to a single
year, wecan establish a baseline value for these
indicators but cannot discern any trends.

The data do nbindicate an overall career path
progression of Inuit employees to higher skill level jok
(e.g. Inuit moving from senskilled to skilled positions),
despite AEM' s investment
programs. The less tangible benefits of training and
education, such as increased satinfidence and
sharing of skills and knowledge within families, were
not assessed.

December 2016

Symbols and
terms used to
explain trends

O

Increasing

O

Decreasing

C Remaining
stable

/ No discernable
trend

A Positivetrend:
movement
towards the
achievement of
the desired impact
or goal

A Negativetrend:
movement away
from the
achievement of
the desired impatc
or goal

A Neutraltrend:
no observed
movement in
regard to the
achievement of
the desired impact
or goal

p. 30



EXISTING MANAGEME&MITIGATION

Agnico Eagleffers a number of programs to increase general educational and skillamat among Kiallig residentsas
well as training, career development and upward mobility programs for existing employees.

Table4: Agnico Eagl&mployment Management and Mitigation Initiatives

MOU with
Department of
Education

A Memorandum of Understanding was signed in April 2012 to establish a strengthened partnership between
Government of Nunavut Department of Education and Agnico Eagle, with a focus on increasing the number
students in the Kiallig region who are able to successfully transition from high school to trades and #refeated
career opportunities. This work involvéining Matters a branch of the Prospectors and Developers Associatig
Canada (PDAC) that is dedicatedtobringi k nowl edge and awareness abou
resources to students and educatohs.2013 Agnico Eagle and thBning Mattersgroup participated with the GN
Department of Education, Curriculum Review Services to assist in a review afthé&Eences Curriculum of
Nunavut SchooldPuring 2014, Agnico Eagle continued to sponsor the Mining Matters program as part of the
with EducationAgnico Eagle continued to pursue a renewed MOU with the Department of Education during 2
and is hofng to reestablish an agreement in 2017. Agnico Eagle is working with the Baker Lake Education
Authority to organize and deliver a range of education initiatives, includind/tiheng Mattersprogram that will be
delivered in 2017.

Kivalliq Science

In 2015 Agnico Eagle invested $25,000.00 towards the regional Math Camp, Science Camp and Kivalliq Sci

Training Society

Eduations programs operated by the Kivalliq Science Educators Community. The regional Science camp was organize

Community outside of Whale Gee and the weeklong program included a mix of traditional, cultural and educational studie
related to sciences. The program provides science credits to participants.

Kivallig Mine The KMTS is an Inyptivate sector partnership created strengthen the Kivalliq region labour force through the

creation and funding of training opportunities in the seven Kivalliqg hamigieico Eagle has provided $6.8 millior
in cash and in kind support towards the overall initiative. The KMTS has @seafinancial support from the
Nunavut Department of Economic Development and Transportation. Over a two year period, from April 2013
end of March 2015 the KMTS program was valued at approximately $9.5 million.

A one year extension of the prograior 201516 has been approved by Employment and Social Development
Canada (ESDC). The 2A8KMTS program is valued at $3.65 Million to the end of March 2016, of which Agni
Eagle will contribute $2.18 Million. A further extension of the program isatly being considered by the KMTS
Board for 2016L7.

A major focus of the KMTS program has been to su
Pat h, Apprenticeship and Haul Truck Operators’ p

The KMTS supported the ddgpment and delivery of the community based Work Readiness and Labour Pool
initiatives (described in greater detail below) to help prepare Inuit for employment opportunities. The KMTS g
supported the Arviat Drillers program as well as some other comiyubaised initiatives, such as the Making it
Work program, which provide support to employees and their families to cope with the challenges that come
employment.

Labour Pool
Initiative

The Labour Pool initiative, implemented in 2014, is based orgeeeanent between Agnico Eagle, the KMTS and
the KIA to offer preemployment opportunities to Inuit from all Kivallig communities.

The goal of the program is to prpualify candidates from Kivallig communities through 3 steps: online applicati
(usuallyfacilitated by Employment Information Sessions), the Work Readiness Program and the Site Reading
Program (more details provided below). In 2015, Agnico Eagle visited six Kivallig communities (Arviat, Baker
Chesterfield Inlet, Coral Harbor, Rankitet and Whale Cove) to provide information sessions and conduct
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interviews with potential candidatesn 2016 Agnico plans to review and revise the program and introduce new
components to the Labour Pool initiative.

Work Readiness
Training
Program

In wllaboration with the Kivalliq Mine Training Society (KMTS), Agnico Eagle developed a Work Readiness 1
program as a premployment initiative. The Work Readiness program is the first step of the Labour Pool initig
for those individuals who hawapplied online.

The objective of the program is for Inuit workers to be better prepared for the work environment in an industr
setting. Graduates of the program are eligible to join the Agnico Eagle Labour Pool. The program provides ¢
onarangof i ssues including: awareness of employers
and problem solving skills for resolving workplace issues.

The program was implemented in April 2013. The program is delivered over a 5 day period@nthenity level
and is scheduled throughout the year. In 2015, the program was delivered in six Kivallig communities resulti
155 graduates from various communities.

Site Readiness

The Site Readiness Programispnduat ed program that replaced “Orie

Program April 2015. This program is the second step of the Labour Pool initiative, following the Work Readiness Prog

(formerly Graduates of the Site Readiness Program are eligible to enter tlwit Bbol.

Orientation

Week) The Site Readiness program was built to enhance the worksite orientation for new employees and consists ¢
week on the job training and orientation plan. The Site Readiness program is still in development but provide
opportunity for individuals to see the different careers and opportunities that the mine can offer. They are alsg
provided various training opportunities, site visits, job initiation, information sessions and interviews/discussiq
about employment. This provides individaaln opportunity to better identify their own career ambitions and wo
interests at the mine, and this information can feed the Labour Pool.
In 2015, 111 individuals participated in Orientation Week.

Summer Agnico Eagle offerm summer employment program for the children of all Agnico Eagle employees who are

Student participating in universityevel education. In 2015, the Meadowbank mine offered 10 students positions per

Employment rotation, for a total of 20 positions available for studentsefithwere 21 applications, of which 19 were selected.

Program There were no applications from Inuit employees in 2015.
In 2015, Agnico advertised a new summer student program to attract Inuitpest ondar y st ude
the Kivallig communities, includirgjudents enrolled in trade programs at Nunavut Arctic College and in the
Nunavut Sivuniksavut program. This program was advertised in each Kivallig Community. There were 6 app
of which 3 were declined as they were under the age of 18. Two apptievorked at Meadowbank mine and one
worked at the Rankin Inlet office. The program will be offered again in 2016 and will be advertised in all Kival
communities.

Haul Truck The Haul Truck Driver Training program is a 28 day (33§ pmgram to certify haul truck operators, which

Driver Training

includes training on a simulator, in the classroom, and on the job. The program is aimed at existing employe
entry level positions (dishwashers, janitors, chambermaids, etc.).

In 2015, 28 Inuit worker (including 7 women) were enrolled. Among those, 25 Haul Truck Trainees (including
women) successfully completed the program. Agnico Eagle plans to train 36 new haul truck operators in 201

Process Plant
Trainee Program

With the success of the Haulutk Trainee Program, a new Process Plant Trainee Program was developed in
The 28 day program provides employees with an understanding of the mining and milling process and trains
to be competent and certified to fill positions as a process phatper or a utility person. Launched in April 2015,
total of 10 employees participated in the new program throughout the year. In 2016, 8 trainees are schedule
enter the program.

Arviat In 2011, the Hamlet of Arviat pposed a partnership to invest in a commuritgsed drilling school that would
Community provide Inuit with the skills needed to work in diamond drilling. With advice and support from Agnico Eagle, t
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Training
Programs

Hamlet brought together a range of partners to acquire theidgllequipment, develop the curriculum, and opera
the training program. Government training agencies, the KIA, and drilling companies provided partnership
investments. In 2013 the programs was expanded to include a Welders Helpers program.

The 2015 driéirs program took place between April and June and 12 students participated, of whom 11 gradu
Over the past 4 years the program has graduated
2015 saw the program switch its focus to miaig welders.

Career Path
Program

The Career Path Program was designed in 2012 with the intention of supporting upward mobility of Inuit emg
at Meadowbank. This program identifies the incremental steps that an employee is required to complete to
advance in their chosen career of interest. The Career Path system is currently available in four departments
site: Mine, Maintenance, Process Plant and Energy & Infrastructure. Some of these departments have multig
career paths available.

In 2015 thetotal number of Career Paths available was six (6) including drilling, mine heavy equipment, heav]
equipment maintenance, road maintenance, process plant operation, and building mechanic, the latter two b
new for 2015. In 2016 the maintenance careettpaill be updated to include the integration of the Apprenticesh
Program.

The objective of the Career Path Program is to have only internal promotions for Inuit, and for no external
candidates (southernejgo be hired to fill a position that is parf the program.

Training
Curriculum

The Training Curriculum program, implemented in 2014, provides tools, tips, guideline and standards to imp
the proficiency of Meadowbank trainers. The formal manual includes three sections: training theory, training
standards, and training delivery.

ELearning
Training at
Meadowbank

Before coming to Meadowbank for the first time, newly hired employees must complete their Mandatory Trai
on-line. The General Induction chapter provides general information abonicAdzagle and working life at

Meadowbank Mine. The training also ensures that all workers are trained on health and safety matters such
WHMIS, fire extinguishers, etc. prior coming on site. Process plant induction, as well as chemical awareness
training, were implemented as-kearning modules in September 2015.

Training and
Learning
Management
System

The Training Management System (TMS) as well as the Learning Management System (LMS) were initially
implemented in 2013 in order to ensure better managemef training activities and to monitor the proper
management ofthe¢ ear ning training. I n response to the G
programs in 2014, both systems were modified in 2015. The systems are now capable of prothreintptailed
reports: by training program, by participation level, by graduation level and by hour.

Training at
Meadowbank

Apprenticeship

An Apprenticeship Program for the training of Inuit employees in skilled trades is currently under review at
Meadowlank. Many fields of study are now available, with Agnico Eagle aiming to expand the range of trade
available for apprenticeship at Meadowbank. The apprentice positions lead employees to work in various
departments such as Mobile Maintenance, Site Seryieescess Plant (Maintenance), Kitchen, and Electrical. In
collaboration with the Kivalliq Mine Training Society and Nunavut Arctic College, Meadowbank is also suppo
pre-trade program to support Inuit who lack basic levels of literacy and numeeagyred for trade
apprenticeships.

Seven Inuit employees were enrolled in the {r@des assessment program in 2015, including 2 women and 5 n
At of the end of December 2015, Agnico’ s aappentiee t

who are alternating between trades school and work, and produced two graduate apprentices who received
Red Seal certification.
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4.1

4.1.1 Predictions

INVESTMENTS IN SCHMBASED INITIATIVES

The Meadowbank FEIS makes the followdaghmitmentregardinginvestnents in schocebased initiatives

T “Cumber|l

and and

KI'A wi

|1 addr ess

t he

need

f Bic] a

to assist those who wish to develop skills that will position them for project employment[sidjieducatian
and training initiative [sic]will also include an element to address motivational issues around getting children
through high school. Such measures would be intended to contribute to encouraging a commitment to

educat.i

4.1.2

available.

Table5: Agnico Eaglénvestments in SchoeBased Initiatives, 2010¢ 2015(source:Agnico Eagle

2012 2013 2014

on on

Data & Trends
Table5 showsAgnico Eagle s

t (Guenbedaad Resourdes Lydg 2006hp. 121)

i nv e atame obtheotbasad initiatives along with the number of participants, wde

Program | Measurement 2010 2011

Investment ($) $90 000 | $80,000 | $70,000 | $70,000 $0
Mining Matters # of Community schools tg
Science Program which the program was 0 4 3 4 3 0
delivered
Kivalliq Science Investment ($) $0 $15,000 | $15,000 | $25,000 | $25,000 | $25,000
Educators Community —
Programs (Science #of Participants (only .
Fairs, Math Fairs, Science camp measured ir 0 36 36 1,307 1,578 1,420
Science Camp) 2011 & 2012)
Cash and Hkind support $0 $175,000 | $175,000 | $175,000 | $175,000 $0
Estimated Participants in
TASK week (Baker Lake|
MOU with Department Arviat & Chesterfield 0 0 60 65 0 60
of Education Programs Communities)
Estimated Participants in
Career Fairs (all Kivalliq 400 400 400 400 400 400
Communities)
Agnico provides the
KIA with annual funds | - Value ofAgnico Eagle | ¢4 509 | $14000 | $14,000 | $14,000 | $14,000 | $14,000
to invest specifically in investment
scholarships
Total Investment $14,000 | $294,000 | $284,000 | $284,000 | $284,000 | $39,000

4.1.3

Interpretation

Up until 2014, Agnico Eadhas made total annual contributions of approximately $284,000/year to a variety of sbasel
initiatives with the goalsf building interest in math, science and mining among sclageld children; motivating students
with scholarships and career opportunities; and increasing educational outcomes overall in the Kivalligwétiche

expiry of the MOU with the Departmef Education in 2015, these contributions have dropped significantly ($39,000 in

2015).

A number of additional points of interpretation regarding the data presentetiaible5 include
1 Hucationrelatedinvestmens by Agnico Eagleegan in 201 1following theconstruction phase of the mine
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1 The TASK week program was put on hold in 2014 pentdagutcome of a program review, explainitigt
y e adrop ® 0 participantsThe program operated again in 2015 with saggrom Baker Lake Education
Authority.

1 Itis unlikely that the number of participants in career fairs is being measured with any level of robustness given
the roundness and consistency of thalues

42 SECONDARSCHOOL GRADUATIRATEBYREGION
421 Predictions

There are nepecificpredictionsmade in theMeadowbank FEIS regardiaghool attendance or graduation.

422 Data & Trends

Chart16, below, provides secondary school graduation rabgsregion between 1999 and 201Graduation rates by Kivallig
community were not available at the time of publishing.

Chart16: Secondary School Graduation Rate by Reg@000¢ 2015(source:(Government of Nunavut Department of Educati, 2016)
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42.3 Interpretation

The graduation rate in Kivalliq region has fluctuated since the opening of the Meadowbank mine with no significant trend
since 2010However, graduation rates in Kivallig region have beaealttime highs for the region, andonsistently higher
than those in the other two regionsince 2010

A range of complex and interacting factors affect graduation rates, including the housing shortage, household food
insecurity, health status, social problems such as high rates of geem@gnancy and substance abuse (higher than the rest
of Canada), and the legacy of the residential school syé@fice of the Auditor General, 2013)jhe Meadowbank mine

may have an impact on sonué these factors, as desbed in subsequent sections, but attribution is a challenge duéeo
multiple and interacting factors.
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Graduation rates are useful measures but ophpvidea partial picture of the state of education in the Kivallig regitine
education system in Nwavut facesa number of policy and operational challenges which may result in students graduating
without achieving required competenci¢€BC News, 2015; Rohner, 20T4)ese challenges can lead to students graduating
from high school with inadequate literacy, numeracy and problem solving, skilish can limit their employability and their
access to training (e.g. inability to pass apprenticeship entrance exAfrthe time of writing, no public data is available on
student K12 performance in Nunavut.e. performance relative to international standards or those of ofnesdictions)
(Conference Board of Canada, 2014)

43 MINE TRAINING AND BOATION

4.3.1 Predictions

The Meadowbank FEIS maltks following commitmets regarding investments imine training and educatiobased
initiatives:

T “ Cumb e rdKdnnill adaress the need foroader based project education and training initiatives to assist
those who wish to develop skillsthatwillo si t i on t hem f o r(CumbedgnedResoureesifd, oy me
2006, p. 121)
T “Provide on the job training.. to improve.skills tow
(Cumberlad Resources Ltd., 2006, p. 121)
43.2 Data & Trends
Table6 provides an overview dhgnico Eagles i nvest ments i n mine salaongwitmthemgmbernd e d

of participants, whee available.

Table6: Agnico Eaglénvestments in Mine Training anBducation Programs, 20192015(source:Agnico Eagle

Program Measurement 2011 2012 2013 2014 2015
Kivallig Mine Cash and #kind
voma o $1M $0 $3.3M $3.6M $3.6M $3.6M
Training Society support
Arviat Di d Cash and #kind
rV|a.1 amon $250,000 $60,000 $190,000 $190,000 $190,000 $190,000
Drillers and support
Welders Number of
12 24 12 24 18 18
Program graduates

The Kivallig Mine Training Society (KMTS) has provided support for the developrdeatelavery of communitpased Work
Readiness and LaboPool initiatives to help prepare Inuit for employment opportunities. The KMTS has also supported the
Arviat Drillers progranas well as some interesting community based initiatives, such agléiég it Workprogram and
Community Network program, which have provided supports to communities to help employees and their families cope
with the challenges that come with employment.

Chart17 showstotal training hoursprovided to Nunavut and nehlunavut based employeewhich includes théollowing
three types of training:

1  Health and Safetyraining includes mandatory training related to compliance with the Nunavut Mine Act, as well as
training that is mandate@ccording toAgnico Eaglélealth and Safety policies. Many of these training sessions are
offered via elearning prior tothee mp|l oyee’ s @t héewvaheaht ki ard safety traini
job is also provided on site.
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1  General taining consists of training activities required at a departmental level and covers many employees working in
different departments. General training includes training on light duty equipment as well as enterprise software
systems and crossultural training.

1  Specific trainings focused on developing individual competencies related to a specific position. This training qualifies
individual workers for promotion following their progression through the Career Path. These training programs are
providedthrough a combination oin-classroom (theory) learning as well as practical fon®ne) learning.

Chart17: Total Training Hours Providetb Nunavut and NoANunavut Based Employees, 2012015(source:Agnico Eagle
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Chart18, below,provides an overview of specific training hours offered to Inuit and-inoiit employeen aper employee
basis Specific trainings focused on developing individual competencies related to a specific poaittbcan be used to

qualify employees for a promotio2010 and 2011 datare not available for this metric.

Chart18: Specific Training Hours Providger Inuit and nortinuit Employees 2012- 2015(source:Agnico Eagle
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Chart19, below, provides an overview of the number of graduates from the Haul Truck Driver Program between 2010 and

2015. 100% of graduates from this program are Inuit employees at Meadowbank.
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Chart19: Number of Haul Truck Driver Program Graduates, 2@PD15(source:Agnico Eagle
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Chart20 showsthe number of Inuit employees in apprentice roles at Meadowhaakegorized byype of apprenticeship
(industrial mechanic, heavy duty technician, or other)

Chart20: Apprenticeships for Inuit Employees, 205®015 (source:Agnico Eaglp
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4.3.3 Interpretation

Agnico Eagle financialinvestmensin externaly-deliveredtraining programshavebeen steady at just under $4annually
for the pastfour years with the KMTSeing the largest recipienKMTS programs have deliveredsjiore results in terms of
Inuit participation, completion rates, and job placements.

The scope ofand paticipation in,in-house trainingprograms has beerelativelyconsistent hr oughout t he mi ne
operation.Annual fluctuationsn the number ofspecifictraining hoursand haul truck driver program graduatksgely

reflect changing demand at Meadowbank fadditional positions for which specific training is providids noted that in

2015, specific training hours per employee returned to 2013 levels, after declining in 2014, and the number of hours per

Inuit employee reached its highest level (61 howiage 2012.
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The number of Inuit apprenticeships almost douthie 2015. Agnicaitesanincreased number of potential apprentice trade
areas increased promotion of the program, and better management as factors fosticisess Agnico eagle is the laggt
employer of apprentices across Nunavut.

I n addition to current apprenticeships, 2015 saw the firs
apprenticeship program, with one receiving a certificate as millwright and the other a welder

44 PERCENTAGE OF TCHARULATION WITH TRADERTIFICATES

4.4.1 Predictions

There are no specific predictions made in the Meadowbank FEIS regtrditagal population with trade certificates.

4.42 Data & Trends

Chart21 provides an overview of the percentage of the population of both Canada and Nunavut who hold trade certificates
or diplomas and registered apprenticeship certificafdso new data has become available s

Chart21: Percentage ofdtal population with trade certificates & registeredapprenticeshipcertificates in Nunavut and Canada, 2011
(source:(Statistics Canada, 201)c)
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Chart22 provides an overview dhe number of apprenticeships in each Kivalliq community as of November, 2016. At the
time of writing this report, data from previous years is unavailable.
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Chart22: Number of apprenticeships by Kivalliq communjt2016(source: @partment of FamilyServices2016
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4.43 Interpretation

Agnico Eagle supports a number of programs that lead to recognized industry certificate pregaache/hich could have
an effecton the rates of trade certificates and registered apprenticeship dediés in the territory (e.g. the Arviat Drilling
Program). Other programs, such as the Haul TRrdker Training, do noprovideindustry certificates, and as such, would
not be reflected in changes to this metrigsonly single year data is availabliae potential impacts of inentives and
supports offeredby the minecannot be assessed.

45 INUIT EMPLOYEES BYLH EVEL

45.1 Predictions

There are no specific predictions in the Cumberland FEIS regarding thevskdf Inuit employees at Meadowbank.

452 Data &Trends

Chart23, below, provides an overview of thpercentageof Inuit employees at each skievel between 2014 and 2018 ote
that Agnico changed how various skill levels are classified in 2013 ands&@ldde below) Due to these changes, year
overyear trends 6 Inuit employmentby skill level cannot be drawpre-2014

Note on Methodology for Classification of Jobs by Skill Level

In 2011 and 201,2Agnico Eaglased their own skills classification systeonctassify all jobs as either: Management, Skilled,
SemiSkilled oiUnskilled In 2013, at the request of the GAgnico Eaglbegan to employ a skills classification system based
onthe National Occupations Classification System (NOI@&) system was reved again in 2014, resulting in a new

category called ‘Professional , to better differenyiate g
education. These types of positions were previously incl.uu
I n addition, as a result of these changes, some pond-iti ons
Skill ed’ c aaneom accuyately clarifp levdleof qualification. For example, heavy equipment operator pasitions
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which do not require the same education level required of skilled trades positions such as elegtweiemoved from the
“Skill ed’ catSkgiolrlyed’'o ctahtee g'oSreymi

Chart23: Proportion of Inuit Employment by Skill Leal, 2014 ¢ 2015(source:Agnico Eagle

60.0%

N ) » al
o o o o
L 28 8 g
> = = >

Percentage of Employees
(=Y
o
2
X

Management Level (Skill Arofessional Level (Skill A) Skilled Level (Skill B) Semi-Skilled Level (Skill CUnskilled Level (Skill D)

0.0%

m 2014 m2015

453 Interpretation

In 2015 all but 3Inuit employeeshold unilled and semskilled jobsThere are no indications in the data of increasing Inuit

empl oyment at “skill ed” oindivitual gubcess staries bf Inail emoyeed advareingiwghins d e s
the company as a result of training and educatidhe 2015 datanay suggesthat some employeebave beerpromoted

from the unskilled category to the serskilled categorylt is possible thathe promotion of Inuit workers at the minis

sometimesoffset by theturnover of Inuit employeesat higher skillsbut more data and analysis are required to understand

causes and trends
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VSEC Kulture and Traditional Lifestyle

Impact / Goal Statement
Respct and support for Inuit culture and traditional lifestyle in the workplace and in communities

FEIS Prediction

GCKSNB A& LRGSYOGAFE F2NJo2GK yS3IIGABS FyR LI2aArAiaAgds
high significanceAny net impact, since it would be an impact of cultural change, would be long term and continue b
GKS tAFS 2F (GKS LINRB2SOG® ¢KS A YLI @imbéramzrRézoumes L&, 2006, NX
123)

Threei ndi cators are used t o me a Bnpacten caliure and tnadittomaklitestyte ththle a d o wb a
Kivalliqg Region, includingogress towards meeting the impact / goal statement outlined above, and performance relative to
the overarching Meadowbank FEIS employment prediction.

Indicators Metrics Trends Observations / Impacts vs. Predictions
5.1 Country Food at| Country food served at Meadowbank & Meadowbank has maintained its practice of offeringats
Meadowbank 2011-2015 Neutral | Including char, muskox, and caribou (approximately 4,50C
meals/year since 2011)
5.2 Use of Proportion of total population As data on this metriis currently limited to the 2006 and
Traditional identifying Inuktitut as the mother / 2011 census, it is not possiliteassess more recent impact
Language tongue, by Kivalliq community, 2006 or changes
and 2011
5.3 Traditional Percentage of Nunavut Inuit As data on this metriis currently limited to 2006 and 2012
Lifestyle population 15 years of age and older / surveys, it is not possibte assess more recent impaais
partaking in traditional activities, 200t changes
and 2012
Symbols and terms used to explain trends
¢ Increasing A Positive trend: movement towards the achievement of the desired impact or ¢
D Decreasing A Negativetrend: movement away from the achievement of the desired impact

goal
C Remaining stable

A Neutraltrend: no observed movement in regard to the achievement of the
/ No discernable trend desired impact or goal
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EXISTING MANAGEME&MITIGATION

Toencourage respaand support for Inuit culture at Meadowbankgnico Eaglerovides cross cultural training, access to
traditional foods, and documentation and services in Inuktitut.

Table7: Agnico Eagl€ultural and Traditional Lifestyle Management and Mitigation Initiatives

Cross Cultural | Implemented in 2010, the Cross Cultural Training Prodrasibeerprovided to numerous emplyees. Itis a 5 hou
Training in-class training course. This course allows employees from different cultures and baclgfmunderstand each
Program other’'s culture in order to improve understandin
with the assistance of the Nunavut Literacy Council in 2013 and a revised program was initiated in 2014.
Throughout 2015, 521 employees received the training. Among them, 184 were Inuit employees, including 7
women and 111 men.

Access to As described in section 5.1 below, Meadowbank serves countryrfaads (i.e. char or caribou¥ part of the
Country Foodat| st andar d menu s er v edfferdn pnceweeklyymaddiien, empldyees carhbeiny their own
Meadowbak country foods to the mine site angse a separate Inuit kitchen to prepare and share these foods, at no cost.

Inuktitut use at | Meadowbank makes efforts to facilitate the use of the Inuktitut language at the Meadowbank mine by providi
Meadowbank the following documentation and servisén Inuktitut:

Policies, employee handbooks, and other human resource related documents

Online mandatory training materials that focus on health and safety

Key directional and safety signage posted in and around the mine site

Spousal counsétig sessins delivered by Inuktituspeaking consultantsbunsellors

Bilingual human reource counsellors

Bilingual employees based in communities (e.g. community affairs) that support recruitment, retention, g
other communications

1 Religious events (serviceslituktitut held monthly or special events at site)

= =& —a —a -8 -1

Note that theNunavut Mine Actequires, for safety reasons, that all communications during operating hours ug
English as the common language.

5. COUNTRY FOOD AT MEAIBANK

5.1.1 Predictions

There are no predtions in the Meadowbank FE3Becifically related témpacts on the consumption @obuntry foods.

5.1.2 Data & Trends

Countryfood has been servefdefined as meals includirdhar, muskox andaribou)at Meadowbank since the mine began
operating in 2010ln 2010, approximately 3,000 meals were served. From 202Q15, approximately 4,500 meals were

served each yeaflhesedatar e pr esent meal s served as part of ,aadeguatasndar d
to offering country foods once penonth to all employeesin addition to this, enployees can bring their own country foods

to the mine site at no cost and use the kitchen to prepare and stissefoods—though no data is recorded amse ofthis

option.

5.1.3 Interpretation

The number of meals sergideaturing char or caribou (country food) has remained steady since; 204 total number of
Inuit employees at Meadowbank has also remained relatively steady isibeganproductionin 201Q This number
representsone servingof country food per montho all present staff (approximately 375). No data or information was
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available on baseline levels of country food consumption for Inuit workers prior to employmaemt, @ynsumption of
country food while off rotation.

52 USE OF TRADITIONANGUAGE

5.2.1 Predicions

There are no predictions in the Meadowbank FE&ifically related to impacts dhe use of traditional language in Kivalliq.

5.2.2 Data & Trends

Chart24 shows the proportion of the total community populatiohat identifiesInuktitut as their Mother Tongue, by Kivalliq
communityNo new data has become available since |l ast year

S I

Chart24: Proportion of total population identifying Inuktitut as thenmother tongue, by Kivallig coxmunity, 2006 and 201{source:
(Statistics Canada, 2011a)
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In 2014, Agnico Eagleonducteda surveyof its Inuit employees taletermine the number oémployeesvho identify
Inuktitut as their first languageén 2014,0f the 269 Inuit employees] 88 (%) identified Inuktitut as thefirst languageThe
same survey was administered in 2015. Of the 302 employees, 240 (79%) identified Inuktitut fissthairguage

5.2.3 Interpretation

Chart24 demonstrates that the proportion of the population identifying Inuktitut asithother tongue has remained
relatively stable in all Kivallig communities from 2006 to 2@dth the exception of Rankin Inlet, where there was a 7%
decline While the mine offers some services and documentation in Inuktitut, it must also enforce the use of English as the
standard language for communication in the workplace for safety reasons.

Agnico Eagle has made efforts to facilitate the use of the Inuktitut laggyah Meadowbank by translating numerous

policies and training materials, offering many services in Inuktitut and facilitating social and recreational programs at
Meadowbank that encourage and support the Inuktitut language and culture.
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53 TRADITIONAL LIFEBRY

5.3.1 Predictions

The Meadowbank FEIS makes the following prediction:
T “The project will not significantly restri’{Gumizedande ss t o
Resources Ltd., 2006, p. 122)

5.3.2 Data & Trends

Table8 provides an indication dhe proportion of theNunavutinuit population that participates in traditional activities such
as hunting, fishing, gathering and trappimdpte that Statistics Geda moved from use of disaggregated data to a composite
metric in 202, preventing direct comparison overtimd.o new dat a has become avail abl e s

Table8: Percentage of Nunavut Inujtopulation 15 years 6age and older partaking in traditional activities, 2006 and 20&ources:
(Statistics Canada, 2011b; Wallace, 2014)

Traditional Activity

Hunted in the past 12 months 72% -
Fished in the past 12 months 76% -
Gathered wild plants (berries, sweet grass, etc.) in the past 12 months 79% -
Trapped in the past 12 months 30% -
Hunted, fished, trapped or gathered in previous 12 months -- 81%

5.3.3 Interpretation

Environmental information pertaining to poteial impacts of the mine on the productivity of lands used for traditional
activitiesis not addressed in this report. This indicator only addresses the degree to which Inuit still engage in traditional
activity.

Sine the 2012 data only include a compasinetric (hunted, fished, trapped, or gatheredj conclusions can be drawn

regardingchanges in individual activiti€smcludinganythat relate tochanges in lifestyle associated with employment at
Meadowbanh.
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VSEC @vligration

Impact / Goal Staterant

Understand what changes are occurring in Kivallig migration, if any

FEIS Prediction
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magnitude. Any effects of migration are lotegm but are likely to be low significance. It is not likely that migration to ¢
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Twoindicators are used to measureandn d e r st and Nhepactommidradionik thesKivalliqg Region, including
progress towards meeting the impact / goal statement outlined above, and performance relative to the overarching

Meadowbank FEIS employment prediction.

Indicators Metrics
6.1 Inuit Employees Number of Inuit workforce
Who have Moved @ who reside in Southern

to Southern provinces and Inuit
Provinces employment rate, 2016
2015

Number of Inuit
employees residing in
the south

Proportion of Inuit
employees residing in

the south
6.2 Population Population estimates in
Estimates in Kivallig Kivallig communities 2006
Conmmunities —2015

Trends

¢
neutral

¢
neutral

¢
neutral

Annual percentage change

in populaton estimates in

C

Kivallig communities, 2011 npeutral

-2015

Symbols and terms used to explain trends

O

Increasing

O«

Decreasing
C Remaining stable

/ No discernable trend

STRATOS INC.

Observations / Impacts vs. Predictions

There has been a gradual increase in the number of Inuit
Meadowbank workers who now reside in southern provinces, from
in 2011 to 21 in 2015 (or 7% of the Inuit workforce). The FEIS pred
both “positive and negative cc
refer to migration out of Nunavut. As we cannot compaoeith-

bound migration levels with a prediction, this change has been clas
as Neutral

Yearly population estimates do not indicate an increase in the
population growth rate of Baker Lake or of other communities with
significant Meadowbank employment (Arviat, Rankilet) since the
mine opened, or relative to other communities in the region. If othe
factors (births and deaths) are assumed constant, the population d
do not suggest significant migration induced by Meadowbank.

A Positivetrend: movement towards the achievement of the desired impact or g

A Negativetrend: movement away from the achievement of the desired impact

goal

A Neutraltrend: no observed movement in regard to the achievement of the
desired impact or goal
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EXISTING MANAGEME&MITIGATION

No specific programs are in plamemanage or mitigate migration in the Kivalliq region.

6.1 INUIT EMPLOYER&OHAVE MOVED TO SOURNEPROVINCES

6.1.1 Predictions

The Meadowbank FEIS makes no specific predictions regarding Inuit employees moving to southern phovauatethe
FEIS predictio suggests that #migration to Baker Lake would be the primary concern.

6.1.2 Data & Trends

Chart25 presents the numbeand proportionof Inuit workersat Meadowbankwho have moved to southern provinces
following empbyment at Meadowbank.

Chart25: Numberand percentageof Inuit employeeswho reside inSouthernprovinces, 201@; 2015 (source:Agnico Eagle
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6.1.3 Interpretation

From 2010 to 2014 here has been a gradual increasehia number of huit workerswho reside insouthern provincesin

2015 the number of Inuit workers residing in southern provinces rose nsatestantially than in previous yeafspm 12 (4%

of Inuit workforc to 21 (7% of Inuit workforceDther migration data (e.g. Inuworkforce moving to/from Baker Lake

following employment) is not available. Employment at Meadowbank provides Inuit workers with income and skills that may
facilitate moving out of the territoryOther factors unrelated to the mine, such as the housshgrtage in Nunavut and

improved educational and job opportunities in the provinces, rasp contribute to migratiorsouth.

62 POPULATION ESTIMATREIVALLIQ COMMUNIES

6.2.1 Predictions

The Meadowbank FE$St at es t hat “ it i s yother cdmminigylthan Bakerd ake woulghbeat i on t o
significant”, but does not provide any specific predictioc

6.2.2 Data & Trends

Chart26 presents the population estimates for residentskifalliQ communities.
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Chart26: Populationestimates of Kivalligcommunities-, 2006¢ 2015(source:(Nunavut Bureau of Statistics, 2016)
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Table9 presents he year over year pereg¢age change in the populatiast Kivallig ommunities between 2014and 2015
For example, for Arviat, the chart indicates that population grew 3% between 2010 and 2011, and another 3% between 2011

and 2012.

Table9: Annualpercentagechangein population estimates of Kivalligcommunities, 2011- 2015(source:(Nunavut Bureau of Statistics,
2016)

Arviat 3% 3% 2% 2% 3%
Baker Lake 3% 2% 3% 1% 2%
Chesterfield Inlet 1% 1% 2% 1% 2%
Coral Harbour 5% 0% 1% -1% 4%
Rankin Inlet 3% 1% 3% 1% 1%
Naujatt 8% 2% 4% 4% 3%
Whale Cove 2% 0% 2% 0% 2%

6.2.3 Interpretation

Population change results from the interaction of three variables: births, deaths, amdtioig Migration can be for
economic or other reason3he populations of all Kivallig communities havereased at aelativelysteadyrate since 2006.
The data do noindicate an increase in the population growth rate of Baker Lake or in other comipriniith significant
Meadowbank employment (Arviat, Rankin Inlsificethe mine openedor relative to other communities in the regiolf
other factorsare assumedaonstant, the population data do not indicate any significant migratioBaker Lake (aother
communities with high Meadowbank employment).
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Atthistimeonly AgniccEa gl e’ s d at eesiding inseutherh proyircessiggest a possible impact of the mine on
migration— specifically migration out of the Kivalliq to southern provind&#hout information on how many of &se
employeesiow residing in southern provinces originally resided in Kivedligmunities(and which ones), it is not possible
to determine the significance of the change
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VSEC 1ndividual and Community Wellness

Impact / Goal Statement
Wellness in terms of health, housing security, criminality/violence, financial security, in the workplace and in comm

FEIS Prediction
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predict with certainty. Individual and community wellness is intimately associated with potential impacts on traditior
ways of life as discussed above. In addition, however, individual decisions on the use of increasedoeehold
management in relation to rotational employment, migration, public health and safety, disturbance particularly durii
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the overarching Meadowbank FEIS individual and community wellness prediction

Indicators

7.1 Counselling
Programs and Usag
at Meadowbank

7.2 Criminal
Violations

7.3 Housing

7.4 Suicide

Metrics Trends
Family counselling programs offered,
2010-2015

Number of employees/families
accessing family counselling /
programs, 2011+ 2015

Criminal violations per hundred
people, by Kivalliq community, 2086
2015

BakerLake criminal violations per D

/

D
postive

hundred people by type, 20062015 positive

Change in Baker Lake criminal

violations against 2002009 baseline, -

2015 o
positive

Persons aged 15 years and over whc

are on a waiting list for public housing /

2010

Collection rates of public housing by
community, 201+ 2015

Inuit suicides per 10,000 people by
community, 2006-2015

Symbols and terms used to expiatrends

¢

Increasing

O«

Decreasing

([@h

Remaining stable

/ No discernable trend
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Observations / Impacts vs. Predictions
Meadowbank has six ongoing prograthat offer
counselling and support to employees and their
families. There is currgly insufficient dataavailable
to assess program usage trends.

Total criminal violation rates in Baker Lake and Ranl
Inlet reached historic high levels in 2011 and 2012.
Recent data (2015) indicata continuing downward
trend (since 2012) in criminal violations in Baker Lak
While violations in Rankin havesalbeen decreasing
(since 2011), there was ~5% increase in 2015.
Griminal violation rates in both communities remain
slightly above the 2068009 baseline level and, along
with those of Whale Cove, are above those for othet
Kivallig communities.

In 2010, 15% to 27% of the population of Kivalliq
communities were on waiting lists for public housing
No more recent data is available and, as such, we a
unableto assess changes over time and the potentie
impact of the mine on the housing sittian.

There is gersistent and territorywide suicidecrisis
The factors contributing to suicide are nhumerous ant
complex soit is difficult to assess impacts of
Meadowbank on suicide rates. Community suicide
rates (e.g. for Baker Lake) are highly variable from y
to year. Trends are more apparent in letym and/or
regional data.

A Positivetrend: movement towards the achievement of the desired impact or g

A Negativetrend: movement away from the achievement of the desired impact

goal

A Neutral trend: no observed movement in regard to the achievement of the
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The indicators presented under this VSEC represent a subset of the many indicators that could be used to chara
individual and community welkss. Data availability was a factor in not including certain indicators. Indicators
presented elsewhere in this report under VSECs such as employment, worker health and safety, and traditional |
are also relevant to individual and community welse

EXISTING MANAGEME&MITIGATION

A number of programs are in place to encourage individual and community wellness in the Kivalliqgaéciicas site tours
for Kivallg residents, community liaisgrand counselling programas outlined inTable10 below.

Table10: Agnico Eagléndividual and Community Wellness Management and Mitigation Initiagi/

Baker Lake In the Meadowbank [IBAAgnico Eaglbas committed to prepare for the KIA an annual report on the wellness ¢
Wellness Report | the Inuit residents of Baker Lake. The KIA has aptfest the report will be community based and drivéie first
& Wellness Report and Implementation Plan (for reporting year 2014) was submitted in early 2016. A second
Implementation | (for reporting year 2015) is currently being preparédr the purpose of develapg Hamlet wellness indicators
Plan that are meaningful to Baker Lake residents, qualitative commubéged research was conducted to capture ho
Baker Lake residents def i neStaistichl infoematore(includingthb datar H
presented in this report, where communiypecific data wre available) was also included in the report.
Community In 2015, Agnico initiated new community activity agreements with the Hamlets of Baker Lake, Rankin Inlet, 4
Activity and Chestdield Inlet. These agreements include shared community donations programs and community eve
Agreement programs €.g.Agnico Eagktlamlet Summer Festivals). These initiatives are organized, driven and decided o
each community. In 2016, Agnico plans to develpilar initiatives with the Hamlets of Whale Cove, Naujaat ar
Coral Harbour.
Community In 2015, Agnico sponsored pditne Agnico Eagl€oordinatordn the Hamlets of Chesterfield Inlet and Arviat.
Coordinators Agnico Eagles o f f i amenanitiésof RankireInlet and Baker Lake already have Agnico resources to prg
Program community relations.
The objectives of the communityasedAgnico Eagleoordinators are to provide a point of contact in each
community to facilitate communications, prige services, and coordinate activitjéscluding
1  Provide support to the timanResources (HR)epartment
0 Assist HR and othéxgnico Eagldepartments to contact employees as required
o Contact employees in advance of their shift departure times
1 Provide adice and assistance thgnico Eagl® organize and hold community information sessions on
Agnico Eaglprojects and initiatives
1 Provide advice and assistance on the design, development and implementation of community base
projects (trainingAgnico Eaglemployee welbeing, and community development initiatives)
1 Provide updates to the Hamlet Council Agnico Eaglactivities
1 DistributeAgnico Eaglanformation and promotional materials
A rovingAgnico Eagleoordinator makes regular visits to other Kligpcommunities Agnico Eagles considering
new Community Coordinator agreements with the Hamlets of Naujaat, Whale Cove and Coral Harbour in 20
Community Agnico Eagleontinued to host meetings with the Meadowbank Community bimSommittee in 208 to discuss
Liaison issues of concern or interest. The committee consists of various representatives including the EldersySathety
Committee the business community, adult education committee, the Hamlet, Nunavut Arctic College and the Hunters ar
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Trappers Organization of Baker Lake. Meetings are held in both English and Inuktitut and meetings are held
every two months. The Committee brings insight on issues and provides advice to Management on solution
Site Tours for Agnico Eagleffers tours of the Meadowbank Project site to all residents of Baker Lake throughout the summ
Baker Lake months. This program started in 2008 with tours being offered to all elders. It was subsequently extended to
Residents groups and then to all residentd Baker Lake. People sign up at #gnico EaglBaker Lake office for tours of the
site, typically offered on a Saturday or Sunday. The fmticipant are bused from Baker Lake to the mine, havg
a tour of the Mine, are served a meal in the camp vehirey can talk with other residents and see for themselvg
working and living conditions before returning to Baker Lake. It has now become a traditiovill be once again
offered to Baker Lake residents next summer. Over 150 residents participatiee $it¢ tours dung 2015
Counselling Agnico Eagleffers a number of counselling programs for Meadowbank employees and their families. These
Programs programs are described in further detail in section 7.1.
7.1 COUNSELLING PROGRAMB USAGE AT MEADORNK
7.1.1 Predictions

There are no pred

7.1.2

ictions in the Meadowbank FEIS regarding counselling programs and usage at Meadowbank.

Data & Trends

Tablell provides an overview of theounselling programs offereat Meadowbankrom 2010 to 2015

Table11l: Familycounsellingprogramsoffered, 2010¢ 2015 (source:Agnico Eagle

Program

Description

Familv Emplovee External program via Family Employee Assistance Program (Homeéveadit). Homewood Health
Assistyancep y offers a suite of mental health and adtion services including organizational wellness, employe¢ 2011—
Program and family assistance programs, assessments, outpatient and inpatient treatment, recovery | 2015
g management, return to work and family sum services.
Doctor Visitation 2010-
Support provided by visiting doctdrand onsite registered nurses
Program 2015
OnsiteCounsellors ) . Sy e . . 2011 -
Inuit employee ounselloron site to provide first line support on coping with employment
Program 2015
Elder Visitation Visiting Elders program to provide Inuit employees with advice and guidance thedéslon Inuit 2012-
Program cultural values and encourages employees to choose balancatthii@nd productive lifestyles 2015
Agnico Eagles a partner and investor in the Kivalliq Mine Training Society (KMiTX)14, he
KMTS established a community based Family Network prograis program was cancelled in 201
Work Readiness | and replaced with a "work ready" program. The work rieads program is a one week program 2015
Program that is delivered at the community level. The program is intended to prepatential employees
with the information and tools to cope with working in an industrial camp setting away from ho
for 2 week work rotations.
In 2015, thefly-in fly-out (FIFQ programwas reviewed and amended andnisw calledthe "Making
Makingit Work It Work Program”. Spouses of employees come to Meadowbank to experience what minisg lif| 2014-
Program like at Meadowbank. The programciudes spousal counselling sessions on effective 2015
communications, financial management, conflict resolutions and healthy living.

3 Doctors began visiting Meadowbank in 2012.
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Tablel2indicates the number of Meadowbank employees and/or familieeasing theAgnico Eagléamily counselling
programs described imablel1 above. Program usage is only measuredfdor of the six programs.

Table12: Number ofemployeesfamiliesaccesang family counsellingprograms 2011¢ 2015(source:Agnico Eagle

Family Counselling Program 2012 2013 2014 ‘ 2015 ‘
Family Employee Assistance Program 2 2 3 6 6
Elder Visitation Program N/A* 12 12 8 4
Work Readiness Program N/A N/A N/A N/A 155
Making it WorkProgram N/A* N/A N/A 24 64

* N/A indicates programs not having been in operation in respective year.

7.1.3 Interpretation

It is difficult to assesparticipation in counselling programs at Meadowbaag& privacy concerns limit the ability to track or
publicize this informationWhere datacan beandare collected dl counselling programs have sesomeusage by their
intended audienceThe Elder Visitation Program was less used in 2@lln{ from8 to 4 visits), whereas participation in
the Makingit Work program more than doubled (from 24 to 64 participants). Use of the Family Employee Assistance
Program was the same as in 2014.

Over the longerm, it may be possible to identify@rrelation between usage of counselling programs and positivagdsa
in other indicators(e.g.decreasecriminal violationsdecrease iurnover).

72  CRIMINAL VIOLATIONS
7.2.1 Predictions

There are nspecificpredictions in the Meadowbank FEIS regardirighinality in the Kivalliq region.

7.2.2 Data & Trends

Chart27 shows thecriminal violations rate (number of violations per 100 pedpfer each ommunityin the Kivalliq region

4 Note that $asCan provides criminal violation data per 100,000 people. The report authors use a per 100 people measurement thattisitiveria a
Nunavut context
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Chart27: Criminalviolations perhundred people, by Kivalligcommunity, 2006¢ 2015(sources (Statistics Canada, 2016; Nunavut
Bureau of Statistics, 2015)
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Chart28 shows the criminal violationsate by type for Baker Lakelhe grey area represents pmaine operation baseline represented in

Tablel3.

Chart28: Baker Lakeriminal violations per hundred people by type, 2006¢ 2015 (sources(Statistics Canada, 2016; NunaMBureau of
Statistics, 2016)
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Tablel3 shows thechange(%) in the number afriminal violationsn Baker Lakeelative toa baseline derived from the
averagenumber of violations between 2006 and 200rexample, the average number of harassment and threat

violations between 2006 and 2009 was @& 100 people. In 2012, the number of harassment and violations rose to 3.9 per
100 people. This represents an increase of 362%, as shown in Table 13.
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Table13: Change in Baker Lakeminal violations against 2006€009baseline,2015 (source:(Statistics Canada, 2016)

Baker Lake Criminal Violations ‘ Ak ‘
Sexual Assault 2%
Assault 27%
Harassment and Threats 100%
Breaking and Entering 26%
Theft 66%
Mischief 85%
Disturb the Peace 14%
Administration of Justice -32%
Impaired Driving 70%
Drug Violation 8%
Other Violations 12%

7.2.3 Interpretation

With the exception of Rankin Inlet, all communities Heaerthan 25total criminal violations pehundred peopldan the
2006- 2009period (baseline) Baker LakeRankin Inletand Arviat alexperienced significanhcreases irtotal criminal
violationratessince the Meadowbank mine beganoduction Additional expendable income can lead to alcohol and drug
abuse and intensify existingaal problems such as violence; a high percentagmtite calouts are believed to be related
to alcohol(Buell, 2006)

After 2010,the total criminal violationsrate in Arviathassteadily decreased arfths returned to approximately 20€évels

in 2013and continued to declinéhrough 2015 Total e¢iminal violationrates in Baker Lake and Rankin Inlet reached historic
high levels of approximatelyl and 47per 100 peoplerespectively, in 2011 and 201Recentdata (205) indicates a
downward trend(since 2012)n criminal violatiosin Baker Lakebut the rateremairs slightlyabovethe 20062009 baseline
andabove those for other Kivallig commuigs (except Rankin Inleind Whale Cove

Types of Criminal Violations in Baker Lake

In Baker Lakeates ofharassment and threatsnischief, disturbing the peace, and theft mdten doubled or tripled in the
earlyyearsfollowing the beginning of minproduction(2010—2012). The rates of more serious crime€luding assault and
sexual assaullso increased significantly (B%%- 95%) during this same period.

With the exception of assault, impaired driving, and drug violations, there was aadecie all types of violations in Baker
Lake in 2013, consistent with the decrease in the rate of total criminal violafio2815 there was a continuing downward
trend in most criminal offences.

73 HOUSING

7.3.1 Predictions

There are no predictions in the Meadbank FEIS regarding housing in the Kivalliq region.
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7.3.2 Data & Trends

Tablel4 shows the number of citizens in th€ivalliq regiorwho wereon a waiting list for public housing in 2010, by
community.No data are aailable for more recent years to shaf\and howwaiting lists havehanged.

Tablel4: Persons aged 15 years and over who are on a waiting list for public housing, (30L@ce:(Nunavut Bureau of Statists and
Statistics Canada, 2010)

Community / Region Number % total population
KivalligRegion 1120 19%
Arviat 210 16%
Baker Lake 300 22%
Chesterfield Inlet 40 17%
Coral Harbour 120 25%
Rankin Inlet 270 15%
Naujaat 120 25%
Whale Cove 60 27%

Tablel5 provides an overview of public housing rent collection rates by commuXdte that where collection rates exceed
100%, this indicates that more rent was collected than was assessed during the year by collecting ammgntoow
previousyears.

Tablel5: Collection rates of public housing by community, 204 2015 (source(Nunavut Housing Corporation, 2015)

Community / Region 2011 2012 2013 2014 2015

Arviat 86% 85% 72% 76% 83%
Baker Lake 79% 87% 88% 75% 98%
Chesterfield Inlet 95% 113% 91% 110% 98%
Coral Harbour 103% 94% 87% 102% 94%
Rankin Inlet 104% 93% 102% 99% 7%
Naujaat 88% 91% 82% 86% 79%
Whale Cove 103% 101% 104% 95% 118%

7.3.3 Interpretation

The high percetage of peoplavaiting for public housin¢l5%- 27%)across Kivallig communities demonstrates the region
wide housing shortagddousing in Nunavut is largely government owned and controlled. Therefore, changes in demand for
housing and housing stock asgated increases in individual income are different than those one might expect in other
housing markets in Canada.

While Baker Lake ldsone of the highest percentages of people the waiting lisin 201Q other communitieswith fewer

Meadowbank employe® including Naujaat and Whale Cotead similarrates Additional data on changes over time will be
required to assess the potential impact that Meadowbank may Heagon demand for and availability of public housing.
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74 SUICIDE

7.4.1 Predictions

There are nspecificpredictions in the Meadowbank FEIS regarding suicide in the Kivalliq region.

7.4.2 Data & Trends
Chart29, below, showsthe suicide rate per 1000 people byregionfrom 2000 to 2015

Chart29: Inuit suicidesby per 10000 people bycommunity, 2000¢ 2015(source:(Nunavut Bureau of Statistics, 201)6)

I e =
N A O ®

Number of suicides
=
o

o N A O

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Qigtani Region Kivallig Region == Kijtikmeot Region

7.4.3 Interpretation

The suicide rate iNunavutis at crisis levels, with suicide rates that range from 5 to 25 times the raeicfie in Canada
(NTI, 20168)Underlying risk factors are numerous and lestgndingand range fronthe effects of historical trauma and its
symptoms to the high rates of child sexual abuse, alcohol and drug use, poventgchigpl dropout rates, and the cultural
losses brought about by residential schools and forced relocations. Due to the persistent and teviitenyature of this
crisis, it is difficult to assess the impacts of the mine on suicide rates in KivalliqucotiesEggerston, 2015)

Furthermore, gven the small populations of Kivallig communitasd thehighly variablenumbers of suicides observed in
eachcommunity, trends are difficult to discernFor example, the number of isides in the Kivalliq régn each year from
2010 to 2015 were: &, 8, 12, 7, and 9. These numberalonedo not point to a particular trend since the mine began
production.

In July of 2016, NTI releasdtetNational Init Suicide Prevention Strategy, igh sets out a series of actions and

interventions to address the high number of deaths by suicide among Inuit. The Strategy promotes a shared understanding
of the context and underlying risk factors for suicide in lieoinmunitiesand guides policy at thregional and national

levels on evidencbased @proaches to suicide preventidiNTI, 2016)Other community level programsincluding

B.L.A.S.T. (Baker Lake Against Suicide Teara)working to address the suicidesisat the hamletlevel
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VSEC 8VNorkerHealth and Safety

Impact / Goal Statement
Strong health and safety culture. Zero workplace incidents.

FEIS Prediction

The FEIS considers both the health and safety of workers and the public and recoghaesrttay affect the other.
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practices. Health and safety training also has applications in personaMidekers often not only use new Hé¢aand
safety training orthe-job, but also at home in the course of daily @skGumberland Resources Ltd., 2006, p. 126)

Two indicators are used to measure and understand health and safety, particularly occupbéatih and safety, at
Meadowbank, including progress towards meeting the impact / goal stateswaritined above

Indicators
8.1 Health and
Safety Training

8.2 Health and
Safety OrSite

Metrics Trends
Health and safety training hours for Agni€agle
Meadowbank employees, 2012015 /
Combined lostime and light duty accident frequency
(per 200,000 person hours), 2032015
D
Positive

Number of visits by employees to Agnico Eagle clini
2010-2015
Number of visits by employees to Agnico Eagle c
clinics for personal conditions Neutral
Number ofvisits by employees to Agnico Eagle D
clinics for work related injuries Positive

Symbols and terms used to explain trends

O

Increasing

O«

Decreasing

C Remaining stable

/ No discernable trend

STRATOS INC.

Observations / Impacts vs. Predictions
Insufficient data to assess scope and
guantity of health and safety training ove
time.

Losttime and light duty accident
frequency has decreased again in 2015,
for the fourth year in a rowThere were
fewer visits to Ag
personal conditions in 2015, but
approximately 10% more visits for werk
related injuriesOverall, the number of
clinic visits has been stable since 2012,
and the clinic continues to serve an
important function in addressing the
healthandmedical needs of workers.
However, none of the data collected
permits an assessment of the impacts of
the mine and its programs on the genera
health status of workers and their familie:

A Positivetrend: movement towards the achievement of tdesired impact or goal

A Negativetrend: movement away from the achievement of the desired impact

goal

A Neutraltrend: no observed movement in regard to the achievement of the

desired impact or goal
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EXISTING MANAGEMEAND MITIGATION

A numberof trainingprograms are in place to support a strong health and safety cuinceminimize health and safety
incidentsat Meadowbank, as outlined ifiable16 below.

Tablel16: Agnico Ealg Health and Safety Management and Mitigation Initiatives

Emergency
Response Team
(ERT) Training

Meadowbank employs an Emergency Response Team (ERT) to assist and help in any type of situation. To |
team, acandidatemustdemonstrate: arinterestin safety, good attendance argbodbehaviar at work andgood
physical condition. An ERT practice takes place weekly and each member must attend at least six (6) practiq
throughout the yearln 2015, there wera total of 41 ERT members. Among them, 4 were Inuit (2 men & 2
women). Throughout the year, they were trained in first aid, firefighting, extraction, search & rescue, rope
rappelling, etc. This training includes practical aspects as well written exams.

JAH&S
Committee
Training

Members of the Meadowbank Joint Occupational Health and Safety (JOH&S) committee received training in
to improve their skills related to the management of Health & Safety. The training covered various topics incl
Roles &Responsibilities of the JOH&S committee, interpretation of the Mines Act & Regulations, conducting
inspections, conducting accident/incident investigations due diligence, part of the Criminal code and Supervi
Formula training as well as a coaching gha&ew in 2015, a Supervisor Safety Responsibilities course was offe
at Meadowbank for JOH&S committee members. In 2015, a total of five (5) Inuit employees received training
and participated in the JOH&S committee.

Employee
Health & Safety
Trainirg

General health and safety training, as required byhmavut Mine Actand in line withAgnico Eagles He a l
Safety policies, is provided in English, French and Inuktitut prianeoomp | oyee’ s arri val ¢

information is provided inection 8.1

81 HEALTH AND SAFETAINRNG

8.1.1 Predictions

There are no predictions in the Meadowbank FEIS regarding health and safety training at Meadowbank.

8.1.2 Data & Trends

Tablel7 identifies the number of health ahsafety training hours thaAgnico Eagl&eadowbank employees completed in

2015. Health and Safety training includes mandatory training related to compliance witduhavut Mine Actas well as
training required withinAgnico Eagle Health and Safetygliciesand management systenMany of these training sessions
are offered via dearning (available in English, French and Inuktitut) priarte mp | oyee’ s arri val

training hours will be trackeih greater detail in the futuré¢hrougha newly implemented Training Megement System at

Meadowbank.

Tablel7: Health andsafety training hours for Agnico Eagléeadowbankemployees, 202 - 2015(source:Agnico Eagle

Employee Type 2012 2013 2014 2015

Inuit Empoyees 1,338 612 1,522 1,389
Non-Inuit Employees 7,905 612 7,756 5,300
Total 9,243 1,224 11,292 6,689

8.1.3 Interpretation

on

Delivery of health and safety training improves health and safety in the workplace and at Tbare.has been a decrease
in health ard safety training administered to both Inuit and némuit employeesHowever, there is insufficient data to

STRATOS INC.
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accurately draw conclusions about the relationshgiween the amount of training provided arekalth and safety
outcomes

82 HEALTH AND SAFETY®)E
8.2.1 Predictions

There are no predictions in the Meadowbank FEIS regarding health and safsitg ah Meadowbank.

8.2.2 Data & Trends

The following charts provide an overview of the health and safety statistics for MeadowBhakt30 provides the
combined losttime and light duty accident frequency on site, per 200,000 petfsaursworked.

Chart30: Combinedost-time andlight duty accidentfrequency per 200,000 person hours), 20192015(source:Agnico Eagle
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Chart31 shows the total number of visits by employees to thgnico Eaglelinic, categorized as either worklated injuries
or personal conditiongranging from minor ailments to seveiltnesses, e.g., colds to myocardial infarctid@hart30and
the blue barinChart3lar e a refl ection of the mine’s.occupational hea

Chart31: Number ofvisits byemployees toAgnico Eaglelinics, 2010g 2015 (source:Agnico Eagle

5000
4500
4000
3500
3000
2500
2000
1500
1000
500
0

661 627 462

2010 2011 2012 2013 2014 2015
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= Number of visits by employees to AEM clinic for personal conditions

® Number of visits by employees to AEM clinic for work related injuries
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8.2.3 Interpretation

Lost time and light duty accident frequency has been decreasing consistently since 2011, from a historical high of 5 per
200,000 person hourgrorkedto 0.57per 200,000 person housgorkedin 2015. It is not unusual to see an increain

accidents in the early years of an operation when there is a new workforce and new management systems. Beginning in
2012,Agnico Eagldevelged and has now implemented its Responsible Mine Management Syataichincludes

workplace health and safety management.

Since the vast majority of visits fggnico Eaglelinics are for noswork-related conditions, it appears the clinic serves an
important function in addressing the health/medical needs of workers. Clinic visits formgtatedinjuriespeaked at 789 in

2011 and have been declining since then, consistent with the declining lost time and light duty accident frequency over the
same perdd. While there was a slight increase in 2015 over 2014, mnfasigbe attributedin partto the increasein the

number of employeefrom 789 in 2014 to 813 in 201%he current data do not provide any indication of how health and
safety training igffecting practices at home and community health and safety outcomes.
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VSEC Community Infrastructure and Services

Impact / Goal Statement
Community infrastructure (transportation, energy, water, services) is maintained; Social assistance costs arerreduc

the long term

FEIS Prediction
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medium term and of moderate significance. There is some potential for closure to have a negativemnguaial service
RS A @g8miriarid Resources Ltd., 2006, p. 128)

Four i ndi

cators ar e

used

to measure and understand

Me adov

Kivallig Region, includinprogress towards meeting the impact / goal statement outlined above, and performance relative to
the overarching Meadowbank FEIS community infrastructure and services prediction.

Indicators

9.1 Use 6Public
Physical
Infrastructure

9.2 Use of GN
Health Services

9.3 Demand on
Social Services
9.4 Social Assistanc

Metrics

Estimates of use of this
infrastructure directly
related to Meadowbank

Kivallig community
health centre visits per
capita, 2006-2014
Number of Meadowbank
employees referred to
their community health
care centre for personal
or work-related reasons,
2010-2015

N/A

Per capita social
assistance expenditures
by Kivallig comunity,
2006 to 2014
Department of Family
Services average monthly
social assistance case loe
by Kivallig community
(per 100 people)2001—
2015

Symbols and terms used to explain trends

O

Increasing

O«

Decreasing

([@h

Remaining stable

/ No discernable trend

STRATOS INC.

Trends

C
neutral

C
neutral

¢
neutral

C
neutral

Observations / Impacts vs. Predictions

Me a d o wb a n k ’ssf public physical inftastracture include
public airports for employee travel and the Baker Lake Community
Centre B-10 times/year) for public engagement activities. Airports ar
the community centre receive fees from users in both cases. At this
time, it appears that the impact of Meadowbank on public physical
infrastructure is neutralThe allweather access road (AMR)
connecting Baker Lake to the Meadowbank nimewned and
operated by Agnico but Eccessible to community membengho use it
for hunting activity.

Overall, per capita health centre visits in communities with the most
Meadowbank employees (Baker Lake, Rankin Inlet, and Arviat) hav
increased significantly since Meadowbank began operating (i.e.
consistent or lower than 2006/2007 levels). The fi@nof employees
referred totheir communityhealth care centres for personal or werk
related reasons ranggfrom 14 to 58 people per year), though it is
difficult to draw a relationship betweemovement of thisndicator and
use of GN Health Services

There has been a continuous increase in expenditures for Baker La
since 2011, while those of Rankin Inlet have remained relatively
constant. Howeverper capita expenditurefor both Baker Lake and
Rankin Inlet are lower in 20X#ost recent available datahan historic
high | evels prior to 2007/ 08.
expenditures haeremained relatively stable since 20@P03.The
Department of Family Services
residents) irBaker Lake, Arviat, and Rankin Inlet is lower than pre
Meadowbank levels, with relatively small changes over the past 3 y«
Baker Lake and Rankin Inlet have among the lowest rates in the Kiv
region.

A Positivetrend: movement towards the achievemeof the desired impact or goa

A Negativetrend: movement away from the achievement of the desired impact

goal

A Neutraltrend: no observed movement in regard to the achievement of the
desired impact or goal
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EXISTING MANAGEME&MITIGATION

Whileno Agnico Eaglprograms are in place with the primary goal of mitigating impacts to community infrastructure and
services, a number dfgnicoEagles economi ¢ programs are meant to i mprove
long term. For exampl programs which aim to increase local employment, contracting and business opportunities can

reduce social assistance expenditures over time. These programs are outlined in the respective sections of thieesport (

VSEC 1 and 3).

9.1 USE OPUBLIC PHYSIONFRASTRUCTURE

9.1.1 Predictions

The Meadowbank FEIS makes the following prediction:

T “The i mpacts on social services and infrastructure, of
medium term and of moderate significance. There is sgatential for closure to have a negative impact on social
ser vi ce (QmbeiandeRespurces Ltd., 2006, p. 128)

9.1.2 Data & Trends

The Meadowbank mine has its own dedicated energy, water, and communicatioastrudure, so it is largely independent
of the public physical infrastructure. Areas of potential impact on public infrastructure include the use of airportsébr tra
to and from the minge.g. employees beginning andding their two work rotations)}he useof community meeting spaces
for public engagemenrtnd the use of local health cafecilities.

Estimates of use dtis infrastructuredirectly related to Meadowbank are as follows:

1 Use of Baker Lake Airport to access commercial flights: Bet®eamdl100times per year (passenger trips)
1 Use of other Nunavut airports to access commercial flights: Betwee@ 2003000times per year (passenger trips)
1 Use of Baker Lake Community Centre: Between 5 and 10 times per year

Thesenumbersare best estimatesand do not include use of infrastructure by employees while they are not actively
travelling for work related purposes (personal travel) or while they are doingwak related activities.

The allweather access road (AWAR) connecting Baker Lake to thddwdank mine was constructed and paid for by
Agnico Eagle. Meadowbank controls traffic on this road, butatiessible tcommunity memberso provide access to
huntingtrails and participate in traditionahctivitiesby snowmobileand ATV

9.1.3 Interpretation

The use opublic physicainfrastructure by Meadowbank and its employemmnsists primarily of the use of airports and has
been relativelyconsistent since operatiobeganin 2010. There are no indications of significant positive or negative impacts
on this infrastructure.

92 USE OF GN HEALTH\BERES

9.2.1 Predictions

The Meadowbank FEIS makes the following prediction:
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T “The potenti al public health and safety impacts of
is such high impagit the individual level in the event that a risk is realized, the effects must be considered long term
and of hi ghCumbegand Resoaraslede 2006, p. 126)

T “I'ncreased empl oy ment walreslltibinceeasedansasne, a mgasure bfieconomic sesurity,
capacity building that will contribute to employability over the long term, and improvedsealfjfe of employees and
their families. This could result in reducing dependence on governmentaoc s gCumberdardsResburces Ltd.,
2006, p. 128)

9.2.2 Data & Trends

Community health centre visits are an indicator of demand on local health care sef@i@@$32 shows percapitahealth
centre vidts for each Kivallig communityetween 2006 and 201@aker Lakéndicated withbold line). There is a ongear
time lag for certain publicly reported data, therefore the most recent data available is from 2014.

Chart32: Kivallig @mmunity health centre visits per capita, 2006 ¢ 2014 (source:(Government of Nunavut Department of Health,
2016)

12
@
%)
>
g 10 = Chesterfield
g Inlet
o N\ Naujaat
= 8
g © Whale Cove
=5 4_,—’;””.~‘-_,
>
£ 8 6 — Coral Harbour
2
E o Rankin Inlet
4
o
o
5 Baker Lake
E 2 Arviat
Vi
&
>
< 0

2006 2007 2008 2009 2010 2011 2012 2013 2014

Chart33 shows the number of Meadowbankrgloyees referred to their community health care centoe on-site
accidents.
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Chart33: Number of Meadowbank employees referred their community health care centre for personal or workelated reasons,
2010¢ 2015 (source:Agnio Eaglé
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9.2.3 Interpretation

Most Kivallig communities experienced steady or declining community health centre visits up to 2009. From 20@P to 201
which coincides wtupdnddderaiachpencaptavigits iscreasedaavdry community excepCoral

Harbour. However, since 2010, per capita visits have remained relatively steady in most communities with the exception of
Chesterfield Inlet and Baker Lak&hile per capita visits increased slightly in Baker Lake from 2011 to 2013, the levels
remain lower than 2006 and 2007 levelealth care visits in all communities, except Bake Lake, either decreased or
remained steady between 2013 and 20RA&tes in Chesterfield Inlet rose sharply, almost doubling between 2010 and 2013.

Overall, per capita adth centrevisitsin communities with the most Meadowbank employees (Baker Lake, Rankin Inlet, and
Arviat) have not increased significantipe® Meadowbank began operatingata for future years will indicate whether

recent increases in Baker Lake remneisa trend.Additional information on the reasons for health centre visits and client
demographics may shed more light on the reasonshanges observed in each community, including the noteworthy
increasen Chesterfield Inleand potential linkages tahe Meadowlank mine and/or other factors.

Since the mine began production, between 14 &8kmployeesarereferred to community health care centrger year.
The number of referrals have been highest in recent ye208%2015. Referrals fowork-related reasonsnay represent
increas@ demand on GN health servicddoweverthis data alone desnot indicate
1 Whether aMeadowbank worker, on average, is a higher user of health care services than other workers or
unemgoyed people
1 To what extent these fferrals are for work related reasons
1 To what extenteferralsare reflected as visits to GN versus provincial health centres

Furthermore there is a possible counter effeathere employees use esite medical services in lieu of GN health services
while onrotation. Therefore it ighough it is difficult to draw a relationship between movement of timistric and use of GN
Health Services.
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93 DEMAND ON SOCIAL SEEES

9.3.1 Predictions

The Meadowbank FEIS makes the following prediction:

T “The i mpact sesaminfsastradtuee] of I@vaor mediven magnitude, are considered largely positive in the
medium term and of moderate significance. There is some potential for closure to have a negative impact on social
ser vi ce (QmbeiandeRespurces Ltd., 2006, p. 128)

In terms of positive impacts on social services, the FEIS also describes how increased economic securitpeing mely
reduce dependence on soci al services: illdesultimirceaseddncomenp | 0y me
measure of economic security, capacity building that will contribute to employability over the long term, and improved self
image of employees and their families. This could result in reducing dependence on governmentsosier vi ces . ”

At the time of writing this report, no data on the demand on social sen{iegs social services for childramas available.

The Department of Family Servidess indicated that iwill be assessing the quality of progrdevel information and data

collected and reported to the Department from its service delivery partners. Analysis of the current state of information on
the Department’s program participation is expected to be

9.4 SOCIAL ASSISTANCE

9.4.1 Predictions

The Meadowbank FEIS makes the following prediction:

T “The i mpacts on soci al services and infrastructure, of
medium term and of moderate significance. There is some potential for closure to hagatve impact on social
ser vi c e (QGmderiandeRespurcés Ltd., 2006, p. 128)

In terms of positive impacts on social services, the FEIS also describes how increased economic securitgeing mely
reduccedepedence on soci al services, understood to also incl uc
business opportunities will result in increased income, a measure of economic security, capacity building that will eontribut

to employability ovethe long term, and improved seifinage of employees and their families. This could result in reducing
dependence on government social services."”

9.4.2 Data & Trends

Chart34and
Chart35showsocial assistance expenditur@s dollarslandtheDe par t ment of Family Services’
(# of caseshy Kivallig communitpvertime. Baker Lakdataare represented with aoldlinein both charts.

The following definitionare used in intepreting the charts below:

1) Social Assistancer income support is a program of last resort for Nunavummiut who, because of inability to obtain
employment, loss of principal family provider, illness, disability, age or any other cause cannot providetelyequ
for themselves and their dependents. Social assistance is provided by the Government of Nunavut in the form of
monthly financial payments to help individuals meet a minimum standard of living. All residents of Nunavut
between the ages of 18 and 59rcapply forsocial assistance

2) Expendituresare payments to social assistance recipients for food, shelter, utilities and fuel. This financial support
is calculated to meet the basic needs of recipients and their dependents.
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3) Caseloadsefers to a singléamily receiving social assistance from the Department of Family Services

The Department of Family Services, Government of Nunaates that ituses reasonable efforts to provide accurate and
up-to-date information,but that some of the information praded is gathered manually and as a result may not be
completely accurate. Since the year 2000, the social assistance program has been delivered without an electronic case
management systenThere is a ongear time lag for certain publicly reported dathgrefore the most recent datéor

social assistance expenditures is 2014.

Chart34: Percapita social assistanceexpenditures by Kivalligpommunity, 200 to 2014 (source:(Government of Nunavut Department
of Family Services, 2014)
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Chart35: Department of Family Services average monthfcsl assistancecase loadcby Kivalligcommunity (per 100 people)2001¢
2015(sourcesDepartment of Family Service2016
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9.4.3 Interpretation

Per capita gcial assistance expenditures began to increase in 200 for several communities (including Baker Lake
Arviat) following a period of declining or steady expenditure in earlier yéackiding a notable decline in 2007/08
coinciding wih construction starting at MeadowbanKhere has beea continuoudncrease in expenditueforBaker Lake
since 2011, while those of Rankin Inlet have remained relatively consiamtever,per capitaexpenditures in bottBaker
Lake and Rankin Inlet al@wver in 205 than historic high levelprior to 2007/08 Arviat Ievels ofper capitasocial
expenditureshas remained relatively stab&nce 2002003.

For the Kivalliq region as a whole, per capita social assistance expenditures decreased graduda@7 to 2011, rose
significantly in 2012, anddve remained stable since then at a level (~§7bat is sliptly lower than whatit wasin 2007
and 2006 (~$800).

The number of social assistanc&seloadsas a fractiorof the population, declined by more than 50% from 2660@2011in
Baker Lakegoinciding with construction at Meadvbankand the opening of the mindhenumber ofcaseloadsncrease

again between 2011 and 2015yt hasremained below 2007 levels.

While not definitive the caseload and expenditure data suggest a positive effect of Meadowbank related employment on
social assistance requiremenits Baker Lake and Rankin InlEffectsn Arviatare less clear.

There was 800% increase in caseloads in Whale Cove between 2013 and 2014. The reasorsifgmifliantincrease is
unknown.
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VSEC 1Munavut Economy

Impact / Goal Statement

Increased economic activity (GDP) and benefits to government through royalties and taxation

FEIS Prediction
G¢KS SO2y2YAO AYLI O

Three indicators are
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used to

measure and under stand

Me a d ¢

towards meeting the impact / goal statement outlined above, and performance relative to the overarching Meadowbank

FEIS Nunavut economy prediction

Indicators Metrics Trends
10.1 Business Meadowbank catract
Expenditures for expenditures in $M, by northern
Nunavut and southern business, 20312015
Northern business contract C
neutral

expenditures

Proportion of expenditures or D

northern business negative
Meadowbank northern contract
expenditures in $M, by business
type and location, 20112015

Nunavut business contract ¢

expenditures positive

Baker Lake business contraci D

expenditures negative
NTI registered business ¢
contract expenditures positive
10.2 Royalties & Compensation, royalties and taxes
Taxes paid
c
neutral
10.3 GDP of Nunavut GDP (aldustries),
Nunavut Nunavut GDP (mining, quarrying
and oil & gas), 20662015 c
neutral

Symbols and terms used to explain trends

O

Increasing

O

Decreasing

([@h

Remaining stble

/ No discernable trend

STRATOS INC.

Observations / Impacts vs. Predictions

Over $100M of expenditures per year are being directed tc
Nunavutbased businesses, which will have a multiplier effi
on the Nunavut economy and generate tax revenue for the
GN.

Since 2007, Meadowbank has provided $14.3M to NTI ant
the KA in royalties and compensation.

Employment taxes at Meadowbank provide $30M/year on
average to the Government of Canada, $3M/year on aver:
to the GN, with an additional $1.1M provided to the GN in

property taxes.

According to the Conference Board of Canada, Meadowbe
has been a driver of Nunav
construction of the mine and since production began in 20
The contribution of mining, quarrying, and oil & gas activity
increased significantly in 2010 and has accounted for over
15% of Nunavut's GDP for t

A Positivetrend: movement towards the achievement of the desired impact or g

A Negativetrend: movement away from the achievement of the desired impact

goal

A Neutraltrend: no observed movement in regard to the achément of the
desired impact or goal
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EXISTING MANAGEMERMITIGATION

Maximizing benefits for the Nunavut economy is achieved throlighico Eaglactions to maximize local employment and
local contracting, and enseicommunity health safety and welbeing—as described under previous VSECs in this report.

101 BUSINESS EXPENDITRYREBR NUNAVUT

10.1.1 Predictions

The Meadowbank FEIS makes the following predictions:

T “If at |l east 20% of expenditures wer e swosldhbeatotal t he r e
expenditure in Nunavut of over $224 M. This figure is made up of about $61 M during-thergt construction
phase, $20 M per year over a ten year oper(@umbesland phase
Resources Ltd., 2006, p. 119)

1T “As project expenditures are comparatively |l arge rela

impact is considered of medium magnitude, positive, long term and of moderate signdicé@amberland
Resources Ltd., 2006, p. 119)

10.1.2 Data & Trends

Chart36 shows contract expendituredynorthern and southerrbusiness.

Chart36: Meadowbark contract expenditures in $M, by northern and southernusiness, 201% 2015(source:Agnico Eagle
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Tablel8below furtherbreaksdown Meadowbank contract expendituréy geographical location or ownership (i.e. NTI
registeredindicates Inuitowned). Note thathese categories this tableare not all independent of one another. For

exampleexpenditures on Baker Lake businesare alsoincluded in the expenditures on Nunavut businesses category
Smilarly, expenditures on Nwavut businesses at@soincluded in the expenditureis the Northern businesses category.
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Table18: Meadowbank rorthern contract expenditures in $M, bybusiness type and location, 201122015

Geographic location or ownership

Nunavut business $190 $230 $172 $105 $119
Baker Lake business $79 $120 $82 $38 $27
NTI Registered business $44 $127 $101 $86 $115
Total Northern businesses (NU & NWT) $205 $232 $173 $106 $121

10.1.3 Interpretation

TheFElS$redictsanexpected $20M imnnualbusiness expenditures in Nunavut over the operations phase. This prediction
has been far exceeded, with over $100Maohualexpendituresor Nunavut based businesselhe predicted total
expenditure for Nunavubver the lifetime d the project($224M) has already been exceedealy halfway through the
predicted tenyear operational phase

While overall contract expenditures exceed predictions, the proportioio®ll contractexpenditures spent on Northern
businesses has decreed in recent yeardrom 59% in 2012 to 42% in 2018ithin the northern business category, there
has been a substantial increase in expenditures on NTI registered businesses, and a substantial decline in the contract
expenditures going tBaker Lake basebusinessedRefer to section 3 for a more in depth interpretation on contract
expenditures.

102 ROYALTIES & TAXES

10.2.1 Predictions

There are no predictions in the Meadowbank FEIS regarding royalties and taxes for Kivallig, Nunavut or Canada.

10.2.2 Data & Trends

Tablel9 provides an overview of the compensation, royalties and taxes paid to NTI / KIA and the GN.

Table19: Compensationroyalties andtaxespaid (source:Agnico Eaglp

Payment ‘ Timeframe ‘ Qumulative value
Resource Royalties paid to NTI Total 2007- 2015 $7.4M

Compensation paid to the KIA (IIBA implementation costs, quarry an{ Total 2007 - 2015 $6.9M

other usage fees)

Payment ‘ Timeframe ‘ Average Annual Value
Payroll Taxes paid by AgniEagle to the GN Average Annual Value | $3.0M

Property taxes paid by Agnico Eagle to the GN Average Annual Value | $1.1M

Payroll Taxes paid by employees to the Government of Canada Average Annual Value | $30M

10.2.3 Interpretation

The Meadowbank Mine provideswvenue tothe Inuit, Territorialand Federajovernmensthrough royalties, taxation and
compensation paid to the KIA. Given the location of the mine on Inuit Owned Lands, all resource royalties flow direttly to NT
as the Inuit authority. Athis datais not broken down by yeamve are unabldo identify trends in the value of money flowing

to the various governmentsver time In 2015, $2.1M in resource royalties were paid to NTI, and $0.4M in compensation

was paid to KIA.
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103 GDP OF NUNAVUT

10.3.1 Predictions

The Madowbank FEIS makes the following predictions:
T “The results indicate that during the construction ph

Nunavut .. During the operations phase, (Cumberlanthnual <con
Resources Ltd., 2006, p. 27)

10.3.2 Data & Trends

The following chart shows the value of Nunavut gross domestic product (GDP), in current priceX)0im2015.

Chart37: Nunavut GDRill industries and mining, quarrying and oil & ga000Q; 2015(source:(Statistics Canada, 2016)
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10.3.3 Interpretation

Nunavut GDP steadily incread from 2000to 2008 at an average rate of approximatel9o per yearFollowinga decline in
2009dueto the global recessigra sharpincrease was seein 2010, when Meadowbank begamoduction Coinciding with
Meadowbank becoming operationBlunavut &DP hagrownat a faster rate from 2009 to 2018% annual growth)As

seen in the graph aboy¢he growth from 2009 onwards can largely be attributed to an increase in mining, quarrying and oil

& gas activity. Givethat Meadowbankwas the only operating mine in Nunaviuom 2010 to2015( when Baf fi nl and
River Project began operationshe GDP growth data suggest thiste a d o w bcantributios to GDMhas exceeded the
FEI$redicton. Mining industry GDP growth was relatively flat in 22185 reflective business conditions in the industry.

For Meadowbank, this has been a period of relaghathble operation and reduced contract expenditures (as described

under VSEC 3: Contracting and Business Opportunities).
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Management Response

Agnico Eagle will continue to implement, support and improve the existing management and mitigation adtsatebed

at the beginning of each section for the ten VSECs covered by this report. Agnico Eagle is also working together with the
community of Baker Lake to improve community wellness throughBtieer Lake Wellnesteportand Implementation Plan

as wel as working closely with the Kivallig Inuit Association in the implementation of the Meadowbank IIBA. This report

along with theBaker Lake Wellness Report and Implementation &&hIBA Implementation Repgit nf or ms Agni co
efforts in fulfilling best practices in social responsibility, and acting as a resource for communities and other stakeholders, as
indicated in the purpose section of this report.

Continual Improvement in Soci&conomic Monitoring

Given the complexity of socieconomic phenmena (i.e. multiple factors at play), there are limitations in establishing causal
relationships between mining activity and some seetmnomic indicators in this report. For future reports, Agnico Eagle
looks forward toworking with the SEMC to improwata(in both government and Agnico Eagle data sets) arréfine

indicator selectiorand analysis to more clearigentify potentiallinks betweensocioeconomic impactand Agnico Eagle
activities and/or other factors. This will help inform the refinemhef existing management and mitigation activities well

as identification othe need for any additionahitigation measures

It is our hope that this compilation of data will provide the SEMC with a useful information base from which to understand

emerging trends, impacts and benefits to date, and inform futuréabolration and coordination on priority areas for
attention.
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Appendix A: Meadowbank SEMC Terms of Reference

Meadowbank Gold Mine Project
Terms of Reference for the Meadowbank Se€@nomic Monitoring Program

1. Premise

1.1 The implementation of the projespecific monitoring program, developed in consultation with the Kivalliq Socio
Economic Monitoring Committee (SEMC), is the responsibility of the proponent.

1.2 Regional (or cumatiive) socieeconomic monitoring is the responsibility of Government(s).

2. Introduction

2.1 The Meadowbank Soefbc onomi ¢ Moni toring Program (the “Program”) h
Meadowbank Gold Project Certificate which states

“Cumberl and shall work with GN and | Ncar®mit monidrangy peogranpfort he t ¢
the Meadowbank Project, including the carrying out of monitoring and research activities in a manner which will provide

project certifiate specific data which will be useful in cumulative effects monitoring (upon request of Government or NPC)

and consulting and cooperating with agencies undertaking such programs. Cumberland shall submit draft terms of reference
for the socieeconomic mortoring program to the Meadowbank SEMC for review and comment within six (6) months of the

i ssuance of a Project Certificate, with a copy to NIRB's
2.2 The Program is designed to meet the intent of Article 12, Part 7 of the NunavuClamdAgreement. From a socio

economic monitoring point of view, the Program is primarily concerned with fulfilling sections 12.7.2.a and 12.7.2.d of the
Nunavut Land Claims Agreement:

(a) to measure the r el evemandmicedironments of the Nlungvut Sejtlemertt Areap n .... s oci
(d) to assess the accuracy of the predictions contained in the project impact statements.

3. Program Framework

3.1 This program framework is meant to assist the proponent in fulfilling its annual obligatiopdd o® socieeconomic
project impacts to NIRB (as per Project Certificate Apper
socioeconomic impacts predictions contained in the Final Environmental Impact Statements (FEIS). htakigloe

proponent should:

a) Review impact predictions for each Valued Seionomic Component contained in the Meadowbank FEIS.

b) Select indicators to determine prediction changes (up/down, toward/away from expectation, magnitude, etc.).

c) Gather data needetb verify impact predictions. Some data (both misige specific and employee level) is
expected to be generated by the Proponent. Other information will be acquired from external sources.

d) Conduct qualitative data collection (such as employee satisfacti@xit surveys, traditional lifestyle
questionnaires, community wellness focus groups, etc.), in an attempt to gain additional community level
perceptions, comments, and information on the project, and its predicted impacts.

e) Analyze information from stegdand 4 and assesses the accuracy of impact predictions as contained in Final
Environmental Impact Statements, as well as the positive and negative impacts of the Meadowbank Project on the
closest communities

f) Report annually to the Nunavut Impact ReviepaRl with an assessment of the positive and negative impacts of
the Meadowbank Project on the affected communities and on mitigation and adaptive management strategies
undertaken (or proposed). Reports will be submitted to the NIRB by 31 March of everygmarting on indicators
for the previous calendar year.
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g) Data should have some degree of consistency and quality, and the Proponent will collect information with guidance
from Statistics Canada’s Quality Assurance Framewor k.

h) Members of the Meadowbank $m-Economic Monitoring Program shall meet at least once a year, preferably
immediately before or after the Kivallig Socio Economic Monitoring Committee.

4. Membership
4.1 Membership to the Meadowbank Sodiwonomic Monitoring Program shall be composed of
a) The Proponent;
b) Government of Nunavut;
c) Government of Canada;
d) Kivallig Inuit Association; and
e) Additional members as needed.

4.2 Members are responsible for their own costs associated with attending any meetings.

4.3 Members are responsible for ensuritgt projectspecific monitoring meets the requirements of the Project Certificate
and that efforts are aligned with other monitoring initiatives in the Territory such as the Kivallig SEMC, and the Nunavut
General Monitoring Plan.

Hamlets, GN, GCiMKA, | Kivallig Socidconomic Regional
Proponents “| Monitoring Committee monitoring
\ 4

Regional
Monitoring

Projectspecific monitoring

f

Meadowbank Socio
Economic Monitoring

Meadowbank
monitoring

A A

AEM, GN, GGVIA,
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Appendix B: Skills el Classification

Job Category | Lead Statement Main duties Example Titles Employment Reference to
Requirements \[0]e

Unskilled Unskilled workers -Perform material Janitor, -High school degree | Skill level D
perform work that handling, clearup, Dishwasher, may be require.
requires no specific packaging Labour Helper
education or experience.| - Clean work areas and
They hold positions that | equipment
are not necessarily - Assist in repairing,
critical to achieving maintaining and
production although they| installing material and
are important for the equipment
smooth running of - Move tools,
operations. equipment and other

materials to and from
No specific skill level and work areas
education requirements.
Basic orthe-job training
is usually provided for
these occupations.

Semiskilled Semiskilled workers - Operate and clean Security Guards, | - High school degree | Skill level C
perform jobs that require| equipment Building may be required.
some skills but do not - Follow operating Mechanic, Driller | - Onthe-job training
possess the skill level procedures and achievel & Blaster, Process| is provided.
and/or experience to production targets Plant oper#ors, - Relevant experience
perform specialized -Perform routine Heavy Equipment | depending on the
work. maintenance of Operators, position.

machinery Apprentice
Occupations usually - Record production
require high school data and complete
diploma and/or reports
occupation specific
training.

Skilled Skilled workers possess | TRAES Electricians, Heavy TRADES Skill level B
special skills, training, - Maintain and repair Duty Mechanic, - Completion of high
knowledge, and abty in | tools and equipment Mining school level usually
their work. They occupy | - Read and interpret Technicians, required.
jobs that are generally drawings and sketches | Millwright, - Completion of an
characterized by high to determine Environmental apprenticeship
education or expertise specifications and Technician program or
levels. calculate requirements equivalent

-Install, repair and - Red Seal
Occupations usually maintain industrial endorsement
require college or mobile and fixed according to the level
apprenticeship training. | systems of the position
In house skilled training | - Test equipment and occupied
may be seen as an components
equivalent to formal TECHNICIANS
education. TECHNICIANS - Completion of high
- Conduct or direct school level usually
mining survey programs required.
- Prepare and analyze - Completion of a
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notes, sketches and
maps

- Record measurements
and other information

- Assistprofessionalsn
supervising technical
delivery of work

college degree

- Relevant experience|
in the concerned
discipline

Professionals | Professionals occupy a | - Plan, develop, Engineers, - University degree Skill level A
profession recognized ag implement and evaluate] Geologist, Nurses,| -Relevant experience
such and support the strategies intuding HR professionals | according to the level
operations of near or far | policies, programs and of the position
from their own exgrtise. | procedures to address
They are normally an organization's
subject to professional | requirements.
standards and can be - Determine and advise
part of an established on appropriate and safe
order that envelops the | working methods
performance of their - Plan, organize and
work. supervise the technical

aspect of work
Occupations that usually
requires university
education.

Management | Managers plan, organize| - Plan, organize, direct, | Supervisors, - University degree Skill level A
direct, control and control and evaluate the Superintendents | -Extensive experience
evaluate the activities of | activities and operations| in the discipline
a department or service. | of a department; - Experience with
They are performing in | - Develop and supervision of a team
different sectors directly | implement policies,
related to operations or | standards and
to the support of mining | procedures
operations. - Supervise, cordinate

and schedule the
Occupations that usually| activities of workers;
requires university - Establish methods to
education or equivalent | meet work schedules
extensive work and coeordinate work
experience with a activities with other
supervisory component | departments
to the job.
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